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LNS 46 W, Copyright ©, The Al-Sabah Collection, Dar Al-Athar Al-Islamiyyah, Kuwait



Dar Al-Athar Al-Islamiyyah, one of Kuwait’s leading cultural 
organizations, was created to manage activities related to 
The Al-Sabah Collection. The collection includes one of the 
world’s finest assemblages of arts from the Islamic world. The 
collection consists of over 30,000 priceless objects, including 
manuscripts, scientific instruments, carpets, fabrics, jewelry, 
ceramics, ivory, metalwork and glass from countries such as 
Spain, India, China and Iran.

This year, the annual reports of KIPCO Group companies each 
feature a different piece of wooden artifact from The Al-Sabah 
Collection. The images used within the reports reflect KIPCO’s 
commitment to protecting and promoting Kuwait’s heritage, 
while helping to build the nation’s future. 

The item featured here LNS 46 W is a painted wooden 
archway carved with foliate designs and muqarnas 
squinches lining the interior of the arch. The item was 
made in Spain or the Maghrib during the 13th – 14th 
century CE. The image is reproduced with the kind 
permission of The Al-Sabah Collection, Dar Al-Athar 
Al-Islamiyyah.  
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H.H. Sheikh Sabah
Al-Ahmad Al-Jaber Al-Sabah

Amir of the State of Kuwait

H.H. Sheikh Nawaf
Al-Ahmad Al-Jaber Al-Sabah

Crown Prince of the State of Kuwait
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This year, the annual reports of KIPCO Group companies each feature a wooden artifact from 
Dar Al-Athar Al-Islamiyyah – one of the world’s finest collections of Islamic art. These images 
are reproduced with the kind permission of The Al-Sabah Collection, Dar Al-Athar Al-Islamiyyah.

Shareholders attending our General Assembly meeting 
will be provided with a draft printed copy of the Financial 
Statements for their approval. Shareholders can request 
a printed copy of the Financial Statements to be sent to 
them by courier seven days before the advertised date of 
the General Assembly; please call: 185 26 26 to arrange this.

Shareholders can request a copy of the Financial Statements 
to be sent to them by email seven days before the 
advertised date of the General Assembly; please contact:
info@kamconline.com to arrange this. 

Shareholders can download a PDF copy of the Financial 
Statements seven days before the advertised date of the 
General Assembly from our company website:
www.kamconline.com

How to obtain our 2017 Financial Statements:

For further information on our 2017 Financial Statements or for extra copies of this Review, please call +965 185 26 26

P.O. Box 28873, Safat 13149, Kuwait - Tel: +965 185 26 26 - Fax: +965 22 45 85 74 - Email: info@kamconline.com
www.kamconline.com

The KIPCO Group is one of the largest holding companies in the Middle East and North Africa, with consolidated assets of 
USD 34.5 billion, as of 31 December 2017. The Group has significant ownership interests in over 60 companies operating 
across 24 countries. The Group’s main business sectors are financial services, media, manufacturing and real estate. 
Through its core companies, subsidiaries and affiliates, KIPCO also has interests in the education and medical sectors.
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‘‘We are constantly driven by the 
mission of serving our clients, and 
that each and every client is a partner 
for life, today and for generations to 

come.’’

Faisal Mansour Sarkhou
Chief Executive Officer
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Our Vision

To be the preferred regional full fledged asset management and investment banking 
provider by 2020.

Our Mission

To maximize stakeholders’ wealth guided by quality advice and sustained results.

Our 2017 Theme: Sustainability Through Value Creation 

Consistently being a leading force in the Asset Management and Investment Banking 
industries, KAMCO has grown as an organization, as a team, and as a family, sharing 
along in our clients’ successes year after year, deal after deal. In 2017, we increased the 
volume of successfully executed investment banking transactions in the multi-billion 
dollar range. We crystallized our presence in the UAE, and marked new territories in our 
international real estate investment portfolio. The positioning we now maintain is pivotal 
along our journey to realize our 2020 vision of being the best at what we do in the region. 
We know it is not enough to seek growth alone, but that sustainable long-term returns is 
what differentiates our investment approach from competitors. With that, value creation 
remains both a driver and outcome of our strategic decision making as we serve as a 
reliable channel for capital management and deployment when appropriate. Together, 
these two elements have intersected in each of our divisions, and across all areas of our 
organization, with Sustainability through Value Creation as our driving theme for 2017.

Our Story

KAMCO Investment Company K.S.C (Public) is a premier investment company based in 
Kuwait, with an office in the Dubai International Financial Centre (DIFC). The Company is 
one of the leading investment firms in the Gulf region in terms of assets under management 
(AUM), and is regulated by the Capital Markets Authority.

Established in 1998 and listed on the Boursa Kuwait in 2003, KAMCO is a subsidiary of 
United Gulf Bank (UGB).

The Company has established itself as a regional leader in providing innovative products 
and services to its clients, enabling it to increase AUM to over USD 11.2 billion (as of 31 
December 2017) and achieve a strong track record of 96 successful investment banking 
transactions worth around USD 15.2 billion (as of 31 December 2017).

With almost two decades worth of experience in conducting business within the 
investment industry, KAMCO has successfully established a robust reputation in the 
region, driven by its performance, a prudent and conservative investment philosophy, 
solid business model, and a fundamental belief in implementing the highest standards 
of transparency - all of which has consistently commanded the goodwill of a wide and 
growing patron-base.

With a cautious investment approach that is supported by an experienced team and 
strong track record, the Company will continue to build upon its core competencies to 
provide the MENA region with innovative investment management consulting, while 
delivering financial services and value-added investment products that meet and exceed 
the needs of our clients.

KAMCO Investment Company (DIFC) Limited (KAMCO DIFC) is a whole owned subsidiary 
of KAMCO Investment Company, incorporated in the Dubai International Financial Centre 
and regulated by the Dubai Financial Services Authority. 
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Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah
Chairman

Entisar Abdul Raheem Al-Suwaidi
Vice Chairman

Masaud Mahmoud Jawhar Hayat
Board Director

Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
Board Director

Tariq Mohammad Abdulsalam
Board Director

BOARD OF DIRECTORS
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MANAGEMENT

Faisal Sarkhou
Chief Executive Officer

Faisal Sarkhou joined KAMCO’s team in 2000 and was last promoted to lead 
KAMCO in the position of Chief Executive Officer in the first half of 2014 
after heading the Financial Services and Investment Division at KAMCO 
since 2010, and the Corporate Finance Department from 2006 - 2010. Mr 
Sarkhou has over 19 years of extensive experience in investment banking, 
asset management, financial products as well as financial services. Mr 
Sarkhou commenced his career in the late ‘90s with KPMG Corporate 
Finance in Kuwait. He serves as a board member on several reputable 
companies and funds. He also sits on a number of company and investment 
management committees and is a being a board member and treasurer at 
the Union of Investment Companies in Kuwait and a member of the advisory 
board of the College of Business & Economics at the American University 
of Kuwait. Mr Sarkhou is also a board member on the Industrial Advisory 
Board at the Australian College of Kuwait. He is an Economics graduate 
with honors from the University of Birmingham, UK and holds an EMBA 
with distinction from HEC Paris, France.

Mohammed Al-Hubail
Chief Operating Officer

Mohammed Al-Hubail joined KAMCO`s team as Senior Vice President – 
Administration Department in 2009 and was promoted to Chief Resources 
Officer in 2013. He currently holds the position of Chief Operating Officer 
and has 23 years of extensive practical experience in the field of Human 
Resources and Administration in the accounting industry. He worked with 
Enhanced Engineering & Multi-Technologies Co., Kuwait Investment Project 
Co., and with the Kuwait Foreign Petroleum Exploration Company. Mr 
Al-Hubail is also a member of several boards of companies in Kuwait.
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Khaled Fouad
Chief Investment Officer

Khaled Fouad runs KAMCO’s investments division and as such he 
oversees the Firm’s investment banking services and management 
of various funds across asset classes. He is a member of the Firm’s 
Investment Committee and Executive Management Committee. Mr Fouad 
joined KAMCO in 2015 after 11 years in the UAE working for prominent 
investment banks and private equity houses. Prior to joining KAMCO, 
he managed the largest SME fund for Shell in Iraq as well as serving as 
a board member in several companies across the Middle East and North 
Africa. He holds a degree in Telecommunications Engineering from 
Cairo University and an MBA from Cranfield School of Management in 
the UK. He speaks Arabic, English and German fluently.

Mahmoud Idris
Chief Support Officer

Mahmoud Idris joined KIPCO (Kuwait Projects Holding Company) in 1996, 
has been with KAMCO since its inception in 1998. He was last promoted 
to the position of Chief Support Officer in 2013, after heading the 
Operations Department at KAMCO. Mr Idris has an extensive experience 
of up to 28 years in investment companies, specifically in the fields of 
investment auditing, accounting, and back office operation activities. 
He is a Kuwait University graduate majoring in Accounting and Auditing. 
Furthermore, Mr Idris has obtained his MBA degree from the University 
of Maastricht, School of Business, the Netherlands.

Faisal Hasan, CFA 
Chief Business Development Officer

Faisal Hasan joined KAMCO in June 2014 and is currently the Chief 
Business Development Officer responsible for managing investment 
research, business and product development and marketing functions. 
Mr Hasan, a thorough practitioner in qualitative and quantitative analysis, 
has 18 years of experience in investment research and asset management 
across different geographies and asset classes. Before joining KAMCO, 
he was working for Global Investment House in Kuwait, where he was 
managing international asset management and also led their highly 
ranked sell-side research team. Mr Hasan has also worked with GE 
Capital and Times Internet Limited in India. A CFA charter holder, Mr 
Hasan received his Master’s degree in Finance & Control from Delhi 
University, India. Mr Hasan is a noted speaker in many international/
regional investment conferences and is widely quoted in the media, 
sharing his views on regional economic markets.
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Ruben Fernandez
Chief Financial Officer

Ruben Fernandez joined KAMCO Investment Company (KAMCO) in 
September 2016 as Chief Financial Officer. He brings more than 27 years of 
experience and knowledge in the investment and finance industry playing 
an active role in managing and leading treasury businesses in the Middle 
East, North and Latin America. Prior to joining KAMCO, Mr Fernandez was 
Group Chief Treasury Officer & Financial Institutions Head at Kuwait Finance 
House where he developed and managed Group Treasury strategies in 
Kuwait, Turkey, Malaysia, Bahrain and Saudi Arabia. He was also a Senior 
Vice President at Citibank and Director at Societe Generale. He earned 
a bachelor’s degree in Economics from the Universidad de Buenos Aires 
and a master’s degree in Finance from the Universidad del CEMA, Buenos 
Aires, Argentina.

Salah Al-Wuheib
Chief Assets Officer

Salah Al-Wuheib joined KAMCO in 2006 and was promoted to Chief 
Assets Officer in 2016, responsible for managing equities for both funds 
and portfolios, and oversees the implementation of the company’s asset 
strategies and allocation. Prior to joining KAMCO, Mr Al-Wuheib was 
Assistant Deputy Director of Investments at Kuwait Fund for Arab Economic 
Development, managing the hedge fund portfolio. During his time there, 
he worked with large international institutions gaining experience in 
funds, equities and alternative investments, also representing Kuwait Fund 
on various boards and committees. Mr Al-Wuheib has over 22 years of 
investment experience in both direct and portfolio investment. He holds 
a Bachelor of Business Management degree from Eastern Washington 
University.

Sana Al-Hadlaq
Chief Wealth Officer

Sana Al-Hadlaq joined KAMCO in 2002 and was promoted to lead KAMCO’s 
Wealth Management Team in the position of Chief Wealth Officer in 2016. 
Sana Holds a BSc. from Kuwait University in Political Science and General 
Administration. She also has various certifications and qualifications within 
wealth management and leadership roles. Prior to joining KIPCO Group in 
2002, she worked with KUNA as the Head of Planning and Development 
Office for a period of 10 years. Ms Al-Hadlaq served over 16 years in 
KAMCO and she is a board member for a number of listed and unlisted 
companies in Kuwait, and sits on a number of management committees. 
Her responsibilities revolve around wealth management, client advisory, 
fund raising, and offering potential investment opportunities; in turn, 
expanding KAMCO’s client base and establishing strong relationships 
with prospective investors including individuals, family businesses and 
institutions.

Farouq Al-Oumi 
Chief Resources Officer

Farouq Al-Oumi joined KAMCO in 2007 and is currently holding the 
position of Chief Resources Officer at KAMCO. Prior to joining KAMCO, 
Mr Al-Oumi has worked in the Human Resources Department at Kuwait 
Foreign Petroleum Exploration Company (KUFPEC), a subsidiary of 
Kuwait Petroleum Cooperation, from 1999 till 2007. He graduated from 
California State University, San Bernardino, USA with a degree in General 
Management, and Finance as a minor.
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Emerging markets equities were the clear outperformers 

in 2017 with a gain of 34.3% as compared to advanced 

markets and most other asset classes. However, this rally 

had minimal impact on GCC equity markets that closed 

the year with a mildly positive gain of 0.7% for the MSCI 

GCC Index as regional geopolitical concerns affected both 

international funding flows and domestic investments by 

local investors in the region. Key markets globally closed 

the year in the positive zone continuing the trend seen in 

2016, with much larger gains in comparison to the previous 

year. The MSCI World Index recorded a gain of 20.1% during 

the year aided by emerging market performance. The US 

market witnessed robust performance during the year and 

closed with a gain of 19.4% for the S&P 500 Index after 

reaching the highest recorded level during mid-December.

MARKET OVERVIEW

GCC Equity Markets See Minimal 
Impact From Global Emerging 
Markets Rally In 2017

Despite the modest performance recorded by GCC 
markets, the MSCI MENA Index surged 21% during 
the year primarily on the back of gains recorded by 
Egypt, Tunis, Bahrain and Kuwait, while declines in 
Qatar and UAE partially offset these gains. One of the 
most significant noticeable positive developments of 
the year was the 20.1% gain recorded by developed 
markets, highlighting record levels achieved by the 
US and Japan equities and more importantly the 
turnaround of the European equities market with a 
gain of almost 9% against flattish performance the 
previous year. A number of policy changes announced 
by the new US government also provided support to 
market growth. 

A key factor underpinning growth in advanced 
markets was the improvement in global growth that 
pushed corporate profits higher, coupled by a positive 
economic outlook that boosted investment activity. 
Adding to that, inflation remained under control, 
which helped in drafting accommodative monetary 
policies, shaping an expansionary outlook. According 
to Reuters, large and mid-size constituents from the 
MSCI World Index added more than USD 8 Trillion in 
market capitalization during 2017. Commodities also 
had a rally towards the end of the year as Copper 
futures closed with a gain of 30% while other base 
metals recorded similar impressive gains by year’s 
end. The run up in oil prices gained momentum in 
December 2017 following a brief cooling period after 
supply from two producers took a hit, thereby pushing 
oil prices above the USD 60/b mark and sustaining 
these levels for an extended period despite shale risks. 

Geopolitical issues hampered the performance of almost 
all GCC markets to varying degrees, specifically resulting 
in an 18.3% decline for the Qatari benchmark, while limiting 
surge in other markets. The overall impact of oil on the 
direction of GCC markets was relatively modest compared 
to previous years. Oil closed above the USD 60/b mark, the 
highest yearly close over the past four years, while supply 
disruptions from some of the producers is expected to push 
oil markets towards a faster rebalancing in 2018 compared 
to previous expectations. The dominance of local retail 
investors in GCC equity markets also made it highly 
reactive to regional issues and the current macroeconomic 
situation, resulting in frequent sell-offs. Nevertheless, a 
number of positive developments provided support from 
time to time, thereby pulling some markets in the green. 

The year started on a positive note with Kuwait and 
Saudi Arabia reaching multi-month highs, continuing the 
momentum seen during late 2016. However, although 
Kuwait managed to maintain momentum, the Saudi Arabian 
index declined to as low as 6% during the year on the 
back of falling oil prices and regional issues. The positive 
sentiments surrounding FTSE qualification of Kuwait and 
Saudi Arabia also pushed markets higher. Although, Saudi 
Arabia could not make it to the FTSE Secondary Emerging 
Market Index as the decision was postponed until March 
2018, the gains prior to the actual decision was priced 
in the benchmark. The decision to include Kuwait in the 
aforementioned index provided a big boost to the local 
market and also supported market activity. 



17

Looking Ahead… 

For 2018, we believe global economic growth rates will 
moderate given the expectation of almost three more 
rate hikes over the year, making it costly for corporates to 
raise additional capital. In addition, the narrowing of yield 
spreads and cautious stance from investors highlight that 
good news may have already been factored in the current 
run up in markets. Nevertheless, a number of changes are 
in the pipeline in key global centers—tax reforms in the 
US, economic stability in Europe, commodity markets’ 
revival, and emerging markets run up—all of which point 
towards a positive trend in the near term. In Asia, China 
is seen as stabilizing with a growth rate of around 6% 
while India’s growth momentum is set to gain pace as 
the country goes into election mode in 2019. 

In the oil market, recent reductions in supplies due to 
disruption reported by Libya and the Forties Pipeline 
has added to the already reduced supplies from the 
agreement between OPEC and non-OPEC suppliers. 
This has pushed up oil prices to the highest levels in 30 
months, while demand for oil remains untouched with 
faster economic growth in the US and Europe making oil 
usage resilient, especially in the transportation segment. 
Be that as it may, the ongoing production agreement 
is set to end by the end of the year. How smoothly 
production comes back online will have a major impact 
on oil market and price volatility. 

Given the aforementioned positive backdrop and the 
ongoing implementation and pre-implementation 
preparations for VAT in the GCC, we expect mild 
turbulence in local markets, particularly after the first 
quarter earnings season begins to absorb the impact 
of the added tax. Additionally, the impact of VAT on 
consumer spending and inflation during the year will 
also determine corporate profitability for the full year, 
although governments in the GCC are attempting to 
make it a smooth transition. Economic growth rates 
in the region have mostly bottomed in 2017, and we 
expect this year to be relatively active with project 
activity driving economic growth.
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FINANCIAL HIGHLIGHTS 2017 

• Total revenue for 2017 was KD 9.6 million (2016 - KD 8.3 million )
• Revenues increased by 16% in comparison to 2016
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Income Statements Highlights KD Million 2013 2014 2015 2016 2017

Total Revenues 9.8 8.0 7.3 8.3 9.6

Total Expenses 6.7 5.9 6.9 7.1 8.5

Net Profit  3.0 2.0 0.5 1.3 1.1

Financial Statements Highlights KD Million

Total Assets 71.0  67.7  70.2  71.0 72.2

Investments 62.6 59.0 58.5 57.8 57.6

Loans & Advances & Other Assets  2.8 3.1  4.2  4.2 5.0

Loans  29.1 24.2 27.5 26.5 26.5

Shareholders’ Equity 35.8 38.1 36.9 37.2 38.0

Profitability

Earnings Per Share (Fils) 12.6 8.2 2.2 5.4 4.8 

Expenses /Revenues 68% 74% 94% 85%  88%

Return on Assets 4.3% 2.9% 0.7% 1.8%  1.6%

Return on Equity 8.4% 5.1% 1.4% 3.4%  3.0%

Capital 

Equity/Total Assets 50.5% 56.3% 52.6% 52.3%  52.5%

Debt to Equity (X) 0.81 0.63 0.75 0.71 0.70

Liquidity & Business Indicators 

Loans & Advances and Other Assets /Total Assets 3.9% 4.6% 5.9% 5.9%  6.9%

Investments /Total Assets 88.2% 87.1% 83.3% 81.4%  79.7%

Assets Under Management KD billion 2.9 3.5 3.4 3.2 3.4

Number of Portfolio Clients 716 740 683 748 692

Number Of Employees 109 115 127 128 126

w

Total Revenues Total Assets

Management Fees 47% Bank Balances & Cash 13% 

Advisory Fees 25% Investments at Fair Value through 
Income Statement

7% 

Net Income from Associates 3% Investments Available for Sale 40%

Dividend Income 5% Investments in Associates 33%

Gain on Sale of Financial Assets 
Available for Sale

0% Other Assets 7% 

Realized Gain on Sale of Financial 
Assets at Fair Value through Profit 
and Loss

11%

Others 9%



20

•  Enhanced operational performance, profitability and value 
creation.

•  Successfully completed 3 major investment banking transactions 
amounting to over USD 1 billion.

•  KAMCO funds exceeded their respective benchmarks; KAMCO 
Investment Fund was ranked the top performing equity fund 
of the year.

•  Successfully completed two milestone international real estate 
investment deals, increasing the size of KAMCO’s international 
real estate portfolio to USD 263 million.

•  Won 9 internationally recognized awards for outstanding 
performance in Asset Management, Investment Banking, 
Alternative Investments, Wealth Management, and Investment 
Research.

BUSINESS HIGHLIGHTS 2017
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CHAIRMAN’S 
MESSAGE
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‘‘We never lose sight of what we are
tasked to do: manage funds, direct 
investments, and serve as a channel 

for sustainable value creation. ’’

Abdullah Nasser Al-Sabah
Chairman
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The Board of Directors at KAMCO Investment Company KSC (Public) is pleased to present to you 

the Company’s annual report, which includes a review of your Company’s financial performance 

and significant developments witnessed in 2017.

CHAIRMAN’S MESSAGE

Dear Valued Shareholders,

Continuing the enthusiasm felt at the end of last year, we 
began 2017 with an energetic start to the fiscal year. By 
year’s end, 2017 was ear-marked as a challenging chapter 
in the GCC market story, owing to a lack of stimulating 
catalysts mounted by unsettling geopolitical and economic 
conditions. 

Yet we see clearly the impact of our team’s dedicated 
focus, as KAMCO’s market positioning proved resilient in 
times of economic stabiity. 

Developments over the year reminded us that achieving 
Sustianability through Value Creation requires organizational 
commitments driven by a disciplined focus on serving the 
needs of our clients. In the face of heightened market 
volatility and a bottoming of regional economic growth, 
this maxim remains ingrained in our company DNA: that 
success is achieved by aligning the interests of companies 
and investors to generate sustainable returns for our 
shareholders over the long-term. 

I am proud to report that in such a constantly evolving 
landscape, the state of your enterprise is strong, and that 
our company story remains a tale of continued profitability 
and progress. 

During the year, we steered through volatile markets by 
cautiously investing in fundamentally sound assets. we 
attribute our continued success to our organizational 
values, our culture, and our diversification strategy across 
assets. We remain dedicated to our mission of maintaining 
and expanding our strong market position to create the 
value our shareholders expect.

Two Divergent Paths

Given the interconnected nature of financial markets, 
we are mindful of key market transitions and their wide-
reaching implications. 2017 was marked by two divergent 
pathways across a wide split, with advanced and global 
emerging markets on one side, and the GCC on the other. 
In developed markets, the US passed its tax bill including 
cuts expected to spur economic growth, while BREXIT 
processes continue to advance. Global stock markets 
reached record highs at the end of 2017, as did the UK’s 
leading index, the FTSE 100, which closed off the year at 
an all-time high. Turning to emerging market performance, 
excluding the GCC, we saw a record run over the year 
with returns in excess of 30% p.a., while returns in GCC 
markets were flattish. Developed markets also had an 
excellent run with returns close to 20% p.a., resulting in 
overall global equity markets returning around 22% p.a. But 
GCC markets continued to reel under lower volumes with 
sluggish economic growth rates despite the encouraging 
run-up in oil prices towards the end of the year, which 
failed to create any significant upswing in net growth. On 
the whole, markets in the GCC reacted intermittently to 
positive pushes like oil price spikes, or the FTSE inclusion 
of Kuwait and soon-to-be Saudi Arabia, but overall selling 
pressures dominated market moods. 

GCC Equities

Boursa Kuwait topped GCC market’s performance in 2017 
with a gain of 11.5%, ahead of Bahrain that closed with a 
gain of 9.1%. Contrary to expectations, the more active 
markets in the GCC were either flattish or had negative 
returns as was the case with UAE markets, while Qatar 
witnessed the biggest fall of 18.3%. In addition, total trading 
activity during the year took a severe hit and declined by 
a fifth despite value-traded doubling in Kuwait along with 
significant improvements in Bahrain. 
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Gulf Economies

Economic growth rates in the Gulf were expected 
to bottom in 2017, according to IMF and World Bank 
projections. Impacts of reduced oil production in 
Kuwait, Saudi Arabia, Qatar and the UAE is expected 
to gradually lift beginning next year, catalyzing a new 
phase in the oil market. Although this is anticipated to 
affect governmental finances, the legislative reforms 
and diversification plans implemented over the past 
three years will likely create the necessary supporting 
environment for stable growth in the GCC going forward. 
Adding to the growing efforts to support long-term 
regional stability, human capital development continues 
to take center stage on GCC government’s reform 
agendas, with higher spending targeting education and 
healthcare sectors. In an effort to boost corporate capital 
deployment, massive regulatory changes to equity capital 
markets in Saudi Arabia and Kuwait are expected to 
spur increased funding flows in the region. On the fixed 
income market front, GCC governments have been quite 
active, increasing liquidity and making it easier for private 
corporates to raise capital in the fixed income space via 
bonds and Sukuks. 

KAMCO in Focus

We continued to perform in line with our strategy of 
diversifying in focused areas to maximize shareholder 
returns, which included expanding our regional and 
global exposure. We achieved milestone acquisitions in 
class ‘A’ income-generating investment assets in 2017. 
KAMCO was also a steadfast partner over the year on 
several large-scale transactions in the multi-million dollar 
range and contributed to the development and progress 
of the local financial market.

Our outstanding performance has been acknowledged 
by the following recognitions in 2017:

•  Best Asset Manager, Kuwait 2017 by IFM
•  Best Asset Management Company, GCC 2017 by World 

Finance
•  Fixed Income Manager of the Year, Kuwait 2017 by 

Global Investor Group
•  Best Investment Research Company, Kuwait 2017 by 

World Finance
•  Middle East Sukuk Bookrunner of the Year, 2017 by 

Mergermarket

Account of Gains and Losses 
for the Fiscal Year Ended 
December 31, 2017

This report summarizes KAMCO’s account of gains and 
losses over the 12 months ended December 31, 2017. In 
line with KAMCO’s operational strategy, we continued 
to capitalize on opportunities that offer long-term 
success and not just short-term results. Our executive 
management and KAMCO’s seasoned experts have 
remained well grounded in their approach throughout 
the year to pursue sustainable growth opportunities in 
strategic sectors while ensuring the viability of existing 
asset investments over the long-term. 

KAMCO navigated the evolving operating environment 
over 2017 acting proactively, rather than reactively, while 
maintaining our usual optimism.

Our overall positive ending to the year is a reflection of the 
company’s emphasis on taking a client-centric approach 
and we stand tall moving into 2018 with significant 
operating leverage for the future.

Consolidated Financial 
Statements for the Year 
Ended December 31, 2017

All financial statements and reports relevant to the 
Company’s activities were prepared in compliance with 
International Financial Reporting Standards approved 
by the Capital Markets Authority Kuwait (CMA) and 
are fairly presented. This review includes all aspects 
of the Company’s financial performance, operational 
statements, and results. 

KAMCO recorded a net revenue of KD 9.6 million, an 
increase of 16% as compared to KD 8.3 million in 2016. Net 
profit attributable to the equity holders for the year stood 
at KD 1.14 million, compared to last year’s profit of KD 
1.27 million. KAMCO recorded earnings per share of 4.80 
fils, compared to 5.36 fils in 2016. Fee Income reached 
KD 7.0 million, an increase of 9% from KD 6.4 million 
achieved in 2016. KAMCO’s Assets Under Management 
(AUM) increased in 2017 to KD 3.37 billion, in comparison 
to KD 3.20 billion during the same period in 2016.
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2016 2017

Total Assets KD 71,010,334 KD 72,244,327

Total Equity KD 40,388,784 KD 40,885,337

Retained Earnings KD 1,558,534 KD 1,257,451

Cash Dividends

Distribution Rate

5% (5 fils /share)

KD 1,187,507 KD 1,187,242

Board and Executive 
Management Remuneration

The Board of Directors will not receive any rewards or 
benefits for the financial year ended 31/12/2017 nor had 
they received any rewards or benefits for the fiscal year 
ended 31/12/2016. 

The following table details the benefits, remuneration 
and incentives received by Executive Management over 
the year 2017:

Designation  Number of
Employees Total

ExecutIve Management 10 KD 1,034,347

We would also like to acknowledge the regulators in 
Kuwait and express our appreciation to their vital role in 
developing crucial investment guidelines and policies, 
further improving the quality of the investment sector. 
We would also like to thank the DIFC and the DFSA for 
their roles and in providing us with their full cooperation 
in facilitating our operations at our DIFC office in the UAE.

Valued shareholders, we conclude this year optimistic of 
the next. 2018 will be a springboard year at KAMCO as 
we strive to build further on our strong market position 
with innovation, expertise, and reliability. Now, more than 
ever, is the time to strengthen our position, capabilities, 
sustainable growth and long-term profitability to achieve 
the best outcomes for our Clients and stakeholders.

Finally, I would like to take this opportunity to express the 
BOD’s sincere thanks for placing your valuable trust and 
confidence in our abilities and vision, which motivates us 
to continue our growth and success.

Abdullah Nasser Al-Sabah
Chairman

Looking Ahead

We are indebted to our valued clientele who remain the 
catalyst along our journey of continued growth in 2017 
and into the future. I extend my deepest gratitude and 
appreciation to our respected shareholders for their 
unwavering support and confidence during both hardship 
and prosperity, and I affirm our commitment to striving 
for greater mutual successes moving forward.

I would like to extend my sincere gratitude and appreciation 
to KAMCO’s Board of Directors, executive management, 
and employees for their relentless, sincere and dedicated 
efforts in working towards achieving the best financial 
results and maintaining KAMCO’s leadership position. We 
consider each and every employee as an integral part of 
“KAMCO’s family” and part of the Company’s competitive 
advantage that adds value to our success. 
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CEO’S
MESSAGE
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‘‘2017 was about turbocharging 
clients’ success and driving 
shareholder value. We saw our 
strategy delivering sustainability 
through value creation on multiple 
fronts within our Company, across 
our industry, and in our country. As 
steadfast partners alongside our 
clients, it is in balancing this synergy 
where we found our greatest shared 
rewards throughout the year. ’’

Faisal Mansour Sarkhou
Chief Executive Officer
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Dear Shareholders,

In last year’s annual report, we included a run-through 
of KAMCO’s multi-point strategy to become the region’s 
premier Asset Management, Wealth Management, and 
Investment Banking service provider by 2020. I begin this 
letter with a deep sense of pride in how far our Company 
has come in achieving that vision of being the best at 
what we do, by constantly improving how we do it.

2017 was about turbocharging clients’ success and 
driving shareholder value. We saw our strategy delivering 
Sustainability through Value Creation on multiple fronts 
within our Company, across our industry, and in our 
country. As steadfast partners alongside our clients, it 
is in balancing this synergy where we found our greatest 
shared rewards throughout the year. 

KAMCO recorded a net revenue of KD 9.6 million, an 
increase of 16% as compared to KD 8.3 million in 2016. 
Net profit attributable to the equity holders for the 
year stood at KD 1.14 million, compared to last year’s 
profit of KD 1.27 million. KAMCO recorded earnings 
per share of 4.80 fils, compared to 5.36 fils in 2016. 
Fee Income reached KD 7.0 million, an increase of 9% 
from KD 6.4 million achieved in 2016. KAMCO’s Assets 
Under Management (AUM) increased in 2017 to KD 3.37 
billion, in comparison to KD 3.20 billion during the same 
period in 2016.

Our strong performance record remains reflective of our 
efforts to continually invest in improving the capabilities 
of our workforce, our technology, and our product and 
service offerings. While we continue to reach greater 
heights, we have never lost focus of what our primary 
job is: to serve our client’s best interests.

As we close off another successful year at KAMCO, it 
is a pleasure for me to pay tribute to our Company’s 
achievements that have positioned us where we are 
today.

A Time Of Transition
Kuwait and the GCC region as a whole are experiencing 
a period of intense change shaped by an increased 
emphasis on economic diversification, fiscal reforms, 
and improved regulatory environments, each aimed at 
attracting further investor interest from around the globe. 

Throughout the year, Kuwait’s economy stood tall with 
high sovereign ratings and minimal debt. Public budget 
deficit projections balanced the uptick in the price of oil, 
buoyed by the government’s vocal support to involving 
the private sector into its infrastructure and development 
ambitions. Reforms and regulatory processes continued 
to progress, taking on higher standards of corporate 
governance and transparency within the debt market. 
Though there was a lack of any significant market 
catalysts, the anticipation of an improving operating 
environment was augmented by Kuwait’s status as one 
of the more stable markets in the GCC.

Though there is still much work to be done in areas 
of policymaking, we are confident that the upgraded 
status Kuwait achieved in 2017 entering the FTSE Russell 
Emerging Markets will have the carried on benefit of 
encouraging further depth and breadth of the Boursa 
Kuwait while driving investment into advancing our 
national economy forward. 

Around the Gulf, GCC bond markets continued their 
trend of strong growth with another record year of 
primary market issuances from sovereign entities and 
corporate issuers, while demand remains resilient from 
the international investor base. On the oil front, prices 
remained predictably volatile given the ongoing glut, 
however, efforts by both OPEC and non-OPEC producers 
to control output is supporting a more sustainable 
rebalancing of the market. 

CEO’S MESSAGE 

“ In an ever-changing economic landscape, our Company 

has maintained sustainable returns over the long-term 

by leveraging our market positioning as a local leader, 

with a solid regional network, and a global outlook. This 

triple-pivot approach is what gave us the flexibility to 

seize opportunities for new growth over 2017, while 

maintaining stewardship of our existing investments 

and client relationships. Amid both real and perceived 

market volatility over the year, we were well-positioned 

to seize market opportunities, and we did. ”
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We owe the overall push to the positive performance 
zone to Kuwait’s consistent economic growth trending 
upward as we ended the year ahead of regional market 
projections.

In light of these transitions, our Company has seized 
the current economic moment of transformation to 
seek deliberate and targeted growth across the region. 
We have executed steady expansion into all GCC 
stock markets and continued growth of our dealings 
throughout neighboring regional markets. 

To tap into the economic dynamism of our region, we 
have expanded our regional reach through our new 
UAE headquarters at the Dubai International Financial 
Centre (DIFC)—a gateway to fresh opportunities for new 
business and growing our Client base. 2017 marked the 
official commemoration of our new office at the DIFC, 
a move that serves as a launching pad for our Company 
into emerging markets in the Middle East, Africa and 
South Asia (MEASA). In an increasingly competitive 
regional financial sector, this positioning has proved to 
be a strategic success.

Above Expectations

With our growing regional reach, and the expectation of 
a more business-friendly environment, coupled by our 
sustained, stable investment exposure, our Company 
has been able to perform above expectations in key 
areas this past year. 

Even in times of relative unpredictability surrounding 
financial markets over 2017, we held a laser focus on 
our core competencies in Asset Management, Wealth 
Management, and Investment Banking. As we take a look 
at the year in review across divisions, we see a positive 
record of investment outperformance relative to our 
local and regional peers in the Gulf. 

Asset Advantage

Our funds under management are consistently among 
the largest and best-performing, and we succeeded 
again this year in managing one of the leading funds 
in Kuwait, the KAMCO Investment Fund (KIF), which 
was classified as the GCC's top performing equity fund 
based on YTD returns, KIF out-performed benchmarks 
at 21.4% YTD as of 31 December 2017, while similarly, our 
GCC Opportunistic Fund significantly outperformed the 
S&P GCC Composite benchmark with a return of +5.9% 
vs. -0.5% (as of 31 December 2017). 

Our Asset Management team was successful in reacting 
to trends in the markets, executing positive returns for 
our discretionary portfolios for the sixth consecutive 
year, with all mandates outperforming benchmarks and 
all GCC indices (FY2017).

We have completed many special advisory mandates and 
qualified as manager of GCC equity mandates. KAMCO 
has also been recognized by internationally renowned 
institutions in the industry and awarded the titles of of 
Best Asset Management Company - GCC in 2017 from 
World Finance magazine, Best Asset Manager - Kuwait 
in 2017 from International Finance Magazine and Asset 
Management Adviser of the year - Kuwait from Finance 
Monthly M&A Awards. 

Stewards of Wealth

As stewards of wealth across generations, our Wealth 
Management expertise is diversified across asset 
classes, geographies, and investment structures. That 
coupled with our proven track record, remains the 
center of KAMCO’s strong financial performance. Here 
at KAMCO, we understand that investors—whether 
individuals, families, or institutions—require a tailor-
made approach to protecting, growing and managing 
their wealth. We are constantly driven by the mission of 
serving our clients, and that each and every client is a 
partner for life, today and for generations to come. This 
year, we took guardianship of growing the investment 
community’s awareness by focusing our efforts in 
educating the investment community about market 
risks and opportunities, the importance of planning 
for a better financial future and relaying investment 
strategies that can be customized to every need, in 
order to increase the financial and investment literacy 
on a local level. With expansion and sustainability 
leading our operations, our Wealth Management team 
had also extended a special focus in raising the level of 
financial inclusion in Kuwait by reaching out to women 
as a vital demographic and economic powerhouse in 
Kuwait through holding investment awareness sessions 
exclusively for female investors. 

Investment Banking Excellence

Our persistence in exceeding client expectations by 
providing reliable investment coverage, fresh solutions, 
and a complete suite of local, regional, and global 
capabilities contributed to strengthening our performance 
track record. Further, this sustainable progress has 
proudly led to our Clients and Partners placing immense 
trust in the capabilities of our Investment Banking team 
to serve as advisors, deliver capital where needed, and 
to make complex finance structures appear seamless. 
Furthermore, against the backdrop of external volatility 
seen regionally and internationally, our Investment 
Banking team posted a total of 96 successful investment 
banking transactions worth around USD 15.2 billion, with 
three debt capital market transactions amounting to 
around USD 1 billion. This growing transaction record 
is backed by a fundamental belief in implementing the 
highest standards of execution in capital and deal flows 
management and is primarily due to the fact that we 
never waver in the quality of services we provide, even 
as the scale and complexity of transactions increase. 
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Beyond these transactions, other highlights of the year 
included our role as the acquisition manager to Qurain 
Petrochemical Industries (QPIC) and National Petroleum 
Services Company (NAPESCO) M&A on Qurain’s 20.5% 
equity stake in NAPESCO, successfully completed 
throughout multiple stages initiated in Q3 2016 and 
finalized in March 2017. In addition, KAMCO served as 
joint lead manager and joint book runner on KIPCO’s USD 
500 Million bond issuance under its USD 3 Billion EMTN 
program. In another major bond issuance, KAMCO also 
acted as joint lead manager on a KD 100 Million Senior 
Unsecured Bonds for KIPCO.

On the other hand, underscoring our ability to connect 
local bond issuers with capital from local, regional, 
and global investors, KAMCO coordinated Warba 
Bank’s debut Sukuk issuance of USD 250 million in a 
Subordinated Tier 1 Basel III deal - Mudaraba Sukuk 
Certificates, which was oversubscribed by five times. Our 
execution of Sukuk issuances in the USD 250-350 million 
range have contributed to the development of the Sukuk 
market in the region, promoting new pathways of financial 
inclusion for the Shariah-based investor and stimulating 
capital flows into this key target area of financial market 
growth. Our achievements within the Islamic bond market 
were acknowledged by MergerMarket, as KAMCO was 
voted Middle East Sukuk Bookrunner of the Year 2017. 
Still, we think there is more opportunity to offer larger 
investors participation in Sukuk issuances relative to their 
individual investment goals. We see significant potential 
in the Islamic finance segment, and will continue to serve 
as a gateway between Shariah-compliant investment 
products and keen investors from all over the world who 
understand their unique value proposition.

International Exposure

We continued to grow our international operations 
through increased global exposure in 2017. 

International real estate acquisitions took center 
stage in our alternative investments, with strategic 
asset allocations in the US and the UK, extending our 
international real estate investment capacity. Building 
on our first US commercial real estate acquisition in 
late 2016 when we acquired G.E.’s Global Operation 
Headquarter in Cincinnati, Ohio - USA we completed 
two Class A acquisitions in 2017, adding Amazon’s 
largest fulfillment center in Scotland - UK and Abbott’s 
Nutritional Headquarters in Columbus, Ohio - USA to 
our 2017 milestones. For KAMCO, these deals mark an 
enormous leap from being a local and regional leader 
to an international league player.

In addition, KAMCO has been awarded the prestigious 
title of “Fixed Income Manager of the Year “ at the 2017 
Global Investor Group MENA awards in recognition of 
the Firm's exceptional performance and strong regional 
presence in managing fixed income securities. The GCC 
bond markets continued its trend of strong growth with 
another record year of primary market issuances from 

sovereign entities and corporate issuers, while demand 
remains resilient from the international investor base. 
KAMCO is committed to maintain its leadership position 
heading into 2018 by providing optimal client tailor-made 
portfolio solutions and fund outperformance relative to 
its local and regional peers.

Team Efforts

The knowledge and capabilities of our workforce are 
what powers our overall performance.

Success at KAMCO is a team effort, which is why we are 
constantly improving our team through technology and 
enhanced HR processes—becoming a more inclusive 
company at every stage of the workforce lifecycle. We 
value our employees and are committed to helping them 
succeed at every stage. In 2017, we continued to make 
talent development a part of our day-to-day operations 
with initiatives that are in line with our business strategy. 
This past year, we identified key training focal points 
based on a needs assessment of skills and knowledge our 
workforce requires for success. We organized multiple 
training and development sessions in-house, such as the 
KAMcourse and K-Coach programs, whereby KAMCO 
employees conduct training sessions with their peers, 
cementing knowledge through training others and 
helping to facilitate a more natural knowledge transfer 
process. 

To further improve upon management’s capabilities, 
our Sukuk and Middle Management Training courses 
were designed to provide managers with the tools 
and support they need to excel in their careers. These 
programs were provided by leading trainers including 
the Kuwait Foundation for the Advancement of Sciences 
(KFAS), FranklinCovey and Euromoney. Simultaneously, 
we created a KAMCO onboarding program for seamless 
integration of new joiners to our team, ensuring 
new comers are ready to thrive in their roles and are 
acquainted with our company culture, policies, and 
procedures—all of which are outlined in our redesigned 
Employee Handbook. In addition, our newly introduced 
Human Capital Management platform will offer complete 
HR management and payroll control with self-service 
capabilities for employee access. 

Throughout the entire workforce lifecycle, we maintained 
a close connection to our team’s performance and 
training needs through direct feedback. We solidified 
division-level KPIs along with our 360 Assessment for Top 
Management, which will identify training development 
trends across the company as they progress, enabling 
HR to plan training effectively and efficiently dedicated 
to specific needs.
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A Culture Of Innovation

By employing a culture of innovation among our team 
and incorporating new technologies, our Company’s 
operations has evolved to ensure a seamless experience 
for our Clients while creating exciting business 
possibilities. 
 
Improvements in our technological capabilities have 
made the KAMCO network faster, more secure, and 
more collaborative across divisions and geographies. 
Our IT experts implemented platforms that enable our 
investment teams to take advantage of increased asset 
class coverage, highly automated workflows, consistent 
data and accurate risk analytics—helping to achieve 
more productivity and greater overall efficiency that 
dramatically improves our digital offerings. Through our 
single front-to-back investment management platform, 
we have widened our range of investment strategies and 
solutions, enabling the firm to win valuable new business 
and drive a more engaging customer experience. 
Ensuring a sophisticated level of investment product 
and service delivery with the client at the center of it all 
has better positioned us in an increasingly competitive 
marketplace that is fueled by technology.

On an external front, we maintained focus on improving 
our Client interface through customized solutions and 
the use of technology by adding to our Client offerings. 
Our IT experts have introduced a multi-market trading 
platform for non-discretionary portfolio Clients, and 
automated our Client Onboarding processes through 
the launch of our new Client Portal, which allows Clients 
to submit portfolio requests online. 

Both internally and externally, KAMCO has embraced 
seamless technological solutions in the cloud, connecting 
our technology platforms from anywhere in the globe, 
differentiating our business, and preparing for future 
technological change. 

An Eye For Insight

Along with our innovation mindset, our eye for insight 
keeps our Company, our industry, our national economy, 
and our region in lock-step with rapidly changing market 
dynamics. 

Our Investment Research team has been dedicated to 
delivering market analyses that help guide investors 
towards investment success. The team achieved 
unmatched success during 2017 as the department 
maintained its high reputation and further strengthened 
our Company’s thought leadership position as one of the 
top research providers in Kuwait and the GCC. 

Well-renowned for our market intelligence, KAMCO’s 
published financial analyses and insightful outlook 
reports were frequently cited throughout the year by 
external media such as Reuters, Bloomberg, Capital 
IQ and FactSet, keeping our investors, clients and 
other stakeholders in tune with developments shaping 
current and future economic performance. Extending 
the applications of our insights, we engaged in a 
partnership with KFAS this year to produce the Cluster of 
Innovation Framework Study – Kuwait, analyzing the local 
entrepreneurial environment and supporting policies 
geared towards promoting Kuwait’s economic growth. 
The insights were well received by all stakeholders 
within the local economy and helped sharpen our focus 
in helping Kuwait’s entrepreneurs connect with capital 
to drive sustainable economic growth of our nation. In 
recognition of our industry-leading research capabilities, 
KAMCO received the prestigious title of Best Investment 
Research Company, Kuwait – 2017 by World Finance 
magazine.

As we look forward, our research hub will continue to 
focus on further enlarging its scope of research and 
serving the overall investment community in the region. 
We will remain poised for thought leadership in an 
increasingly data-centric investment landscape as one 
of the top research houses in Kuwait and the region. 

Corporate Responsibility

As a leading investment company, we believe in our 
duty towards improving our community. Our corporate 
social responsibility (CSR) engagement strategically 
supports events and causes that add value to our national 
economy, our industry, and by extension, our own firm. 
Of strategic importance to us is tackling one of our most 
pressing challenges: the development of local human 
capital. That is why our CSR initiatives are centered on 
supporting youth education, entrepreneurship, career 
development and the overall wellbeing of our society. By 
participating in high profile events and being a facilitator 
of impactful projects, we maintain a close link between 
our business, the workforce, and the wider community. 

Our goal is to increase the number of workers who have 
access to high-demand career pathways, whether they 
are young professionals just beginning to prepare for 
their careers in high school or university or adults looking 
to expand on their existing skillsets. In every case, our 
commitment to lending support to community initiatives 
and monitoring our social duties through implementing 
an annual CSR strategic plan remains at the heart of 
KAMCO’s operations and its vision of achieving a more 
sustainable community socially and economically. 
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Moving Forward

With a robust local and regional network of relationships, 
and an expanding global presence across the MENA and 
beyond, we have continued to provide standard-setting 
and results-driven asset management, investment banking 
and advisory solutions to clients since 1998 and we will 
persist in assuring that our strong reputation remains 
firmly intact. I am honored to witness that our efforts are 
being recognized internationally and we have been named 
the Best Performing Investment Management Company 
- Kuwait 2017 by Global Brands magazine. 

Now, we swiftly shift from looking back, to looking ahead. 
The progress we have achieved has brought us closer to 
our 2020 vision goals, but resting on our past successes 
would merely keep us anchored in place, rather than 
providing a competitive path forward. Plans to accomplish 
our vision require considerable discipline and coordination 
to implement. In order to continue improving, we will need 
to sustain and scale up our efforts, carrying the momentum 
of our past successes into a new era of our Company’s 
growth. As a Company, we recognize our responsibility 
to maintain the stability required to preserve our current 
standing and reach even greater levels of prosperity. 

In 2018, we will continue to place a firm hand in the regional 
and international markets via strategically executed 
investment banking activities that should pave the way 
for KAMCO’s name to be amongst the major regional and 
international leagues. Our asset management services 
are also expected to continue growing, targeting an 
increased market share in the region. We aim to forge new 
pathways to innovative solutions via widening our regional 
and international presence and extending new and long 
lasting strategic partnerships. For the coming year, we will 
place technology at the center of our business to ensure 
that our progress remains in line with the technological 
advancements that would allow us to take part in budding 
new opportunities that better serve our Clients. 

I am confident in the promises we carry into the future. 
The team will continue to build on our progress heading 
into 2018 with the objective of searching for more highly 
attractive deal targets offering the most efficient structures 
and value potential for our clients. We work with fierce 
determination to make KAMCO a company of which our 
team, clients, shareholders and communities can be proud.

Going forward, I express my deepest gratitude to our 
team who are the reason why we have been able to 
accomplish several new milestones in 2017. I thank the 
Board of Directors and Executive Committee for placing 
their trust in management’s strategic approach. I also 
extend my appreciation to the executive management 
team who have displayed remarkable wisdom and foresight 
to achieve many new wins for us as a Company. I remain 
grateful for our valued shareholders and clients and their 
ongoing trust. Together, we are long-term partners in 
wealth. Lastly, I would like to commend Kuwait’s market 
regulators, government officials, and organizations for 
being instrumental in the development of the capital 
markets and economic structure of Kuwait. It is a pleasure 
for me to share our successes, contribute to further 
accomplishments and I look forward to continuously 
growing KAMCO with you all.

Faisal Mansour Sarkhou
Chief Executive Officer 
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KAMCO... SUSTAINABILITY THROUGH VALUE-CREATION
2017 At A Glance 

KAMCO awarded "Fixed Income Manager of the Year" by Global 
Investor Group 

KAMCO wins "Middle East Sukuk Bookrunner of the Year 2017" 
by Merger Market 

KAMCO acquires Amazon's largest UK distribution warehouse KAMCO holds innovation and strategy execution training sessions 
by ShiftIn Learning Solutions & FranklinCovey

KAMCO holds "Effective Management Skills For Administrative 
Professionals" training by Ernst & Young

KAMCO holds "Middle Management Development" training by 
Euromoney

KAMCO holds "Structuring Sukuk & Islamic Securitization" training by SHAPE Knowledge Services

KAMCO holds grand opening ceremony for KAMCO DIFC Office 

KAMCO wins "Best Kuwait Equity Fund" by MENA FM
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CORPORATE SOCIAL 
RESPONSIBILITY
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‘‘Our commitment to lending support 
to community initiatives and monitoring 
our social duties through implementing 
an annual CSR strategic plan remain 
at the heart of KAMCO’s operations 
and its vision of achieving a more 
sustainable community socially and 

economically. ’’
Faisal Mansour Sarkhou

Chief Executive Officer
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The principles that guide us in business—transparency, 

innovation, commitment and value creation—are the 

framework upon which building blocks of a competitive 

and high-functioning successful business environment 

are built. We believe that encouraging the development 

of these key elements accelerate the advancement of our 

society and promote the betterment of our community. 

By annually setting a detailed CSR agenda and 

participating in CSR forums organized by KIPCO, we 

amplify the magnitude of our collective actions to 

improve the marketplace and social community through 

collaboration under the same corporate umbrella. Through 

our annual CSR forums, we leverage this collaboration 

by committing to the CSR agenda set forth by KIPCO. 

Central to KAMCO’s strategic CSR agenda over 2017 was 

ensuring that the Company remains a leading figure in 

the social fabric of Kuwait, continuing to create notable 

positive impacts on the wealth and well-being of society. 

The range of our 2017 CSR initiatives spanned the 

areas of employee wellness, public health, education, 

professional development, youth empowerment, and 

entrepreneurship; positioning the goal of community 

development at center-stage. By addressing issues 

surrounding social and economic value creation, we 

allow the community to rise to the forefront in defining 

the dynamic context in which our business operates.

By and large, our CSR agenda in 2017 was about investing 

in human capital. We created opportunities to challenge 

and empower the youth of tomorrow. We sought to 

enhance the market landscape in which we operate in 

order to optimize growth while promoting a sustainable 

future economy. We also emphasized the importance of 

health and wellness by proactively supporting awareness 

campaigns and facilitating transfer of practical knowledge 

and resources. 

At KAMCO, CSR is an investment, not a cost, and we spare 

no effort in devoting our time and resources to see that 

key segments of the market and society thrive together 

in an increasingly globalized and dynamic world.

CSR

Corporate Social Responsibility (CSR) is not an abstract 

concept at KAMCO; it is what we do. Even prior to CSR 

becoming a requirement by the CMA, KAMCO understood 

the competitive advantage of embedding CSR into its 

Company-wide strategy. Playing a leading role in the 

community through the execution of our CSR initiatives 

remains an integral part of our strategy of value creation 

for our stakeholders. 
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HEALTH & WELL-BEING

Employee Wellness

Cancer Prevention

KAMCO believes that promoting a healthy workforce is 
an investment in not only the success and productivity 
of the Company but is an added value to the wider 
community at large. To achieve continued progress 
towards this aim, the Company held a health awareness 
session for its employees in collaboration with Salhiya 
Clinic. The initiative highlighted the importance of 
promoting an overall healthy lifestyle among KAMCO 
employees, a goal that remains a strategic CSR priority. 
The health session included complimentary lifestyle 
consultations from Salhiya Clinic experts, in addition to 
health related tips and tests educating on the importance 

Recognizing the signs of head and neck cancer helps 
save lives. To play a proactive role in educating the 
Company and general public on the importance of 
preventative health measures, KAMCO organized a 
head and neck cancer awareness internal campaign 
emphasizing early detection and risk factor avoidance 
of these often neglected and commonly occuring 
diseases. Held in collaboration with Cancer Awareness 
Nation (CAN) and in cooperation with Al Borg Medical 
Laboratories and SebaMed, the campaign was initiated 
through circulating internal awareness messages to 
employees in order to elevate knowledge levels of head 
and neck cancers, topics often neglected in the media. 

of preventative medical care while increasing awareness 
of the risks regarding different health issues such as 
diabetes and other common ailments. Experts in the 
fields of nutrition and diet, dentistry and oral care as 
well as lab technicians guided the impressive turnout 
through a variety of health-related activities that 
included BMI and BMR tests, while providing attendees 
with advice on how to balance their daily food intake 
and adopt beneficial lifestyle and behavioral changes 
that promote health and well-being in their personal 
and professional lives.

The team at CAN delivered an informative session that 
featured tips on disease diagnosis and preventative 
health measures, followed by an open Q&A session that 
engaged attendees in a social learning forum. As part 
of this initiative, other participating companies offered 
complimentary blood glucose and blood pressure 
checkups to the attendees as well as health and skin care 
products. To further highlight to the local community 
the importance of preventing and eliminating these 
diseases, KAMCO took part in a press conference hosted 
by CAN aimed at increasing awareness of risk factors, 
early detection measures and the prevention of cancer 
through simple lifestyle changes.
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Giving Life
The direct impact that donating blood has on those in 
dire health conditions is nothing short of lifesaving. In 
support of local healthcare, KAMCO is proud to host its 
annual blood donation drive year after year in association 
with the Central Blood Bank in Kuwait. Under the slogan: 
“Donate Blood, Give Life,” the blood drive contributed to 
the constant and growing demand for a reliable blood 
supply in the local community and served as a lifeline for 
those in need. Raising awareness on the importance of 

donating blood and bringing the community together is 
KAMCO’s way of investing in the health and well-being 
of society. Through the simple act of donating blood, 
KAMCO was able to extend its support to the local 
population and healthcare community while encouraging 
a high turnout of donors as well as several other group 
participating companies to the cause.

YOUTH EMPOWERMENT

Generation Seven of The Protégés: Supporting Future Leaders

KAMCO participated in The Protégés Job Shop hosted 
by the Kuwait Projects Company (Holding) – KIPCO, for 
the program’s seventh-generation. Following Generation 
Seven’s display of their final project “Kamalah”, this year’s 
edition was as an interactive session where candidates 
raised key questions on the topic of career planning and 
sought professional guidance on potential and future job 
opportunities at KAMCO. Part of The Protégés program 
evaluation, which consisted of a judging panel and a 
press conference, the Job Shop gave budding young 
professional leaders the chance to connect with potential 
mentors and begin to envision a pathway towards the 
fulfilling career they aspire to achieve.

KAMCO’s continuous support to The Protégés program 
remains in line with its corporate and social objectives 
to create mentorship opportunities that encourage the 
personal and professional development of dedicated 
students representing the future of the Kuwaiti economy. 
Participating in these high impact programs is a core 
component of KAMCO’s strategic CSR agenda that sees 
progressively investing in the development of human 
capital as a driving force behind ensuring the next 
generation of leaders are prepared to excel in their their 
future careers.
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21st Century KAMCO Learning Lab
Sponsoring the multi-purpose lab at Kuwait University 
(KU) continues to express our commitment to the 
development of young professionals by supporting their 
education. The fully equipped lab includes state-of-the-art 

technology and the latest software, providing students 
with a 21st century learning environment suited for all 
their studying needs. 

INJAZ-Kuwait
KAMCO remains passionate in its endeavor to develop 
the youth of tomorrow. Our long-running participation 
with INJAZ-Kuwait helping to facilitate interactive 
learning environments has become an integrated 
part of KAMCO’s culture and is aligned with KIPCO’s 
strategic CSR objective to nurture future generations. 
In 2017, KAMCO was involved in a number of INJAZ-
Kuwait initiatives including a job shadow event with the 
objective of engaging and equipping young, talented 
collegiate minds with the necessary tools and real-life 
experience to excel and create a successful future ahead. 

KAMCO also joined KIPCO in their collaboration with 
INJAZ-Kuwait hosting a career mixer workshop titled 
“Head Start ”. This career-oriented workshop provided 
college students with an opportunity to develop and 
strengthen their job interview skills through live role 
playing and interactive practice. Our involvement 
paves the way for these young leaders early on in their 
academic life by distilling practical knowledge that 
may better guide them towards a more prosperous 
career path.
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KAMCO supported the KIPCO Tmkeen Award for Young 
Entrepreneurs for the third consecutive year in 2017, 
alongside its sister companies and in collaboration with 
the Youth Empowerment Organization (Tmkeen). For 
the 2017 edition of the Tmkeen award, the competition 
centered on entrepreneurial businesses in the technology 
industry. This year’s grand prize marked the largest 
entrepreneurship prize by value in Kuwait, offering the 
winner a generous bundle of services that included 
financial, strategic and operational consultancy sessions, 
market studies, insurance coverage and advertising 
services; a total value of USD 100,000 worth of resources 
from the KIPCO Group companies. 

Our support to Tmkeen comes as part of our commitment 
to showcase Kuwait’s young entrepreneurial talent, 
creating platforms of opportunity that challenge comfort 

zones and extend individual and team capabilities in 
unprecedented ways, while developing businesses ready 
to thrive and contribute to advancing the future of our 
country.

ENTREPRENEURSHIP

Tmkeen

Local Talent Building

KAMCO was a primary sponsor of the 2017 AUK career 
fair yet again, keeping its finger on the pulse of the next 
generation of local talent. Students, fresh graduates 
and alumnus seeking internships, career opportunities 
and professional advice became acquainted with the 
hiring process within the firm and the overall market. 
As a market leader, our role as a gold sponsor in the 
13th edition of the fair reflects our duty to support the 
education and professional development of future 
generations. Improving the skills of our employees 

and inspiring incoming graduating classes to enter the 
professional marketplace ahead of the crowd go hand 
in hand with our CSR strategy to add value to the local 
marketplace and wider economy. The American University 
of Kuwait’s (AUK) Annual Career Fair continues to be a 
valuable platform for students to interact and engage with 
KAMCO representatives and is in line with the Company’s 
sustainable human capital development strategy. 
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PROFESSIONAL DEVELOPMENT

Raising the Bar

Enhancing professionalism within the local business 
environment and ensuring that the financial and 
investment market functions optimally are top priorities 
at KAMCO as we aim to maintain competitiveness 
in today’s highly dynamic global economy. KAMCO 
sponsored the 10th Annual Charter Award Ceremony 
(CFA) for the 8th consecutive year in 2017, expressing our 
shared commitment to developing Kuwait’s finance and 
investment management industry and supporting top 
talent in the sector. Promoting world-class recognition 
of Kuwait’s leading finance and investment professionals 
helps to raise the bar of achievement within the local and 

regional investment community. KAMCO encourages 
investment and finance professionals to pursue the 
highest level of certifications within their careers in order 
to remain competitive in today’s globalized business 
environment. Our position as a leader motivates our 
continuous participation as a recurrent sponsor of the 
CFA, fortifying our dedication to supporting higher 
education and professional development in the industry. 
We believe that supporting individual success leads 
to success of the whole, and that knowledge and skill 
building ultimately drives the country’s overall economic 
advancement.

The Maker Movement
A key objective within KAMCO’s strategic CSR agenda is 
to guide and support small and medium sized enterprises 
(SMEs) while leading a movement towards enhancing the 
local entrepreneurial ecosystem in Kuwait. To encourage 
the “maker movement” occurring locally, regionally 
and globally, KAMCO participated in the the first ever 
Kuwait edition of the globally renowned Maker Faire as 
a silver sponsor, held under the patronage of H.H. the 
Amir, Sheikh Sabah Al-Ahmad Al-Jaber Al-Sabah and 
with the attendance of the Minister of Commerce and 
Industry H.E. Khaled Nasser Abdullah Al-Roudan. The 

3-day event centered on innovation and prototyping, 
featuring unique talents, technological projects and 
arts and crafts on display from Kuwait and around the 
GCC region. Entrepreneurs competed for a winning 
title as KAMCO joined the judging panel evaluating 
competitors’ projects on the basis of creativity and 
ingenuity. The event showcased the vibrancy and 
dynamism of Kuwaiti entrepreneurs and their ability 
to contribute to the collective creative output of the 
regional and global economy.
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CORPORATE
GOVERNANCE
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‘‘We work with fierce determination 
to make KAMCO a company of 
which our team, clients, shareholders 
and communities can be proud. ’’

Faisal Mansour Sarkhou
Chief Executive Officer
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KAMCO’s Corporate Governance 
Framework

We at KAMCO have a strong corporate governance 
framework in place to align all our business fronts 
to best practices, internal processes and control, 
policies and procedures and ethical considerations. 
The core principles of Corporate Governance drive 
the cornerstones of KAMCO’s governance philosophy, 
namely trusteeship, transparency, empowerment and 
accountability, control and ethical corporate citizenship. 
KAMCO believes that the practice of each of these 
leads to the creation of the right corporate culture in 
which the company is managed.

Furthermore, KAMCO believes in the importance 
of applying the principles and standards of sound 
governance, by adopting professional and ethical 
standards in business, ensuring transparency in 
disclosures, announcing key information in a timely 
manner, to maintain the company’s solid reputation 
and continue enhancing shareholders and stakeholders’ 
confidence. As part of KAMCO’s commitment in 
implementing the rules of corporate governance, 
KAMCO, represented by its Board of Directors and 
Executive Management, has worked on developing 
the company’s governance and Compliance system, 
through a set of policies and procedures that govern 
the Company’s work and define the responsibilities 
of each Board member and Executive Management.

During 2017, KAMCO achieved a number of achievements 
related to corporate governance such as:

• Updating the Company’s policies and procedures.
•  Developing and updating the Board/Company 

committees’ charters.
•  Implementing the procedures and requirements of 

corporate governance.
•  Reviewing and assessing the Company’s corporate 

governance system continuously
 
This report summarizes the requirements and procedures 
implemented at KAMCO for applying corporate 
governance rules and regulations as follows:
 
Constructing a Balanced Board 
Composition

Board’s Structure

KAMCO’s Board of Directors is composed of five members 
appointed during the Company’s Annual General 
Assembly once every three years. The Board members 
have proper educational background, professional 
experience, and extensive business knowledge both 
locally and regionally.

The role of the Board is to govern the Company.  The 
Board of Directors will exercise its duties collectively 
and independently, and will devote sufficient time to 
its responsibilities, and work in good faith and in total 
dedication to the interests of the Company and its 
shareholders.

CORPORATE GOVERNANCE

The core principles of Corporate Governance drive 

the cornerstones of KAMCO’s governance philosophy, 

namely trusteeship, transparency, empowerment and 

accountability, control and ethical corporate citizenship. 

KAMCO believes that the practice of each of these leads 

to the creation of the right corporate culture in which 

the company is managed.



47

Board’s Meetings 2017

Name 
Classification (Executive 

/Non-Executive/ 
Independent), Board 

Secretary

Qualification and 
Work Experience

Date of Election / 
Appointment 

Sheikh Abdullah Nasser Sabah 
Al-Ahmad Al-Sabah - Chairman

Non-Executive Director BA - Business
 Administration

14/05/2017

Entisar Abdul Raheem Al-Suwaidi - 
Vice Chairman 

 Non-Executive Director /
Independent

BA - Accounting 14/05/2017

Sheikha Dana Nasser Sabah 
Al-Ahmad Al-Sabah

Non-Executive Director BA – English
Literature

14/05/2017

Masaud Mahmoud Jawhar Hayat Non-Executive Director BA - Economics 14/05/2017

Tariq Mohammad Abdulsalam Non-Executive Director BA - Accounting 14/05/2017

Farouq Al Oumi Board Secretary
BA - Business
Administration

14/05/2017

BOD Member Name
Sheikh Abdullah 

Nasser Sabah 
Al-Ahmad Al-Sabah 

- Chairman

Entisar Abdul 
Raheem Al-Suwaidi 

- Vice Chairman

Sheikha Dana 
Nasser Sabah 

Al-Ahmad 
Al-Sabah

Masaud 
Mahmoud 

Jawhar Hayat

Tariq 
Mohammad 
Abdulsalam

Meeting # (1/2017) 
dated 23/02/2017 √ √ √ √ √

Meeting # (2/2017) 
dated 02/03/2017 √ √ √ √ √

Meeting # (3/2017) 
dated 09/03/2017 √ √ √ √ √

Meeting # (4/2017) 
dated 13/03/2017 √ √ √ √ √

Meeting # (5/2017) 
dated 30/03/2017 √ √ √ √ √

Meeting # (6/2017) 
dated 07/05/2017 √ √ √ √ √

Meeting # (7/2017) 
dated 14/05/2017 √ √ √ √ √

Meeting # (8/2017) 
dated 18/05/2017 √ √ √ √ √

Meeting # (9/2017) 
dated 27/07/2017 √ √ √ √ √

 Meeting # (10/2017)
dated 05/10/2017 √ √ √ √ √

 Meeting # (11/2017)
dated 26/10/2017 √ √ √ √ √

 Meeting # (12/2017)
dated 28/12/2017 √ √ √ √ √

KAMCO’s Board of Directors consist of the following:
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Board’s Committees

Board of Directors

 Executive

Committee

 Nomination &
 Remuneration

Committee

Risk
Management
Committee

Audit

Committee

A) Executive Committee

Responsibilities and Achievements

The Executive Committee is appointed by the Board to 
exercise the powers and duties of the Board between 
Board meetings and while the Board is not in session, 
and to implement the policy decisions of the Board.

Formation Date

The Executive Committee was formed in April 2010.

Structure

The Committee consists of five members:

•  Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah 
(Chairman)

•  Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
•  Masaud Mahmoud Jawhar Hayat 
•  Tariq Mohammad Abdulsalam 
•  Faisal Mansour Sarkhou (KAMCO’s Chief Executive Officer)

Meetings

The Committee met seven times during 2017.

B) Board Audit Committee

Committee’s Responsibilities and Achievements

The Committee assists the Board in providing oversight 
of the financial reporting process, the audit process, the 
system of internal controls and compliance with laws 
and regulations by:

1.  Reviewing periodical financial statements before 
providing them to the Board of Directors and provide the 
Board of Directors with opinion and recommendation 
concerning them.

2.  Recommending to the Board of Directors to reappoint 
external Auditors or change them, and specifying the 
remunerations thereof.

3.  Following up on external auditors work and reviewing 
their remarks on the Company’s financial statements.

4.  Supervising the internal audit in the Company, 
evaluating the extent of sufficiency of internal control 
conditions applied inside the company and reviewing 
the results of the internal audit reports.

Summary of Registering, 
Coordinating and Archiving
Board of Directors Minutes of 
Meetings

The Board of Directors have a register where all Board 
of Directors’ minutes of meetings are maintained (in 
serial number). The Board of Directors also appointed 
Mr. Farouq Al Oumi as the Board Secretary, who is 
responsible for writing and archiving the Board‘s 
minutes of meetings, records and reports; and 
ensuring that the Board members are following all 
board-resolved resolutions and procedures.

Establishing Appropriate Roles and 
Responsibilities

As  part  of  KAMCO’s  commitment  to  implement 
the basics rules of good governance, the Company 
identified the roles and responsibilities of the Board 
Members and Executive Management as follows:

•  Adopt the Charter of Board of Directors giving 
the Board the authority to exercise its role and 
responsibilities in managing the Company.

•  Place  Key  Performance  Indicators  (KPIs)  to 
evaluate the performance of the Board of Directors.

•  Place  Key  Performance  Indicators  (KPIs)  to 
evaluate the performance of the Executive 
Management in compliance with the Company’s 
objectives and strategy.

•  Detail the responsibilities of the Board of Directors 
within the Company’s Articles of Associations.

•  Approve the Delegation of Authority Matrix which 
identifies  the  responsibilities  of  the  Executive 
Management.

•  Form specialized Committees with set authorities 
and responsibilities to fulfill.

•  Approve the Company’s policies and charters as to 
achieve balance in authorities divided between the 
Board of Directors and Executive Management.

Board of Director’s Achievements 
for 2017
 
During the year, the Board of Directors major 
achievements were:

•   Updating and approving the Company’s policies 
and procedures; and ensuring that the Company is 
fully compliant and committed with them.

•  Forming and updating specialized Board Committees.
• Updating the Company’s organization structure.
•  Approving the Company’s major goals, strategies 

and plans.
•  Approving the Company’s annual budget and 

approving the company’s financial statements.
•  Updating and approving the Company’s Corporate 

Governance Framework.
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5. Reviewing and approving the internal audit plan.
6.  Verifying the Company’s compliance with related 

laws, policies, systems, and regulations.

Formation Date

The Committee was formed in June 2012.

Structure

The Committee consists of three members:

•  Ms. Entisar Al-Suwaidi (Chairperson)
•  Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
•  Tariq Mohammad Abdulsalam 

Meetings

The Committee met seven times during 2017. 

C) Board Risk Management Committee

Responsibilities and Achievements

The Committee works on overseeing and evaluating 
the risk management practices at the Company by:

1.  Preparing and reviewing the risk management 
strategies and policies before approving the same 
by the BoD and ensuring proper implementation of 
such strategies and policies and its consistency with 
the size and nature of corporate activities.

2.   Ensuring availability and sufficiently of resources 
and systems sufficient for risk management.

3.  Evaluating systems and mechanisms of identifying, 
measuring and monitoring various types of risks that 
may face the Company, in order to identify areas 
of weaknesses.

4.  Assisting the Board of Directors in identifying and 
evaluating the company’s acceptable risk level, and 
ensuring that the company does not exceed this 
level upon approving the same by the BoD.

5.  Reviewing the organizational structure of risk 
management and providing recommendations in 
this regards before approving the same by the BoD.

6.  Verifying independence of the risk management 
employees from activities that result in subjecting 
the company to risks.

7.    Ensuring that the risk management employees fully 
understand the risks surrounding the company 
and raise awareness for employees concerning risk 
culture.

8.  Preparing periodic reports about the nature of risks 
facing the company and submitting such reports to 
the Company’s Board of Directors.

9.   Reviewing issues raised by the Board Audit 
Committee, which may affect risk management in 
the Company.

Formation Date

The Committee was formed in June 2012.

Structure

The Committee consists of three members:

•  Tariq Mohammad Abdulsalam (Chairperson)
•  Entisar Al-Suwaidi
•  Masaud Mahmoud Jawhar Hayat 

Meetings

The Committee met four times during 2017. 

D) Nomination and Remuneration Committee

Responsibilities and Achievements

The Nomination and Remuneration Committee is 
responsible for assisting the Board of Directors with 
regard to its responsibilities pertaining to nomination 
and remuneration related to the members of the 
Board of Directors and Executive Management. The 
committee assists the board in reviewing the level of 
competence of the members of the Board of Directors 
and KAMCO Executive Management and improve it 
and setting remuneration frameworks and ensuring 
its effectiveness in accordance with the approved 
remuneration policy. Moreover, the committee is 
responsible for establishing criteria for Board and 
Executive Management remuneration through:

1.  Recommending nomination and re-nomination 
acceptance for Members of a Board of Directors and 
Executive Management members.

2.    Setting a policy for Board of Directors and Executive 
Management members’ remunerations, along with 
annual review of the required proper skills needed 
for Board membership. In addition to importing 
applications for executive positions as required, 
studying and revising these applications.

3.    Determining various remuneration categories to be 
provided for employees such as fixed, performance- 
based, share-like and end of service remuneration 
categories.

4.  Designing job description for Board members.
5.   Ensuring that the independency of the related Board 

Director is valid. 
6.  Preparing detailed annual report for all remunerations 

given to Board of Directors and Executive Management 
members.

Formation Date

The Committee was formed in March 2014.

Structure

The Committee consists of three members:

•  Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah 
(Chairperson)

•  Entisar Al-Suwaidi 
•  Tariq Abdulsalam 
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Meetings

The Committee met six times during 2017.

Company’s Mechanism in Enabling Board Members to 
Obtain Accurate and Timely Information and Data

The Company has an effective mechanism that enables 
the Board of Directors to obtain accurate and timely 
information, which enables them to perform and fulfil 
their duties and roles efficiently and sufficiently.

The Company has also developed a basic structure for 
IT systems, which ensures that all reports are prepared 
with high quality and accuracy and are submitted to 
the Board of Directors on time.

Recruiting Highly Qualified 
Candidates for the Board 
of Directors and Executive 
Management

Brief on requirements to form the Nomination and 
Remuneration Committee:

The Board of Directors has formed a Nomination 
and Remuneration Committee consisting of 
Three members (an independent and two non- 
independent members), and responsible for the 
nomination of members to the Board, Board 
Committees and Executive Management, in addition 
to setting policies related to the Board of Directors 
and Executive Management remunerations.

Board of Directors’ and Executive 
Management Remuneration 

The remuneration policy at KAMCO, which aims to link 
remunerations and acceptable risk levels to attract qualified 
candidates to the company and ensure transparency, was 
approved by the Board of Directors in June 2016. 

A summary of this policy is presented as follows:

•  The total remuneration should not exceeds 10% of 
the net profit of the Company (post the deduction 
of depreciation, reserves, shareholders dividends 
not less than 5% of the Company’s capital or any 
higher percentage as stipulated in the Company’s 
Articles of Association).

•  The total remuneration amounts should be approved 
by the General Assembly through its annual meeting 
based on a recommendation by the Board Nomination 
and Remuneration Committee.

•  The independent board member may be exempted, 
based on the approval of the Ordinary General 
Assembly, from the maximum limit of remuneration 
stipulated in this section.

Directors’ remuneration is divided into four as shown 
below:

1. Board Membership Remuneration

This is an annual remuneration given to all Board 
Members.

2. Board Committees Membership Remuneration

The Board Member will be entitled for each committee 
membership remuneration only if he/she was able to 
attend the minimum number of meetings required in 
each committee’s charter. 

3. Remuneration for Attending Meeting:

Members of the Board are entitled to a fixed rate against 
attending Board and Committee meetings.

4. Special Bonuses:

A special bonus is granted should the Board of Directors 
assign specific tasks to a member as per Article 185 
of the Companies’ Law, stipulating that the “Board of 
Directors may distribute work between members as 
per the nature of the business, as well as delegate a 
member or committee or another person to perform 
duties or supervise one of the activities of the Company 
or to exercise certain authorities or responsibilities 
vested in the Board.”

Executive Management 
Remuneration Policy

The Executive Management remuneration policy takes 
into consideration the conditions and environment in 
which the Company operates, the results achieved, and 
relevant risk factors. The key components are:

1. Fixed remuneration: 

•  Fixed compensation is set based on the responsibilities 
and growth path identified for each member of the 
Executive Management.

•  Fixed remunerations are agreed upon with the Executive 
Management based on their skills and experience. 

•  Fixed remunerations are reviewed periodically.
•  Fixed remunerations, including salaries, allowances, 

and benefits are set in KAMCO’s Salary and Grading 
Structure and approved by the Board of Directors.

2. Variable Remuneration: 

•  Designed to motivate and reward high performers 
within the overall risk framework of the organization.

•  Variable remuneration awards are allocated to 
individuals depending upon individual, divisional, and 
Company-wide performance using an individualized 
performance assessment system. 
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•  The variable remuneration is divided into annual 
cash bonus / incentive and Long Term Incentive 
accordingly. This is determined annually by the Board 
Nomination and Remuneration Committee prior to 
approval by the Board.

•  The performance appraisal process is managed 
in accordance with the Company’s approved 
Performance Management Policy.

Balance between fixed and variable remuneration

The Company ensures that there is an appropriate 
balance between fixed and variable remuneration 
to allow for the possibility of reducing variable 
remuneration in the case of weak or adverse financial 
performance. The percentage of fixed and variable 
remuneration is reviewed and determined annually by 
the Board of Directors based on the Board Nomination 
and Remuneration Committee’s recommendation.

Board Remuneration Details

None

Executive Management Remuneration and Salaries 
Details

Total (KD)Number of 
Employees

Designation

KD 1,034,347/- 10

Executive 
Management at

KAMCO

Other Remuneration Given from Sister Companies 
Details

None

Deviations from the remuneration policies approved 
by the Board of Directors

None

Safeguarding the Integrity of Financial 
Reporting

The Executive Management acknowledges to the 
Board its responsibility for the fair presentation of 
the KAMCO’s consolidated financial statements for 
the year ended 31 December 2017, and that these 
statements present all financial aspects of the 
Company accurately, including data and operational 
results, and are prepared in accordance with the 
International Accounting Standards approved by the 
Capital Market Authority (CMA).

Furthermore, the Board of Director acknowledges 
to the shareholders its responsibility for the fair 
presentation of KAMCO’s consolidated financial 
statements for the year ended 31 December 2017; 
and that they present all financial aspects of the 
company, including data and operational results, and 
are prepared in accordance with the International 
Accounting Standards approved by the Capital Market 
Authority (CMA).

The Board of Directors formed a fully independent 
Audit Committee that consists of three members (one 
independent and 2 non-independent members). The 
committee members have educational qualifications and 
practical experience in the field of accounting and finance.

The external auditors of the Company are fully 
independent from the Company and its Board, and the 
Board Audit Committee verifies their independence on 
an annual basis. Furthermore, the external auditors do 
not provide any service other than the services related 
to the Company’s audit function.

Applying Sound Systems of Risk 
Management and Internal Audit

The Company’s organization structure (Approved by the 
Company’s Board of Directors) includes a fully independent 
Risk Management Department, reporting directly to the 
company’s Board of Directors. The Risk Management 
Department is granted full authority to perform its role 
properly without being granted financial powers and 
authorities. The department also has qualified human cadres 
of professional competences and technical capabilities.

The Board of Directors formed a fully independent 
Risk committee that consists of three members, and its 
main responsibility of developing and monitoring Risk 
Management policies and procedures.

The Board of Directors continuously works on developing 
the company’s internal controls systems; through applying 
the “Four Eyes Principles” as follows:

1 . Proper identification of authorities.
2 . Segregation of duties to prevent conflicts of interest
3. Dual control and review
4. Dual Signature

The Company’s approved organization structure also 
includes a fully independent Internal Audit Department, 
reporting directly to the company’s Board Audit 
Committee and accordingly to the Board of Directors. 
The head of the Internal Audit Department is appointed 
directly by the Board of Directors based on the 
nomination of the Board Audit Committee; and the 

Board of Directors identifies its roles and duties.

Promoting Code of Conduct and Ethical 
Standards

KAMCO’s Code of Ethics and Standards of Professional 
Conduct sets the key principles underlying business 
ethics. These guidelines are in line with the industry’s 
best practice standards and are an outcome of our years 
of experience in the field.
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Our Code of Ethics and Standards of Professional 
Conduct emphasizes professionalism in the Asset 
Management and Investments business and details the 
minimum acceptable behavior. These include specific 
rules against insider trading and documentation 
of our commitment to preserving the integrity of 
capital markets, our fiduciary duties to our clients, 
confidentiality and establishment of appropriate 
Chinese Walls. Preserving these core values of KAMCO 
and conducting business in an ethical manner is a 
responsibility of all of us.

KAMCO also conducts appropriate training on a 
periodic basis to reiterate commitment to the Code 
of Ethics and Standards of Professional Conduct. 
Any violation of the Code of Ethics and Standards of 
Professional Conduct is delt with severely resulting in 
immediate disciplinary action.

The Board of Directors also developed a policy 
related to conflicts of interest; whereby KAMCO 
always works on identifying, treating and reporting 
situations constituting conflicts of interest within it 
and its subsidiaries and affiliates; as to ensure that 
all conflicts of interest are dealt with and addressed 
expeditiously. 

Ensuring Timely and High Quality 
Disclosures & Transparency 

KAMCO has been in the forefront in offering 
transparency in operations through its annual Shafafiya 
(transparency) forum. In this forum KAMCO illuminates 
how it has promoted ethical and responsible decision 
making, while safeguarding the integrity of financial 
reporting. KAMCO has made timely and balanced 
disclosures, while efficiently recognizing and managing 
risk. One of the Company’s aims is to balance the 
legitimate interests of Stakeholders through consistent 
enhanced performance.

The Company maintains a special register related to all 
the Board of Directors and Executive Management’s 
disclosures. This register is available to be reviewed 
by all the company’s shareholders; and is reviewed 
and updated periodically. 

The Company also incorporated an Investors Relations 
Unit, which is responsible for providing data and 
reports to potential investors. This unit is reasonably 
independent, in a manner that allows it to provide 
accurate data and reports in a timely manner.

The Company also works continuously on developing 
and updating the Information Technology infrastructure, 
to be able to rely on it heavily when communicating 
with shareholders, investors and stakeholders. This is 
done through developing a separate section on the 
Company’s website for Corporate Governance, where 
all information and data that shareholders and potential 
investors might need is available.

Respecting the Rights of Shareholders

The governance system at the Company ensures that all 
shareholders are fairly treated, ensuring equal dealing 
with all shareholders and protection against breach of 
the rights thereof, in addition to protecting capitals of 
shareholders against misuse by the Company managers, 
the Member of a Board Members, and major Shareholders. 
Furthermore, the company’s articles of association also 
includes procedures and controls required to ensure 
fairness and equality amongst all shareholders.

 Shareholders rights include:

1.  Listing the ownership percentage in the Company 
records.

2.  Dealing with shares, including registration and transfer 
of ownership.

3. Receiving their dividends.
4.  Obtaining their share in the Company’s assets in case 

of liquidation.
5.  Having access to data and information of the Company’s 

activities and operational and investment strategies 
regularly and easily.

6.  Participating in the shareholders’ general assembly 
and voting on the resolutions thereof.

7. Electing members of Board of Directors.
8.  Control and checking performance of the Company, 

in general, and the Board of Directors, in particular.
9.  Holding the company’s Board of Directors or the 

executive management accountable and file tort cases 
if they fail to meet roles entrusted thereto.

The Company created a special Register at the Clearing 
Agency, where shareholders names, nationalities 
and number of shares held by them are recorded. 
Shareholders are allowed to review this register and 
verify that data is maintained according to the highest 
degrees confidentiality.

The Company also encourages shareholders to participate 
and vote in the Company’s General Assembly Meeting 
through the following mechanisms:

•  Mechanism of Participation in the Shareholders 
General Assembly: The shareholders’ general assembly 
shall be held upon the call of the Board of directors; and 
invitation will be sent to shareholders including the AGM 
agenda, time and location. Shareholders are allowed to 
participate effectively in the AGM and discuss all issues 
listed in the agenda, raising inquiries therein, and posing 
questions concerning such issues to be answered by 
the Board members and the external auditor.

•  Mechanism of Voting in the Shareholders General 
Assembly: The Company allows shareholders to exercise 
the right of voting by principle or by proxy, without 
placing any obstacles that would prevent such voting.



53

Recognizing the Roles of Stakeholders

KAMCO acknowledges stakeholder rights and 
works on encouraging the cooperation between the 
Company and stakeholders in various areas. Moreover, 
stakeholders’ contributions represent a crucial resource 
for building the Company's competitiveness and 
supporting its profitability levels.

The Company developed an internal policy related to 
the rules and procedures that ensure acknowledgment 
and protection of the stakeholders’ rights, such as:

•   Ensuring that dealing with the Board members and 
stakeholders is conducted in accordance with the 
same conditions applied by the Company, without 
any discrimination of preferential conditions.

•  The procedures to be followed in case any party 
breaches the obligations thereof, in addition to those 
applied for paying compensations. 

•  Mechanisms of compensating stakeholders if the 
rights thereof set out by the controls and protected 
by the agreements are breached.

•  Mechanisms that show how the company establishes 
good relationships with the clients and suppliers 
and keeps confidentiality of the related information.

•  Mechanisms of settlement of complaints or disputes, 
which may arise between a company and any 
stakeholder. 

The Company also works on encouraging stakeholders 
to participate in following up with the Company’s 
various activities through:

•  Allowing Stakeholders to have access to information 
and data related to the Activities related to them in 
a timely and regular manner.

•  Developing a mechanism that allows stakeholders 
to report to the Board of Directors of any unfair 
practices committed by the company against them. 

Encouraging and Enhancing Performance

The Company developed several mechanisms 
that would allow Board Members and executive 
management to attend different training programs 
and workshops continuously, that are related to the 
Company’s activities and to the Board Members role, 
in order to develop their skills and experience; in a 
manner that would help them perform their duties 
effectively. 

During the year, the Company’s Board Members and 
Executive Management Members attended several 
training programs and workshops related to different 
topics such as:

•  Updates on CMA Regulations
• Successful Implementation of Corporate Governance
• Update on AML CTF Regulations

The Company also developed mechanisms to evaluate 
the performance of each member of the Board of 
Directors and Executive Management periodically, 
through developing a set of performance measurement 
indicators related to the extent of achieving strategic 
goals of the Company.

The Board of Directors also works continuously on 
ensuring the importance of value creation with the 
employees of the Company; through developing 
mechanisms that achieve the Company’s strategic goals, 
improving performance level and abiding to the laws 
and regulations and, in particular, corporate governance. 

Focusing on the Importance of 
Corporate Social Responsibility (CSR)

KAMCO is constantly balancing business objectives with 
broader ethical and social considerations, just as it works 
on the balance between profits now and the promise of 
higher returns in the foreseeable future.

There is an increasing focus on social issues such as 
supporting and encouraging national labor, improving the 
quality of living conditions of workforce, helping to provide 
job opportunities and protecting the environment against 
pollution. During the year, the company participated in 
several contributions for the community such as:

•  General health awareness session in collaboration with 
Salhiya Clinic

•  Sponsor Head and neck cancer awareness campaign, 
in collaboration with Cancer Awareness Nation (CAN) 

• Annual blood donation drive “Donate Blood, Give Life”
•  Participation with INJAZ-Kuwait helping KAMCO job 

shadow 
•  Generation Seven of The Protégés: Supporting Future 

Leaders
•  Supporting INJAZ-Kuwait hosting a “‘career mixer”’ 

workshop titled Head Start. 
•    Continue Sponsoring the multi-purpose lab at Kuwait 

University (KU) 
• Sponsor of the 2017 AUK career fair 
•  Support the KIPCO Tmkeen Award for Young 

Entrepreneurs 
•  Sponsor the first ever Kuwait edition of the globally 

renowned Maker Faire 
•  Sponsor the 10th Annual Charter Award Ceremony 

(CFA) for the 8th consecutive year 
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‘‘Our persistence in exceeding client 
expectations by providing reliable 
investment coverage, fresh solutions, 
and a complete suite of local, regional, 
and global capabilities contributed 
to strengthening our performance 

track record. ’’

Faisal Mansour Sarkhou
Chief Executive Officer
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