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Dar Al-Athar Al-Islamiyyah, one of Kuwait’s leading 
cultural organizations, was created to manage activities 
related to The Al-Sabah Collection. The collection 
includes one of the world’s finest assemblages of arts 
from the Islamic world. The collection consists of over 
30,000 priceless objects, including manuscripts, scientific 
instruments, carpets, fabrics, jewelry, ceramics, ivory, 
metalwork and glass from countries such as Spain, India, 
China and Iran.

This year, the annual reports of KIPCO Group companies 
each feature a different piece of woven textile from 
The al-Sabah Collection. The images used within the 
reports reflect KIPCO’s commitment to protecting and 
promoting Kuwait’s heritage, while helping to build the 
nation’s future.

The item pictured here (LNS 1121 T) is a silk fragment, 
woven with lions flanking a tree of life in heraldic posture 
amid foliate arabesques. The item was made in Granada, 
Spain, circa the 15th century CE. The image is reproduced 
with the kind permission of The Al-Sabah Collection, Dar 
Al-Athar Al-Islamiyyah.
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H.H. Sheikh Sabah
Al-Ahmad Al-Jaber Al-Sabah

Amir of the State of Kuwait

H.H. Sheikh Nawaf
Al-Ahmad Al-Jaber Al-Sabah

Crown Prince of the State of Kuwait
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This year, the annual reports of KIPCO Group companies each feature a key woven textile from 
Dar Al-Athar Al-Islamiyyah - one of the world’s finest collections of Islamic art. These images are 
reproduced with the kind permission of The Al-Sabah Collection, Dar Al-Athar Al-Islamiyyah.

Shareholders attending our General Assembly meeting 
will be provided with a draft printed copy of the Financial 
Statements for their approval. Shareholders can request 
a printed copy of the Financial Statements to be sent to 
them by courier seven days before the advertised date of 
the General Assembly; please call: 185 26 26 to arrange this.

Shareholders can request a copy of the Financial Statements 
to be sent to them by email seven days before the 
advertised date of the General Assembly; please contact:
info@kamconline.com to arrange this. 

Shareholders can download a PDF copy of the Financial 
Statements seven days before the advertised date of the 
General Assembly from our company website:
www.kamconline.com

How to obtain our 2016 Financial Statements:

For further information on our 2016 Financial Statements or for extra copies of this Review please call +965 185 26 26

P.O. Box 28873, Safat 13149, Kuwait - Tel: +965 185 26 26 - Fax: +965 22 45 85 74 - Email: info@kamconline.com
www.kamconline.com

The KIPCO Group is one of the biggest holding companies in the Middle East and North Africa, with consolidated assets 
of US$ 32.7 billion as at 31 December 2016. The Group has significant ownership interests in over 60 companies operating 
across 24 countries. The group’s main business sectors are financial services, media, real estate and manufacturing. 
Through its core companies, subsidiaries and affiliates, KIPCO also has interests in the education and medical sectors.
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‘ ‘ Our  s t rong t rack  record , 
comprehensive services ,  and 
client-oriented approach have 
always distinguished us from our 
competitors. We owe this to our 
professional and dedicated team of 
experts who consistently exceed client 
expectations in that respect. This has 
further cemented our reputation as a 

trustworthy and reliable firm.’’

ABOUT US

Faisal Mansour Sarkhou
Chief Executive Officer

9
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Our Vision

To be the preferred regional full fledged asset management & investment banking 
provider by 2020.

Our Mission

To maximize stakeholders’ wealth guided by quality advice and sustained results.

Our 2016 Theme

In 2016, KAMCO set to take innovation, commitment and performance to the next level 
with a continued focus on adding maximum value to the portfolios of our esteemed 
clients. The year marked a transformation in KAMCO’s internal and external philosophies, 
where we set to push the boundaries and differentiate our investment approaches 
by implementing a Next Level Strategy. Through this, we aimed to accelerate the 
Company’s growth momentum, maximize returns for our investors and shareholders, 
bolster financial targets, unearth hidden opportunities, and strategically expand our 
reach through putting a firm hand in regional and international successful transactions.  
All while remaining true to our deep-set guiding principles, stringent risk mitigation and 
our prudent investment strategy.

Our Story

KAMCO Investment Company K.S.C (Public) is a premier investment company based in 
Kuwait, with an office in the Dubai International Financial Centre (DIFC). The Company 
is one of the leading investment banking firms in the Gulf region in terms of assets under 
management (AUM), and is regulated by the Capital Markets Authority. 

Established in 1998 and listed on the Boursa Kuwait in 2003, KAMCO is a subsidiary of 
United Gulf Bank (UGB). 

The Company has established itself as a regional leader in providing innovative products 
and services to its clients, enabling it to increase AUM to over USD 10.4 billion (as of 31 
December 2016) and achieve a strong track record of 92 successful investment banking 
transactions worth around USD 14 billion (as of 31 December 2016). 

With almost two decades worth of experience in conducting business with in investment 
industry, KAMCO has successfully established a robust reputation in the region, driven 
by its performance, prudent and conservative investment philosophy, solid business 
model and fundamental belief in implementing the highest standards of transparency, 
which has consistently commanded the goodwill of a wide and growing patron-base. 

Through its strategy, the Company aims to continue building upon its core competencies 
to provide the MENA region with innovative investment management consultancy and 
services, in addition to financial services that meet the needs of clients through value-
added investment products and a cautious investment approach that is supported by 
an experienced team and strong track record.
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Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah
Chairman 

Entisar Abdul Raheem Al-Suwaidi
Vice Chairman 

Masaud Mahmoud Jawhar Hayat
Board Director

Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
Board Director

Tariq Mohammad Abdulsalam
Board Director

BOARD OF DIRECTORS

13

MANAGEMENT

Faisal Sarkhou
Chief Executive Officer

Faisal Sarkhou joined KAMCO’s team in 2000 and was last promoted to lead KAMCO 

in the position of Chief Executive Officer in the first half of 2014 after heading the 

Financial Services and Investment Division at KAMCO since 2010, and the Corporate 

Finance Department from 2006 - 2010. He has extensive experience of over 18 years 

in investment banking, asset management, financial products as well as financial 

services. Mr Sarkhou commenced his career in the late ‘90s with KPMG Corporate 

Finance in Kuwait. He serves as a board member on several reputable companies 

and funds. He also sits on a number of company and investment management 

committees as well as being a board member and treasurer at the Union of Investment 

Companies in Kuwait and a member of the advisory board of the College of Business 

& Economics at the American University of Kuwait. Mr Sarkhou is also a board 

member on the Industrial Advisory Board at the Australian College of Kuwait. He 

is an Economics graduate with honors from the University of Birmingham, UK and 

holds an EMBA with distinction from HEC Paris, France.

Mohammed Al Hubail
Chief Operating Officer

Mohammed joined KAMCO`s team as Senior Vice President – Administration 

Department in 2009 and was promoted to Chief Resources Officer in 2013. He 

currently holds the position of Chief Operating Officer and has extensive practical 

experience up to 22 years in the field of Human Resources and Administration and 

in the accountancy sector in general. He worked with Enhanced Engineering & 

Multi-Technologies Co., Kuwait Investment Project Co., and with the Kuwait Foreign 

Petroleum Exploration Company. Mr Al Hubail is also a member of several boards 

of companies in Kuwait.
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Khaled Fouad
Chief Investment Officer

Khaled runs KAMCO’s investments division and as such he oversees the Firm’s 

investment banking services and management of various funds across asset 

classes. He is a member of the Firm’s Investment Committee and Executive 

Management Committee. Mr Fouad joined KAMCO in 2015 after 11 years in the 

UAE working for prominent investment banks and private equity houses. Prior 

to joining KAMCO, he managed the largest SME fund for Shell in Iraq as well 

as serving as a board member in several companies across the Middle East 

and North Africa. He holds a degree in Telecommunications Engineering from 

Cairo University and an MBA from Cranfield School of Management in the UK. 

He speaks Arabic, English and German fluently.

Mahmoud Idris
Chief Support Officer

Mahmoud joined KIPCO (Kuwait Projects Holding Company) in 1996, and then 

joined KAMCO since its inception in 1998. He was last promoted to the position 

of Chief Support Officer in 2013, after heading the Operations Department at 

KAMCO. Mr Idris has an extensive experience of up to 27 years in investment 

companies, specifically in the fields of investment auditing, accounting, and 

back office operation activities. He is a Kuwait University graduate majoring in 

Accounting and Auditing. Furthermore, Mr Idris has obtained his MBA degree 

from the University of Maastricht, School of Business, the Netherlands.

Faisal Hasan, CFA 
Chief Business Development Officer

Faisal joined KAMCO Investment Company (KAMCO) in June 2014 and is 

currently the Chief Business Development Officer responsible for managing 

investment research, business/product development and marketing functions. 

Mr Hasan, a thorough practitioner in qualitative and quantitative analysis, has 

17 years of experience in investment research and asset management across 

different geographies and asset classes. Before joining KAMCO, he was working 

for Global Investment House in Kuwait, where he was managing international 

asset management and also led their highly ranked sell-side research team. 

Mr Hasan has also worked with GE Capital and Times Internet Limited in India. A 

CFA charter holder, Mr Hasan received his Master’s degree in Finance & Control 

from Delhi University, India. Mr Hasan is a noted speaker in many international/

regional investment conferences and is widely quoted in the media, sharing his 

views on the regional economic markets.
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Ruben Fernandez
Chief Financial Officer

Ruben joined KAMCO Investment Company (KAMCO) in September 2016 as Chief 

Financial Officer. He brings more than 26 years of experience and knowledge in 

the investment and finance industry playing an active role in managing and leading 

treasury businesses in the Middle East, North and Latin America. Prior to joining 

KAMCO, Mr Fernandez was Group Chief Treasury Officer & Financial Institutions 

Head at Kuwait Finance House where he developed and managed Group Treasury 

strategies in Kuwait, Turkey, Malaysia, Bahrain and Saudi Arabia. He was also a Senior 

Vice President at Citibank and Director at Societe Generale. He earned a bachelor’s 

degree in Economics from the Universidad de Buenos Aires and a master’s degree 

in Finance from the Universidad del CEMA, Buenos Aires, Argentina.

Salah Al Wuheib
Chief Assets Officer

Salah joined KAMCO in 2006 and was promoted to Chief Assets Officer in 2016, 

responsible for managing equities for both funds and portfolios, and oversees the 

implementation of the company’s asset strategies and allocation. Prior to joining 

KAMCO, Mr Al Wuheib was Assistant Deputy Director of Investments at Kuwait 

Fund for Arab Economic Development, managing the hedge fund portfolio. During 

his time there, he worked with large international institutions gaining experience 

in funds, equities and alternative investments, also representing Kuwait Fund on 

various boards and committees. Mr Al Wuheib has over 21 years of investment 

experience in both direct and portfolio investment. He holds a Bachelor of Business 

Management degree from Eastern Washington University.

Sana Al Hadlaq
Chief Wealth Officer

Sana joined KAMCO in 2002 and was promoted to lead KAMCO’s Wealth 

Management Team in the position of Chief Wealth Officer in 2016. Sana Holds a 

BSc. from Kuwait University in Political Science and General Administration. She 

also has various certifications and qualifications within wealth management and 

leadership roles. Prior to joining KIPCO Group in 2002, she worked with KUNA as 

the Head of Planning and Development Office for a period of 10 years. Ms Al Hadlaq 

served over 15 years in an Asset Management role at KAMCO. She is a board member 

for a number of listed and unlisted companies in Kuwait, and sits on a number of 

management committees. Her responsibilities revolve around wealth management, 

client advisory, fund raising, and offering potential investment opportunities; in 

turn, expanding KAMCO’s client base and establishing strong relationships with 

prospective investors including individuals, family businesses and institutions.. 

 

Farouq Al Oumi 
Chief Resources Officer

Farouq joined KAMCO in 2007 and is currently holding the position of Chief 

Resources Officer at KAMCO. Prior to joining KAMCO, Mr Al Oumi has worked 

in the Human Resources Department at Kuwait Foreign Petroleum Exploration 

Company (KUFPEC), a subsidiary of Kuwait Petroleum Cooperation, from 1999 till 

2007. He graduated from California State University, San Bernardino, USA with a 

degree in General Management, and Finance as a minor.
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The recovery and reversal of GCC equity markets during late last year consolidated 
in 2017 with the significant surge in key markets at the start of the year and later 
cooling off as the year progressed. The optimism led to significant improvement 
in trading activity, especially in Kuwait that witnessed one of the highest monthly 
trading activity during January 2017. The current year’s market activity largely 
reflects stable oil prices as well as positive trends from global markets, particularly 
the US markets that are trading at historical highs. The pressure on state finances 
have alleviated considerably as well, as oil revenues have increased with prices, 
while additional funding via debt issues have received a positive response across 
the board in the international market.

MARKET OVERVIEW

Looking in the Rear View Mirror…

It was a muted start to 2016 for GCC equity markets, 
as the downward trajectory in equity markets spilled 
over from the previous two consecutive years. Oil 
was once again the most important factor influencing 
the markets, pushing indices and trading activity to 
one of the lowest in recent years. The influence of 
oil prices was also seen when markets took a sharp 
u-turn during the last two months of 2016 following an 
OPEC and non-OPEC oil producers’ agreement to cut 
oil production. The reversal was significant enough to 
turn the negative year-to-date (YTD) index returns until 
the tenth month of the year to a positive performance 
for the full year for most of the GCC markets. This also 
positively boosted investor sentiment, as there was 
relatively better visibility on project spending that 
would drive future economic activity.

Assets internationally witnessed a significant change 
from the previous year with almost all of the asset 
classes recording positive returns during 2016. 
Commodities, which were reeling under significant 
pressure with declines since 2010, were the investors’ 
favorite category recording the first positive annual 
performance in six years. Oil topped the yearly 
gains with an increase of 52.4%, especially led by 
the run-up during the last quarter.  Global Natural 
Resources followed with returns of 31.5% and overall 
the commodities basket recorded a return of 11.4%. 
Within the commodities space, natural gas was the 
year’s best performer with a return of 59% on the 
back of colder weather conditions coupled with 
supply constraints. On the other hand, the annual 
return for oil was the highest since the financial crisis 
that came as a result of the agreed supply cuts being 
implemented starting from January 2017. 

The year also saw capital flight from global emerging 
market equities to bond markets, especially in the US 
following higher economic growth and the rate hike in 
December 2016, followed by the recent rate hike in March 
2017. Meanwhile, MENA equities witnessed the third best 
performance globally with the MSCI MENA index up by 
16.4% in 2016 versus a negative return of 22.4% during 
2015. Egypt was one of the best performing equity 
markets with the EGX 30 index up by 76.2% after the 
country floated its currency, followed by Morocco with 
an annual return of 30%.

Two key global events that impacted global equities 
were the Brexit vote and the US elections, with both 
having unexpected outcomes. In the case of Brexit, 
markets retreated when the event was announced, but 
as the future process and policies became clear, the 
trend till date has been largely positive. On the other 
hand, the expectations and outcome of the US elections 
were almost similar to the Brexit vote, but in this case, 
markets received a significant positive reaction on the 
back of renewed focus on infrastructure investments in 
the US accompanied by additional policy changes that 
are seemingly positive for the corporate sector. This 
trend continued in 2017 with US equity markets trading 
at all-time highs, the US Dollar touching a 14-year high 
level and key economic indicators like job creation and 
inflation pointing to additional hikes later this year after 
the one in March 2017. 
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Looking Ahead…  
Markets have stabilized after witnessing a run-up at 
the start of 2017, which came on the back of positive 
investor sentiments against a backdrop of improving 
oil fundamentals. The largely positive 2016 earnings 
season also supported markets since the start of the 
year. Given these factors, we expect near-term market 
direction to be driven by key policy changes expected 
to be announced this year on the fiscal and spending 
front, additional revenues related to implementation of 
VAT in the GCC region, along with regulatory changes by 
market authorities to drive trading activity. In addition, 
the agreement on oil production cuts, if extended 
beyond June 2017, should provide a temporary boost 
to the market that would be capped by higher shale 
production. Economic growth rates in the region have 
bottomed in 2016 and we expect this year to be relatively 
active in terms of project activity, which would drive 
economic growth. 

For 2017, we believe that corporate earnings would 
continue to remain a primary support for listed companies 
in the GCC, whereas oil prices are expected to remain 
range bound between USD 45 and USD 60 per barrel. 
Project execution in the GCC is expected to improve as 
compared to 2016 as the pipeline continues to remain 
strong. The projects market continues to remain robust 
with almost USD 257 billion worth of projects planned 
or under way in Kuwait as compared to a total of USD 
2.6 Trillion for the GCC. On economic growth, we believe 
that governments’ policy changes and new investment 

initiatives like subsidy reduction, non-oil sector 
diversification, wage and labor force rationalization and 
taxes would result in higher growth rates and would be 
positive for the stock markets in the near term.

Downside risks largely points to slower-than-expected 
rebalancing of the oil market that would result in an 
oversupplied oil market for a longer-than-expected 
timeframe and lower oil prices. Although there are 
projections that point to a healthy rise in oil prices by 
2020, led by the lack of investments over the past three 
years, near-term trend continues to be uncertain. For 
the MENA region, diversification efforts in the GCC 
would drive private sector activity thereby boosting 
corporate profitability. This, coupled with stable oil 
prices, should provide a push to markets in the region. 
Globally, we expect a positive market trend in the US 
as was evident after the rate hike in March 2017 led 
by strong economic fundamentals. In Europe, as the 
gradual recovery gains pace, we expect it to have 
a significant impact on global markets, although a 
number of elections in key European countries in 2017 
and the process of Britain moving out of the EU would 
make estimates less reliable. On the positive side, 
growth and economic activity remains positive in the 
region with resilient private sector growth. This has 
also led to the planned tapering of quantitative easing 
by the European Central Bank during 2017 leading to 
a positive market outlook. 
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The recovery and reversal of GCC equity markets during late last year consolidated 
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level and key economic indicators like job creation and 
inflation pointing to additional hikes later this year after 
the one in March 2017. 
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timeframe and lower oil prices. Although there are 
projections that point to a healthy rise in oil prices by 
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years, near-term trend continues to be uncertain. For 
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prices, should provide a push to markets in the region. 
Globally, we expect a positive market trend in the US 
as was evident after the rate hike in March 2017 led 
by strong economic fundamentals. In Europe, as the 
gradual recovery gains pace, we expect it to have 
a significant impact on global markets, although a 
number of elections in key European countries in 2017 
and the process of Britain moving out of the EU would 
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region with resilient private sector growth. This has 
also led to the planned tapering of quantitative easing 
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FINANCIAL HIGHLIGHTS 2016 

• Total revenue for 2016 was KD 8.3 million (2015 - KD 7.3 million )
• Revenues increased by 13% comparison to 2015
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Income Statements Highlights KD Million 2012 2013 2014 2015 2016

Total Revenues 1.1 9.8 8.0 7.3 8.3

Total Expenses 12.8 6.7 5.9 6.9 7.1

Net Profit (11.7)  3.0 2.0 0.5 1.3

Financial Statements Highlights KD Million

Total Assets 76.8 71.0  67.7  70.2  71.0

Investments 66.4 62.6 59.0 58.5 57.8

Loans & Advances & Other Assets 5.3  2.8 3.1  4.2  4.2

Loans 40  29.1 24.2 27.5 26.5

Shareholders’ Equity 32.4 35.8 38.1 36.9 37.2

Profitability

Earnings Per Share (Fils)  (48.9) 12.6 8.2 2.2 5.4

Expenses /Revenues 1164% 68% 74% 94% 85%

Return on Assets (15%) 4.3% 2.9% 0.7% 1.8%

Return on Equity (36%) 8.4% 5.1% 1.4% 3.4%

Capital 

Equity/Total Assets 42.2% 50.5% 56.3% 52.6% 52.3%

Debt to Equity (X) 1.3 0.81 0.63 0.75 0.71

Liquidity & Business Indicators 

Loans & Advances and Other Assets /Total Assets 6.9% 3.9% 4.6% 5.9% 5.9%

Investments /Total Assets 86.5% 88.2% 87.1% 83.3% 81.4%

Assets Under Management KD billion 2.4 2.9 3.5 3.4 3.2

Number of Portfolio Clients 740 716 740 683 748

Number Of Employees 80 109 115 127 128

Total Revenues Total Assets

Management Fees 48% Bank Balances & Cash 13% 

Advisory Fees 30% Investments at Fair Value through 
Income Statement

11% 

Share of Result of Associates 14% Investments Available for Sale 39%

Dividend Income 4% Investments in Associates 31%

Gain on Sale of Financial Assets 
Available for Sale

2% Other Assets 6% 

Realized Gain on Sale of Financial 
Assets at Fair Value through Profit 
and Loss

(10%)

Others 12%
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• Growing fee income and maintaining profitability

•  Expanded regionally by opening the first international office 
in Dubai International Financial Centre (DIFC)

•  Managed Investment Banking transactions worth approximately 
USD 1 billion in 2016

•  Received CMA approval to officially launch KAMCO Islamic 
Equity Fund

•  Won 6 awards in recognition of outstanding performance 
during 2016 in Asset Management, Investment Banking, 
Alternative Investments and Wealth Management

•  Four of our funds’ performance exceeded benchmarks and 
ranked amongst the top three performers in their sectors

•  Successfully managed M&A and exits for clients locally, 
regionally and globally in the oil & gas, health, pharmaceutical, 
and real estate sectors

•  KAMCO joined the 1,000 firms incorporated into the CFA 
Institute Asset Manager Code of Professional Conduct

BUSINESS HIGHLIGHTS 2016

2121
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CHAIRMAN’S 
MESSAGE

‘‘ Looking ahead, we embark on a new 
year with renewed vigor, an unwavering 
vision and a sustainable plan towards 
setting higher benchmarks for 
our company, our clients and our 
shareholders, backed by over 18 years 
worth of expertise in investment 
banking and asset management, a 
proven track record achieved by an 
ambitious team who are constantly 
seeking to reach new heights of 
success, and further consolidated 
by our robust reputation for solidity, 
transparency, prudence and product 

innovation.’’
Abdullah Nasser Al-Sabah
Chairman
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Dear Valued Shareholders,  

2016 saw a succession of challenges and unexpected 
events that directly and indirectly impacted  the 
performance of global, regional and local financial 
markets. Amongst which were the unanticipated 
BREXIT and the subsequent changes that precipitated 
from the results following the presidential elections 
in the United States (US). However, we began to see 
a positive turnout after the oil-reduction agreement 
between OPEC and non-OPEC oil producers took 
effect, committing Russia and other non-OPEC 
members to cut their production levels.
 
The GCC markets saw severe fluctuations during 2016, 
mainly due to diverging oil prices as well as geopolitical 
instabilities but to a lesser extent in comparison to 
previous years. Although these factors continued to 
affect some economies in the region, equity markets 
were able to recover in the last quarter of the year 
following the declines registered in the first nine 
months of 2016. 

The Dubai Financial Market was the only market in 
the GCC to witness an upsurge in 2016, following the 
sharp declines during 2015. On the contrary, the Saudi 
and Kuwaiti markets recorded negative performances 
that continued from the beginning of 2016 up until the 
end of the third quarter. The increase in oil prices at 
the end of 2016 restored optimism and led to a hike 
in trading activity especially in the Dubai Financial 
Market, which registered the highest increase among 
other GCC stock markets, recording a growth rate 
of 12.1%. The Muscat Securities MSM Index 30 also 
registered a satisfactory growth rate of 7.0%.
 
As for Boursa Kuwait, indicators showed a mixed 
performance during 2016 as the price index increased 
by 2.4%. While the weighted index closed the year 
without an appreciable change due to the poor 
performance of high market value stocks. This was 
also evident in the Kuwait 15 index that slipped by 1.7% 
as a result of a weak performance during the first half 
of the year, which was partly offset by a 9% rise in the 
index during the last quarter.
 
On a global level, markets experienced significant 
improvements in comparison to previous years. The 
MSCI World Index saw the steepest incline in 18 months 
during December 2016. Investor confidence remained 
high, particularly in the United States, with the US dollar 
and Dow Jones Industrial Average attaining their highest 
levels in 14 years, driven by a forecast of an accelerated 
economic growth following the US presidential election 
and the inauguration of the new Government.

CHAIRMAN’S MESSAGE

The GCC governments continued to restructure their 
public spending policies in order to mitigate budget 
deficits, driven by the fluctuations witnessed in asset 
classes throughout the world. Austerity measures were 
undertaken to accelerate their efforts and consecutively 
mend budget imbalances and reduce deficits via 
diversifying the local economies and fostering non-oil 
sectors, in an effort to achieve sustainable growth and 
to create more work opportunities.
 
Dear valued shareholders and attendees, despite 
the backdrop of successive challenges faced in 2016, 
KAMCO recorded a revenue of KD 8.3 million and 
sustained operational growth bolstered by an upsurge 
in investment activity across diverse markets. Thus, 
further asserting KAMCO’s leadership position in the 
asset management sector. The Company also opened 
its first regional office in Dubai International Financial 
Centre (DIFC), which was one of the highlights of 2016. 
Servicing a broad international client base, KAMCO’s DIFC 
operations will advise on financial products and credit 
along with arranging for credit or deals in investments. 
In addition, the Company succeeded in acquiring GE’s 
Global Operation Center in the United States. This newly 
established development, which is categorized as a Class 
A trophy property with state-of-the-art facilities. 

KAMCO finally rounded up the year by attaining local 
and international recognition amongst which were:

•  Being recognized as the “Asset Manager of the Year – 
Kuwait” from Global Investor 

•  Being granted the “Best Wealth Management Company 
- Kuwait” award from International Finance Magazine

•  Winning the title of “Best Bond Issuance Manager of 
the Year GCC” by Global Business Outlook

 

An Account of Gains and Losses 
for the Fiscal Year Ended 
December 31, 2016
 
KAMCO’s prudent business model is rooted in diversifying 
its investment activities. It focuses on continuously 
developing its asset management strategy via introducing 
innovative and revenue-generating products that meet 
the clients’ needs and help them achieve their investment 
objectives. This is complimented by KAMCO’s strategic 
vision, the expertise of our Investment Banking team along 
with their capability to execute successful return-yielding 
transactions for the company and its shareholders, as well 
as our ever-growing network of valued relationships that 
our Wealth Management team diligently fosters, serves 
and strengthens across generations.

The Board of Directors at KAMCO Investment Company KSC (Public) is pleased to 
present to you the Company’s annual report, which includes a review of your Company’s 
financial performance and significant developments witnessed in 2016.
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In spite of the multi-faceted turbulences, 2016 was yet 
again proof of KAMCO’s successful strategy, its resilience 
in securing positive growth amidst market challenges 
and uncertainties, as well as its ability to adapt to change 
as consistently demonstrated since the outbreak of the 
global financial crisis in 2008 up until now. As a result, the 
Company has achieved a net profit of KD 1,275,814 for the 
year ended December 31, 2016. Once and again highlighting 
the competence of its management and asserting that 
KAMCO’s name is and will remain a trademark for trust 
and security for its investors and shareholders. 

We owe these results to the rigorous implementation of a 
clear long-standing strategy that had consistently ushered 
KAMCO towards enhancing operational performance and 
focusing on conservative yet maximum return-yielding 
investments.
 

Summary of Consolidated 
Financial Statements for the Year 
Ended December 31, 2016
 
All financial statements and reports relevant to the 
Company’s activities were prepared in compliance with 
International Financial Reporting Standards approved by 
the Capital Markets Authority, and are fairly presented. 
This is a review of all the Company’s financial aspects 
including operational statements and results.

As such, KAMCO’s total assets for the year ended 
31/12/2016 reached KD 71,010,334 in comparison to 
KD 70,195,936 for the year ended 31/12/2015, registering 
an increase of KD 814,398. Whereas, the total equity for 
the year ended 31/12/2016 amounted to KD 40,388,784 
in comparison to KD 38,920,234 for the year ended  
31/12/2015, recording an increase of KD 1,468,550. 
KAMCO’s retained earnings reached KD 1,558,534 for the 
fiscal year ended 31/12/2016, opposed to KD 1,690,783 
for the year ended 31/12/2015. The distributed cash 
dividends for the year ended 31/12/2015 amounted to 
KD 1,188,992.110 with a distribution rate of 5% (5 Fils 
per share). The Board of Directors recommended a cash 
dividend from the retained earnings of KD 1,187,867, 
which is 5% of the nominal value per share (5 fils per 
share) for the year ended 31 December 2016 to registered 
shareholders in the company records on the date of the 
annual general assembly meeting, after the deduction 
of treasury shares.

Board and Executive Management 
Remuneration

The Board of Directors will not receive any rewards or 
benefits for the financial year ended 31/12/2016 nor had 
they received any rewards or benefits for the fiscal year 
ended 31/12/2015. 

The following table details the benefits, remuneration 
and incentives received by Executive Management 
during the year: 

Total (KD)Number of 
Employees

Designation

KD 783,785/-10
Executive 

Management at
KAMCO

  

Future Plans 

Looking ahead, we embark on a new year with renewed 
vigor, an unwavering vision and a sustainable plan 
towards setting higher benchmarks for our company, 
our clients and our shareholders, backed by over 18 
years worth of expertise in investment banking and 
asset management, a proven track record achieved by 
an ambitious team who are constantly seeking to reach 
new heights of success, and further consolidated by our 
robust reputation for solidity, transparency, prudence 
and product innovation. 

In the near term, we intend to continue expanding our 
geographical presence by penetrating new markets in 
order to maximize our exposure and capitalize on our 
ever-expanding network base. 

Finally, I would like to extend my deepest gratitude 
and appreciation to our respected shareholders for 
their relentless support and confidence during both 
hardship and prosperity, and I affirm our commitment 
to striving for greater mutual successes in the future. 

I further extend my sincere appreciation to KAMCO’s 
Board of Directors, Executive Committee, Executive 
Management and all KAMCO employees for their hard 
work and dedication in achieving the best possible 
results amid the volatile economic conditions, which 
further affirmed our leadership position in the region.

I would like to recognize all decision makers in Kuwait and 
the region for their fundamental role in strengthening 
the local and regional investment framework and 
developing regulations and standards that immensely 
reformed and bolstered the investment sector as a 
whole. I must genuinely thank all the concerned parties 
working in the Dubai International Financial Centre 
and the Dubai Financial Services Authority for their 
uttermost support, which allowed for the seamless 
establishment of KAMCO’s first international office in 
the Dubai International Financial Centre.  

Lastly, I am profoundly indebted to all our valuable 
clients who remain our catalyst for growth and success.

Abdullah Nasser Al-Sabah
Chairman
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KAMCO’s prudent business model is rooted in diversifying 
its investment activities. It focuses on continuously 
developing its asset management strategy via introducing 
innovative and revenue-generating products that meet 
the clients’ needs and help them achieve their investment 
objectives. This is complimented by KAMCO’s strategic 
vision, the expertise of our Investment Banking team along 
with their capability to execute successful return-yielding 
transactions for the company and its shareholders, as well 
as our ever-growing network of valued relationships that 
our Wealth Management team diligently fosters, serves 
and strengthens across generations.

The Board of Directors at KAMCO Investment Company KSC (Public) is pleased to 
present to you the Company’s annual report, which includes a review of your Company’s 
financial performance and significant developments witnessed in 2016.
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In spite of the multi-faceted turbulences, 2016 was yet 
again proof of KAMCO’s successful strategy, its resilience 
in securing positive growth amidst market challenges 
and uncertainties, as well as its ability to adapt to change 
as consistently demonstrated since the outbreak of the 
global financial crisis in 2008 up until now. As a result, the 
Company has achieved a net profit of KD 1,275,814 for the 
year ended December 31, 2016. Once and again highlighting 
the competence of its management and asserting that 
KAMCO’s name is and will remain a trademark for trust 
and security for its investors and shareholders. 

We owe these results to the rigorous implementation of a 
clear long-standing strategy that had consistently ushered 
KAMCO towards enhancing operational performance and 
focusing on conservative yet maximum return-yielding 
investments.
 

Summary of Consolidated 
Financial Statements for the Year 
Ended December 31, 2016
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International Financial Reporting Standards approved by 
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in comparison to KD 38,920,234 for the year ended  
31/12/2015, recording an increase of KD 1,468,550. 
KAMCO’s retained earnings reached KD 1,558,534 for the 
fiscal year ended 31/12/2016, opposed to KD 1,690,783 
for the year ended 31/12/2015. The distributed cash 
dividends for the year ended 31/12/2015 amounted to 
KD 1,188,992.110 with a distribution rate of 5% (5 Fils 
per share). The Board of Directors recommended a cash 
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which is 5% of the nominal value per share (5 fils per 
share) for the year ended 31 December 2016 to registered 
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Board and Executive Management 
Remuneration

The Board of Directors will not receive any rewards or 
benefits for the financial year ended 31/12/2016 nor had 
they received any rewards or benefits for the fiscal year 
ended 31/12/2015. 

The following table details the benefits, remuneration 
and incentives received by Executive Management 
during the year: 

Total (KD)Number of 
Employees

Designation

KD 783,785/-10
Executive 

Management at
KAMCO

  

Future Plans 

Looking ahead, we embark on a new year with renewed 
vigor, an unwavering vision and a sustainable plan 
towards setting higher benchmarks for our company, 
our clients and our shareholders, backed by over 18 
years worth of expertise in investment banking and 
asset management, a proven track record achieved by 
an ambitious team who are constantly seeking to reach 
new heights of success, and further consolidated by our 
robust reputation for solidity, transparency, prudence 
and product innovation. 

In the near term, we intend to continue expanding our 
geographical presence by penetrating new markets in 
order to maximize our exposure and capitalize on our 
ever-expanding network base. 

Finally, I would like to extend my deepest gratitude 
and appreciation to our respected shareholders for 
their relentless support and confidence during both 
hardship and prosperity, and I affirm our commitment 
to striving for greater mutual successes in the future. 

I further extend my sincere appreciation to KAMCO’s 
Board of Directors, Executive Committee, Executive 
Management and all KAMCO employees for their hard 
work and dedication in achieving the best possible 
results amid the volatile economic conditions, which 
further affirmed our leadership position in the region.

I would like to recognize all decision makers in Kuwait and 
the region for their fundamental role in strengthening 
the local and regional investment framework and 
developing regulations and standards that immensely 
reformed and bolstered the investment sector as a 
whole. I must genuinely thank all the concerned parties 
working in the Dubai International Financial Centre 
and the Dubai Financial Services Authority for their 
uttermost support, which allowed for the seamless 
establishment of KAMCO’s first international office in 
the Dubai International Financial Centre.  

Lastly, I am profoundly indebted to all our valuable 
clients who remain our catalyst for growth and success.

Abdullah Nasser Al-Sabah
Chairman
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CEO’S
MESSAGE

‘‘KAMCO continued to build on its 
strong leadership position by primarily 
focusing on developing its core 
competencies in asset management 
and investment banking. With our 
clients’ abiding faith and confidence, 
we are committed to efficiently 
providing superior products and 
prudent services, which earn us the 
trust of our valued stakeholders year 
after year. This is in line with our 
corporate vision to not only develop 
and progress within our sector, but 
also sustain growth while exceeding 
market expectations. We have further 
maintained our operational growth 
through strategic partnerships, 
capitalizing on opportunities, and 
utilizing our wealth of expertise and 
cognizance.’’
Faisal Mansour Sarkhou
Chief Executive Officer
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CEO’S MESSAGE 

Dear Shareholders,

Despite the economic challenges in 2016, KAMCO 
continued to build on its strong leadership position by 
primarily focusing on developing its core competencies 
in asset management and investment banking. With 
our clients’ abiding faith and confidence, we are 
committed to efficiently providing superior products 
and prudent services, which earn us the trust of our 
valued stakeholders year after year. This is in line with 
our corporate vision to not only develop and progress 
within our sector, but also sustain growth while exceeding 
market expectations. We have further maintained our 
operational growth through strategic partnerships, 
capitalizing on opportunities, and utilizing our wealth 
of expertise and cognizance. 

The Company was ranked among the top 15 international 
lead managers and book runners in the GCC and MENA 
bond markets, as well as the first in Kuwait according 
to Bloomberg’s Europe, Middle East and Africa fixed 
income league tables for Q1 of 2016. 

Our strong track record, comprehensive services, and 
client-oriented approach have always distinguished us 
from our competitors. We owe this to our professional 
and dedicated team of experts who consistently 
exceed client expectations in that respect. This has 
further cemented our reputation as a trustworthy and 
reliable firm.

KAMCO also expanded its offerings upon receiving an 
approval from the Capital Markets Authority (CMA) for 
the initial launch of a new fund, the KAMCO Islamic 
Equity Fund (KIEF), to cater to a wider range of clients 
looking to invest in a Shariah-compliant fund. We 
collaborated with Wellington Management International 
Limited, an experienced global investment service 
provider. The Fund enables us to open a gateway to our 

MENA investors into international markets. The Fund 
has been undergoing fundraising since the beginning 
of 2017. 
   
Furthermore, as part of its 2020 Vision to be the 
preferred regional full-fledged investment banking 
provider, KAMCO inaugurated its new headquarter in 
the Dubai International Financial Centre (DIFC), which 
will provide new opportunities for development and 
growth on a regional and international scale. 

KAMCO ended the year with around USD 10.4 billion 
in assets under management (AUM) that continues 
to be one of the highest in the region despite market 
conditions. The Company also completed investment 
banking transactions that included three bond issuances 
at a total value close to USD 1 billion, achieving a new 
track record of 92 completed transactions at a total 
value around USD 14 billion (as of December 31, 2016). 

2016
Steady Steps Towards Sustaining 

our Market Leadership

KAMCO opens its first international office in DIFC
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Step One: Sustaining 
Leadership and Growth 
Opportunities for Our Clients

In 2016, KAMCO embarked on its regional and 
international real estate investment plan, targeting 
ambitious properties across identified core investment 
values, providing sustainable returns to shareholders. 
The aim is to provide new, diverse and innovative income 
generating asset streams to sustain long-term value to 
clients and stakeholders.

It goes without saying that one notable milestone within 
this plan was the acquisition of the General Electric’s 
(“GE”) Global Operation Center building located in 
Cincinnati in Ohio, US, for a total value of USD 113 million, 
establishing KAMCO’s presence in the international real 
estate market. 

Categorized as a Class “A” trophy property, the 
GE Global Operation Center building is a 12-story 
office tower housing GE’s Global Operation Center, 
located within The Banks “Work, Live, Play” mixed-use 
development area in downtown Cincinnati. The property 
was leased to GE starting from October 2016.

Another landmark acquisition was the 16,500 square 
meters commercial property in the Saudi capital, Riyadh. 
The property, rented by one of the leading retail companies 
in the region, achieved the objective of increasing revenue 
while achieving targeted returns for investors within the 
KAMCO Real Estate Yield Fund (KREYF). 

These acquisitions take the Company a step further 
in providing income-generating investment tools to 
ensure that we progressively deliver higher rates of 
returns to investors. 

KREYF, KAMCO’s US Dollar-dominated flagship product 
in the real estate space, was able to increase its size 
by 251%, returning 10.4%, since inception. The Fund 
distributed a total 4% to investors during the year. 
By end of year, KREYF had exceeded the mandated 
benchmark of 5.17% by 16 basis points. This came as 

a result of an active fund management strategy and 
a geographically-diversified real estate portfolio with 
streamlined returns. The ascending performance during 
the year was translated into a 56% upsurge in AUM as 
the fund attracted medium to long-term performance-
chasing investors seeking new investment opportunities 
in the Gulf real estate market.

The KAMCO Investment Fund (KIF), which invests in 
select companies listed on the Boursa Kuwait, was the 
second best performing fund in Kuwait during 2016, 
achieving a net return of 4.75% in comparison to the 
weighted index, which ended the year with a negative 
performance of -0.42%. KIF has also significantly 
outperformed the benchmark indices over the trailing 
three and five year periods, registering a return of 
-12.27% in the three-year period and 0.17% in the five-
year period, in comparison to a negative performance 
of -16.07% in the three-year and -6.29% in the five-year 
benchmark indices.

Step Two: Contributing to the 
Diversification of the Local 
Economy 

At KAMCO, we strive towards developing the private 
sector and Kuwaiti economy through an array of market 
and investment opportunities. This includes bond and 
sukuk issuances, which we consider to be yet another 
building block in supporting the sustainability of 
Kuwait’s capital markets and the diversification of the 
local economy. We value our Investment Banking and 
Wealth Management teams in consistently undertaking 
roles in key transactions, while putting forth their 
experience and credibility to deliver the best possible 
outcome for our clients. The teams provide customized 
and comprehensive financial services, assisting existing 
and new clients in reaching their distinct objectives, 
through a wide range of investment tools that few firms 
in the GCC can match.  

KAMCO Investment Fund
صندوق كامكو اإلستثماري

صنــدوق التعليــم الكويتــي

KAMCO acquires GE’s global operation center in the US

Some of KAMCO’s investment funds
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CEO’S MESSAGE 
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The key to the Wealth Management team’s success is 
the personalized services that adapt to present and 
future conditions with an aim to grow asset values 
even in challenging and volatile markets. Recognized 
as innovative since establishment, we are known for our 
enduring client relationship skills across market cycles 
and generations, with an approach that is grounded  on 
experience that guides and supports clients through 
times of prosperity and uncertainty. 

As a result, our Wealth Management team was active 
in initiating and raising funds for various KAMCO 
products as well as external mandates. In addition to 
raising capital for KREYF and KAMCO MENA Plus Fixed 
Income Fund (KMPFIF), the team successfully closed 
Burgan Bank’s Tier 2 bond issuance, Gulf Bank’s Tier 2 
bond issuance and the Kuvyet Turk’s Sukuk issuance. 

2016 Investment Banking highlights:

•  Joint Lead Manager in Burgan Bank’s bond issuance 
of KD 100 million

•  Joint Lead Manager in Gulf Bank’s bond issuance of 
KD 100 million

•  Joint Lead Manager and Bookrunner in Kuvyet Türk’s 
Tier 2 capital-boosting Sukuk issuance of USD 350 
million

•  Buy-side advisor in Qurain Petrochemical Industries 
Company’s acquisition of a 27% stake in National 
Petroleum Services Company (NAPESCO)

•  Sell-side advisor to the shareholders of an Egyptian 
pharmaceutical company in the sale of a 80% equity 
stake for EGP 303 million

•  Buy-side advisor to acquire a 30% equity stake in a 
private medical equipment company operating in 
Kuwait

Step Three: Market 
Recognitions 
The diligent work of our Asset Management team to 
grow and maintain KAMCO’s AUM over the years, 
along with the successful transactions executed by our 
Investment Banking and Wealth Management teams, 
have played key roles in raising KAMCO’s profile and 
further strengthening its prominent position in the local 
and regional markets. 

We have strategically positioned ourselves as the 
preferred choice for both public and private sectors in 
the market. In addition, we continued to invest in the 
local debt capital markets to support its growth. Our 
continued increase in expertise earned us many market 
accolades for our achievements. 

In 2016, KAMCO received six awards and rankings. The 
positive performance of KREYF earned it the “Best Real 
Estate Fund - Kuwait” during 2016 by the International 
Finance Awards (IFM). KAMCO was also awarded the 
“Asset Manager of the Year - Kuwait” by Global Investor, 
the “Best Investment Management Company - Kuwait” 

from the World Finance magazine, the “Best Wealth 
Management Company – Kuwait” by IFM, and the 
“Best Bond Issuance of the Year - GCC” by the Global 
Business Outlook, a UK based business publication, 
in recognition of KAMCO’s pioneering efforts in debt 
capital markets as one of the top tier lead managers 
locally and regionally.

KAMCO was ranked among the top 15 international lead 
managers and bookrunners in GCC and MENA Bonds, 
and the first in Kuwait according to Bloomberg. The 
rankings, based on actual funds raised during Q1 2016, 
accounted for the total volume and market share of all 
transactions executed during that period. Bloomberg’s 
quarterly fixed income league tables ranked KAMCO 
as the tenth in the GCC and the thirteenth in the MENA 
region for managing the issuance of bonds and sukuks. 

Our Investment Research team reaffirmed their 
leadership status locally and regionally in the past 
year and once again played a crucial role in providing 
extensive analyses in facilitating the investment decision 
process within the company. The team provided 
insightful valuation, financial analysis and forward 
looking outlook reports, which were well received, 
cited by external media, and used for internal strategy 
formulation.  Recognized as one of the top research 
houses, the Team has succeeded in maintaining its 
reputation as a thought leader in Kuwait and the region. 
The team has issued numerous financial analyses, 
economic and market outlook reports, sector-specific 
reports, equity research, periodic market analysis 

KAMCO wins “Best Wealth Management Company - Kuwait” 
award from International Finance Magazine

KAMCO wins “Asset Manager of the Year - Kuwait” award 
from Global Investor
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reports that assess the performance of GCC and 
broader MENA markets. Our research continues to be 
published in highly sourced financial networks such as 
Reuters, Bloomberg, Capital IQ and FactSet, keeping our 
investors, clients and other stakeholders well acquainted 
with the latest updates in the market. We have also 
penned a Memorandum of Understanding with The 
Business Year (TBY), an international publishing firm of 
annual economic reviews on over 25 emerging markets, 
to collaborate on The Business Year: Kuwait 2017.

Step Four: Expanding Our 
Footprint

Building on its worthy record of accomplishments, 
KAMCO opened its new headquarter in Dubai 
International Financial Centre (DIFC), United Arab 
Emirates, after it has successfully established a 
robust reputation for solid performance through 
its conservative investment philosophy, level of 
transparency, as well as innovative products and 
services in Kuwait’s dynamic investment industry. 

DIFC’s stable platform makes it the ideal hub for KAMCO 
to access emerging markets in the Middle East, Africa 
and South Asia (MEASA). With its existing operations 
in the United Arab Emirates, KAMCO’s DIFC office 
will strengthen the firm’s presence in the area while 
granting access to a larger base of potential regional 
and international clients.

Step Five: Adopting Best 
Practices 

Reflecting our firm commitment to higher compliance 
standards, our Compliance and Anti-Money Laundering 
Department worked diligently to ensure that all 
requirements have been met to the recent regulations 
introduced in the Executive Bylaws of Law No. (7) of 
2010 and its Amendments regarding the Establishment 
of the Capital Markets Authority (CMA) and Regulating 
Securities Activities. 

 The Team rigorously follows up with the authorities to 
fully comprehend and expedite the process in order 
to meet all necessary regulations. In addition to that, 
KAMCO formed a designated committee to ensure 
timely and complete compliance with the new CMA 
law requirements and its related executive regulations. 

As a result, KAMCO received praise from the regulatory 
bodies, including the CMA, recognizing KAMCO among 
the leading ten local companies in committing to 
transparency and applying the standards of corporate 
governance, as well as ensuring direct and continued 
communication with shareholders and investors and 
various media outlets.

Besides the latter, our team is also extensively and 
actively involved, both directly and indirectly, in assisting 
regulators formulate new policies and procedures that 
support the investment community.

KAMCO also joined the 1,000 firms which follow into 
the CFA Institute Asset Manager Code of Professional 
Conduct, which outlines the ethical and professional 
responsibilities of firms that manage assets on behalf of 
clients. For investors, the code provides a benchmark 
of ethical conduct they should expect from asset 
managers and offers a higher level of confidence in 
firms that adopt the code. 

Over the past years, we have gained investor confidence 
by implementing a stern criteria and professional 
ethics towards our clients and their assets. Our 
compliance with the CFA Institute Asset Manager Code 
of Professional Conduct is another representation of 
our commitment to placing the interests and needs of 
our clients above all else. 
 

Step Six: Commitment… 
Empowerment… Responsibility

As a leading investment company, we believe in our 
duty towards improving our community, whether it is by 
enhancing the local business and economic environment 
in which we operate, or by arming younger generations 
with the knowledge and experience that allows them 
to continue building on our achievements today. 

Committing to educating and informing investors about 
key market trends, industry insights and international 
economic overview in line with the company’s core 
strategies, KAMCO collaborated with Gulf Bank in an 
event for high-net-worth individuals to provide them 
with in-depth insights into the real estate medium-
term outlook. The event also highlighted some of the 
necessary tools and innovative products that help 
investors make informed decisions, adding value to 
their investment strategies.

KAMCO signs Memorandum of Understanding with The 
Business Year
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reports that assess the performance of GCC and 
broader MENA markets. Our research continues to be 
published in highly sourced financial networks such as 
Reuters, Bloomberg, Capital IQ and FactSet, keeping our 
investors, clients and other stakeholders well acquainted 
with the latest updates in the market. We have also 
penned a Memorandum of Understanding with The 
Business Year (TBY), an international publishing firm of 
annual economic reviews on over 25 emerging markets, 
to collaborate on The Business Year: Kuwait 2017.

Step Four: Expanding Our 
Footprint
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International Financial Centre (DIFC), United Arab 
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robust reputation for solid performance through 
its conservative investment philosophy, level of 
transparency, as well as innovative products and 
services in Kuwait’s dynamic investment industry. 
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Practices 

Reflecting our firm commitment to higher compliance 
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introduced in the Executive Bylaws of Law No. (7) of 
2010 and its Amendments regarding the Establishment 
of the Capital Markets Authority (CMA) and Regulating 
Securities Activities. 
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law requirements and its related executive regulations. 
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governance, as well as ensuring direct and continued 
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various media outlets.
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actively involved, both directly and indirectly, in assisting 
regulators formulate new policies and procedures that 
support the investment community.
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the CFA Institute Asset Manager Code of Professional 
Conduct, which outlines the ethical and professional 
responsibilities of firms that manage assets on behalf of 
clients. For investors, the code provides a benchmark 
of ethical conduct they should expect from asset 
managers and offers a higher level of confidence in 
firms that adopt the code. 
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by implementing a stern criteria and professional 
ethics towards our clients and their assets. Our 
compliance with the CFA Institute Asset Manager Code 
of Professional Conduct is another representation of 
our commitment to placing the interests and needs of 
our clients above all else. 
 

Step Six: Commitment… 
Empowerment… Responsibility

As a leading investment company, we believe in our 
duty towards improving our community, whether it is by 
enhancing the local business and economic environment 
in which we operate, or by arming younger generations 
with the knowledge and experience that allows them 
to continue building on our achievements today. 

Committing to educating and informing investors about 
key market trends, industry insights and international 
economic overview in line with the company’s core 
strategies, KAMCO collaborated with Gulf Bank in an 
event for high-net-worth individuals to provide them 
with in-depth insights into the real estate medium-
term outlook. The event also highlighted some of the 
necessary tools and innovative products that help 
investors make informed decisions, adding value to 
their investment strategies.

KAMCO signs Memorandum of Understanding with The 
Business Year
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Our corporate social responsibility (CSR) programs in 
2016 focused on empowering the youth and lending our 
support to initiatives in the fields of health, education 
and the environment. It is crucial for companies to 
implement and monitor their social duties to contribute 
towards achieving a more sustainable economy. Our 
active engagement in the local community positively 
influences and develops the upcoming generation to 
exercise their abilities to better society as a whole. 
Employee engagement in KAMCO’s internal and external 
initiatives have developed and enhanced existing and new 
relationships with other colleagues, clients and members 
of the community.

Step Seven: Strengthening Our 
Team
In 2016, KAMCO remained a talent development 
institution recognized as one of the best employers 
that places high priority on recruitment and retention 
of talented staff. We continued to enrich talents on a 
day-to-day basis through innovative ways of training in 
line with our business strategy. The results came in an 
85% engagement rate, above the average engagement 
in leading investment companies. KAMCO also continues 
to strive to achieve the mandated Kuwaitization level, 
having incorporated proactive policies that support this 
initiative while maintaining the standards of the company. 

We organized multiple innovation workshops, 
productivity seminars and training courses that focused 
on strengthening organizational culture and leadership 
skills, such as “7 Habits of Highly Effective People”, 
FranklinCovey’s “The 5 Choices to Extraordinary 
Productivity” and KFAS’s Innovation Challenge Program. 
These programs were provided by leading trainers 
including FranklinCovey, Euromoney, Ernst and Young 
and ShiftIn Partners. 

We also successfully executed the first of its kind K-Offsite 
program in which we developed our new vision, mission 
and core values, followed by the K-Strategy Execution 
Program. KAMCO also took part in the ongoing Global 
Management Challenge, the world’s biggest strategy 
and management competition comprising 500,000 
participants from over 30 countries. 

Another initiative was the Private Banking workshop 
held in collaboration with Euromoney Learning Solutions, 
which focused on the full range of services that clients 
may wish to obtain from private banking.

Step Eight: Performance in 
2017 and Beyond

KAMCO continued to deliver on its strategy to further 
build its leadership position and sustain its operations 
moving forward. Despite economic volatility, 2016 was 
a good year for the Company. 

KAMCO hosts an executive-level workshop

KAMCO team wins Global Management Challenge Kuwait 
Edition

KAMCO hosts “The 7 Habits of Highly Effective People” workshop
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In 2017, KAMCO will continue to focus on growing quality 
funds and assets under management. The Investment 
Banking activities are expected to perform reasonably 
well, as market conditions stabilize and present new 
opportunities, and particularly in the nascent debt capital 
markets and regional transactions, thanks to our renowned 
track record with local capabilities and regional presence 
through our DIFC office. Our asset management services 
are also expected to continue growing, with a focus on 
increasing market share in the region as well. 

We will also focus on enhancing our interface with our 
clients, through which technology will play a major role. 
Investment firms and service providers who are focused 
on achieving a sophisticated level of product and service 
delivery will be better positioned in a competitive market. 

Locally, CMA regulations have been evolving with higher 
standards of corporate governance and transparency, 
supporting the development of Boursa Kuwait by 
introducing new products and services. Kuwait’s 
economic position is quite strong, with high sovereign 
ratings and minimal debt. The forecasted public budget 
deficit and shy increase in oil prices are balanced 
on another hand with a government commitment to 
delivering infrastructure and development projects, more 
specifically with an aim to involve the private sector. With 
the government projects put into action, we predict a 
positive outlook for 2017. 

With such a background, KAMCO is well positioned 
to grab local and regional opportunities, thanks 
to a culturally diversified team of professionals, 
strong market knowledge and experience, and most 
importantly, a client-centric business model seeking 
high-returns assets with minimal risks. 

Going forward, we will continue to keep development, 
innovation, and client needs at the forefront of our 
strategy. I would like to express my deepest gratitude 
to our dedicated team who have been at the core 
of shaping KAMCO into what it is today. I would 
like to thank the Board of Directors and executive 
committee for placing their trust in the management’s 
strategy over the years. I would also like to thank the 
executive management team for their great efforts, 
which generated many milestones for us over the 
past year. I am grateful for our revered shareholders 
and clients for their continuous support and faith 
in our products and services. Lastly, I would like to 
commend Kuwait’s market regulators, government 
officials, and organizations for being instrumental in 
the development of the capital markets and economic 
structure of Kuwait. It is a pleasure for me to share our 
successes and I look forward to continuously growing 
KAMCO with you all.

KAMCO hosts Private Banking workshop by Euromoney 
Learning Solutions

KAMCO hosts “The 5 Choices to Extraordinary Productivity” workshop

Faisal Mansour Sarkhou
Chief Executive Officer 
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CORPORATE SOCIAL 
RESPONSIBILITY

‘‘As a leading investment company, 
we believe in our duty towards 
improving our community, whether 
it is by enhancing the local business 
and economic environment in which 
we operate, or by arming younger 
generations with the knowledge and 
experience that allows them to continue 
building on our achievements today.’’
Faisal Mansour Sarkhou
Chief Executive Officer
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CSR
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Our guiding principles in business extend to the role we play in our community. 
We believe that transparency, innovation, commitment and above all adding 
value are the building blocks of a successful business environment and are the 
main drivers behind advancing our society. Therefore, we at KAMCO, spare no 
effort in devoting our time and resources to add value to the various segments 
of society. Our 2016 CSR initiatives garner special emphasis to empowering the 
youth of tomorrow. In addition, we undertake the responsibility of enhancing 
the business and investment scene to promote a sustainable future economy. 
Our commitment further extends to proactively supporting important causes 
in the fields of health, environment and education. 

Highly regarded for our CSR framework, prior to the requirement set by the 
CMA, KAMCO has always been committed towards implementing initiatives for 
the betterment of the community. By annually setting a detailed CSR agenda 
and participating in CSR forums organized by KIPCO, we further amplify the 
magnitude of our actions under the same umbrella. Both KAMCO and KIPCO 
invest their time in orchestrating annual forums that help set the overall 
strategies we intend to follow. 

In line with this mission and as part of our corporate social responsibility 
strategy for 2016, KAMCO continued to participate in humanitarian initiatives 
that added a notable positive impact in our society.

KAMCO participates in KIPCO’s annual CSR forum
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Continued Investment in Education, Youth Empowerment and 
Business Community

Generation Six of The Protégés: Supporting Future Leaders

Tmkeen Program Award: Promoting Entrepreneurship

KAMCO supports The Protégés program, in collaboration 
with KIPCO, for the sixth consecutive year. This year’s 
edition consisted of various phases, which included 
a judging panel, a press conference and an outdoor 
exhibition of KIPCO group companies. The initiative 
was aimed at positively influencing the upcoming 
generation, encouraging them to exercise their abilities 
and preparing them for their future careers in aim of 

KAMCO supported KIPCO Tmkeen Award for young 
entrepreneurs for the second consecutive year, alongside 
sister companies and in collaboration with the Youth 
Empowerment Organization (Tmkeen). In this year’s 
edition, the award focused on entrepreneurial businesses 
in the retail and services industry. The award offered the 
winner a generous bundle of services including financial, 
strategic and operational consultancy sessions, market 
studies, insurance coverage and advertising services, 

cultivating a better future for the society as a whole. 
The function also included a hands-on ‘Job Shop’ event , 
which was organized by the youth mentorship program 
and aims at putting the younger generations in direct 
contact with different institutions and professionals. Our 
continuous support to The Protégés program remains in 
line with our corporate and personal goals to enhance 
and promote education and youth empowerment.

valued at USD 100,000 from KIPCO Group companies. 
The grand prize marked the largest in terms of value 
in Kuwait. Our support to this cause comes as part 
of KAMCO’s corporate social responsibility efforts to 
showcase Kuwait’s young entrepreneurial talent and 
offer them an opportunity to capitalize on their creativity 
and develop profitable businesses that contribute to 
advancing our society.
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The AUK Annual Career Fair: Interacting with Talents

Kuwait University Lab: A Long-Term Investment

The CFA Ceremony: Enhancing the Business Community

Year after year, KAMCO continues to sponsor the 
American University of Kuwait’s Annual Career Fair, a 
platform that helps KAMCO showcase its employment 
opportunities for potential and qualified young 
professionals. As a gold sponsor in the 12th edition 
of the Fair, KAMCO strongly believes in supporting 

Committing to the development of young professionals 
and supporting the educational sector, KAMCO 
continued to sponsor a multi-purpose lab at Kuwait 
University. The fully equipped lab includes state-of-the-

In line with KAMCO’s commitment to enhancing the 
local and regional business community, KAMCO 
sponsored the 8th Annual Charter Award Ceremony 
(CFA) charter in 2016, for the 7th consecutive year, 
reflecting our commitment towards higher education 
and knowledge development. With a robust track 
record in asset management and investment banking, 
KAMCO is keen to support similar events that aim at 

education as well as young talents who represent the 
future building blocks of the Kuwaiti economy. We 
believe that nurturing young generations at an early 
stage will ensure their robust foundations to create 
an ethical financial environment, further pushing forth 
Kuwait’s economic development. 

art technology and the latest software which provides 
students with a learning environment suitable for all 
their studying needs.

highlighting a well-educated generation of professionals, 
who would ultimately have a positive effect on the 
economic advancement. This, and the fact that many of 
our employees are CFA holders, mirror KAMCO’s solid 
belief in supporting our employees, and other talented 
individuals who strive to enhance the professional 
standards within the financial and investment field.

39

INJAZ-Kuwait: Developing the Youth of Tomorrow

Dental Awareness: Encouraging Personal Healthcare

KAMCO continued to support INJAZ-Kuwait’s mission 
to drive community service by participating with INJAZ-
Kuwait on a series of events and initiatives that aim to 
nurture the future youth generations. This collaboration 

KAMCO also organized a dental awareness session for 
employees in partnership with Aknan Dental Center. 
The initiative is another step in educating employees on 
the importance of regular dental checkups, causes and 

is part of the ongoing partnership agreement between 
KIPCO and INJAZ-Kuwait and further underlines KIPCO’s 
CSR strategy, which focuses on developing the youth 
of tomorrow.

dangers of plaque buildup, and ways to maintain proper 
dental hygiene, which, if not addressed appropriately, 
can lead to serious health conditions. 

Investing in Health and Social Well-being

Raising Awareness on Breast and Prostate Cancer: Promoting 
a Healthy Lifestyle
KAMCO organized a breast cancer awareness session 
that stressed on the importance of early detection.The 
event was held in collaboration with doctors from the 
Kuwait National Mammography Screening Program 
(KMNSP) and “Inspire Fitness” center. The KMNSP 
team delivered informative tips on disease diagnosis 
and prevention health measures, followed by an open 
Q&A session. Trainers from “Inspire Fitness” center then 
demonstrated exercises that contribute to a healthier 
lifestyle if performed on a regular basis.

In November, KAMCO launched its “Movember” 
campaign in support of various diseases including 
prostate cancer. This awareness campaign aimed 
at promoting the importance of leading a healthier 
lifestyle and seeking professional advice on possible 
health concerns to reduce risks of prostate cancer. 
The campaign provided employees with advice and 
prevention tips that didn’t only target men, but women 
as well.
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Blood Drive: Saving Lives Through Donation

In support of local healthcare, KAMCO organized a 
blood donation drive in association with the Central 
Blood Bank in Kuwait. The event, which is annually held 
at KAMCO, represents our continuing commitment 

to furthering the well-being of our society. The event 
witnessed a high turnout of donors from KAMCO and 
other companies.

41

CPR Training: Arming Our Employees with Life Saving Techniques 
KAMCO was pleased to have been a part of a CPR 
training session put forth by KIPCO and “Heroes for 
Hearts.” The main aim of the training is to increase the 
rate of bystander CPR, CPR performed by an individual 
at the scene of a heart attack or stroke in an effort to 

save lives. Heroes for Hearts, a student led organization 
of CPR, First Aid, and AED instructors, is certified by 
the American Red Cross Organization and provides 
CPR training to all communities.

Investing in Our Environment

Recycling: Promoting a Sustainable Environment
KAMCO participated in the “Save Paper Challenge”, 
which was organized by the non-profit organization, 
K’s Path. Through this initiative, KAMCO adopted new 
environmentally friendly practices. We were the first 
Company to participate in the challenge that aimed to 
reduce paper consumption and spread awareness on 
the depletion of our natural resources. The challenge 
ended with a better and more sustainable environmental 

friendly workplace, increasing awareness among our 
exployees about the over consumption of paper and 
how to responsibly utilize our natural resources. Through 
this, KAMCO was able to set an internal standard for 
environmental stewardship and further enhance its 
environmental best practices, as well as set an example 
for proper sustainable approaches and operational 
efficiency to reduce the company’s carbon footprint. 

Sheikha Fatima Al-Sabah recognizes KAMCO for participating in the initiative
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Hearts.” The main aim of the training is to increase the 
rate of bystander CPR, CPR performed by an individual 
at the scene of a heart attack or stroke in an effort to 

save lives. Heroes for Hearts, a student led organization 
of CPR, First Aid, and AED instructors, is certified by 
the American Red Cross Organization and provides 
CPR training to all communities.

Investing in Our Environment

Recycling: Promoting a Sustainable Environment
KAMCO participated in the “Save Paper Challenge”, 
which was organized by the non-profit organization, 
K’s Path. Through this initiative, KAMCO adopted new 
environmentally friendly practices. We were the first 
Company to participate in the challenge that aimed to 
reduce paper consumption and spread awareness on 
the depletion of our natural resources. The challenge 
ended with a better and more sustainable environmental 

friendly workplace, increasing awareness among our 
exployees about the over consumption of paper and 
how to responsibly utilize our natural resources. Through 
this, KAMCO was able to set an internal standard for 
environmental stewardship and further enhance its 
environmental best practices, as well as set an example 
for proper sustainable approaches and operational 
efficiency to reduce the company’s carbon footprint. 

Sheikha Fatima Al-Sabah recognizes KAMCO for participating in the initiative
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CORPORATE 
GOVERNANCE

‘‘IKAMCO received praise from the 
regulatory bodies, including the Capital 
Market Authority, recognizing KAMCO 
among the leading ten local companies 
in committing to transparency and 
applying the standards of corporate 
governance, as well as ensuring direct 
and continued communication with 
shareholders and investors and various 

media outlets.’’
Faisal Mansour Sarkhou
Chief Executive Officer
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CORPORATE GOVERNANCE
The core principles of Corporate Governance drive the cornerstones of KAMCO’s governance 
philosophy, namely trusteeship, transparency, empowerment and accountability, control 
and ethical corporate citizenship. KAMCO believes that the practice of each of these leads 
to the creation of the right corporate culture in which the company is managed. 
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KAMCO’s Corporate Governance 
Framework

We at KAMCO have a strong corporate governance 
framework in place to align all our business fronts 
to best practices, internal processes and control, 
policies and procedures and ethical considerations. 
The core principles of Corporate Governance drive 
the cornerstones of KAMCO’s governance philosophy, 
namely trusteeship, transparency, empowerment and 
accountability, control and ethical corporate citizenship. 
KAMCO believes that the practice of each of these 
leads to the creation of the right corporate culture in 
which the company is managed.

Furthermore, KAMCO believes in the importance 
of applying the principles and standards of sound 
governance, by adopting professional and ethical 
standards in business, ensuring transparency in 
disclosures, announcing key information in a timely 
manner, to maintain the company’s solid reputation 
and continue enhancing shareholders and stakeholders’ 
confidence.As part of KAMCO’s commitment in 
implementing the rules of corporate governance, 
KAMCO, represented by its Board of Directors and 
Executive Management, has worked on developing 
the company’s governance and Compliance system, 
through a set of policies and procedures that govern 
the Company’s work and define the responsibilities 
of each Board member and Executive Management. 

During 2016, KAMCO achieved a number of 
achievements related to corporate governance such as:

•   Updating the Company’s policies and procedures. 
•   Developing and updating the Board/Company 

committees’ charters.
•   Implementing the procedures and requirements of 

corporate governance.
•   Reviewing and assessing the Company’s corporate 

governance system continuously.
•   Completing corporate governance requirements 

stated by the Capital Markets Authority of Kuwait 
(CMA). 

Furthermore, during the year, the Capital Markets 
Authority of Kuwait (CMA) announced that KAMCO is 
amongst the top 10 companies in Kuwait in complying 
and implementing all Corporate Governance Regulations 
and submitting all CMA requests fully and in a timely 
manner.  The CMA praised KAMCO’s efforts in setting an 
example to all the companies in Kuwait in its execution 
of the CMA’s new Corporate Governance regulations 
which came into force on June 30, 2016. 

This report summarizes the requirements and procedures 
implemented at KAMCO for applying corporate 
governance rules and regulations as follows:
 

Constructing a Balanced Board 
Composition

Board’s Structure

KAMCO’s Board of Directors is composed of five members 
appointed during the Company’s Annual General 
Assembly once every three years. The Board members 
have proper educational background, professional 
experience, and extensive business knowledge both 
locally and regionally.

The role of the Board is to govern the Company.  The 
Board of Directors will exercise its duties collectively 
and independently, and will devote sufficient time to 
its responsibilities, and work in good faith and in total 
dedication to the interests of the Company and its 
shareholders.
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Board’s Meetings

Name 
Classification (Executive 

/Non-Executive/ 
Independent), Board 

Secretary

Qualification and 
Work Experience

Date of Election / 
Appointment 

Sheikh Abdullah Nasser Sabah 
Al-Ahmad Al-Sabah - Chairman

Non-Executive Director BA - Business
 Administration

04/05/2014

Entisar Abdul Raheem Al-Suwaidi - 
Vice Chairman 

 Non-Executive Director /
Independent

BA - Accounting 04/05/2014

Sheikha Dana Nasser Sabah 
Al-Ahmad Al-Sabah

Non-Executive Director BA – English
Literature

04/05/2014

Masaud Mahmoud Jawhar Hayat Non-Executive Director BA - Economics 04/05/2014

Tariq Mohammad Abdulsalam Non-Executive Director BA - Accounting 04/05/2014

Farouq Al Oumi Board Secretary BA - Business
Administration

04/05/2014

BOD Member Name
Sheikh Abdullah 

Nasser Sabah 
Al-Ahmad Al-Sabah - 

Chairman

Entisar Abdul 
Raheem Al-Suwaidi 

- Vice Chairman

Sheikha Dana 
Nasser Sabah 

Al-Ahmad 
Al-Sabah

Masaud 
Mahmoud 

Jawhar Hayat

Tariq 
Mohammad 
Abdulsalam

Meeting #  (1/2016) 
dated 07/2/2016 √ √ √ √ √

Meeting # (2/2016) 
dated 23/2/2016 √ √ √ √ √

Meeting # (3/2016) 
dated 15/3/2016 √ √ √ √ √

Meeting # (4/2016) 
dated 17/3/2016 √ √ √ √ √

Meeting # (5/2016) 
dated 20/3/2016 √ √ √ √

Meeting # (6/2016) 
dated 10/4/2016 √ √ √ √

Meeting # (7/2016) 
dated 20/4/2016 √ √ √ √ √

Meeting # (8/2016) 
dated 27/4/2016 √ √ √ √

Meeting # (9/2016) 
dated 28/4/2016 √ √ √ √ √

Meeting # (10/2016) 
dated 15/5/2016 √ √ √ √ √

 Meeting #  (11/2016)
dated 16/5/2016 √ √ √ √ √

 Meeting # (12/2016)
dated 26/6/2016 √ √ √ √ √

 Meeting # (13/2016)
dated 27/7/2016 √ √ √ √ √

 Meeting # (14/2016)
dated 31/7/2016 √ √ √ √ √

 Meeting # (15/2016)
dated 14/8/2016 √ √ √ √ √

 Meeting # (16/2016)
dated 03/10/2016 √ √ √ √ √

 Meeting # (17/2016)
dated 23/10/2016 √ √ √ √ √

 Meeting # (18/2016)
dated 14/11/2016 √ √ √ √ √

 Meeting # (19/2016)
dated 24/11/2016 √ √ √ √ √

KAMCO’s Board of Directors consist of the following:



44

CORPORATE GOVERNANCE
The core principles of Corporate Governance drive the cornerstones of KAMCO’s governance 
philosophy, namely trusteeship, transparency, empowerment and accountability, control 
and ethical corporate citizenship. KAMCO believes that the practice of each of these leads 
to the creation of the right corporate culture in which the company is managed. 

44

KAMCO’s Corporate Governance 
Framework

We at KAMCO have a strong corporate governance 
framework in place to align all our business fronts 
to best practices, internal processes and control, 
policies and procedures and ethical considerations. 
The core principles of Corporate Governance drive 
the cornerstones of KAMCO’s governance philosophy, 
namely trusteeship, transparency, empowerment and 
accountability, control and ethical corporate citizenship. 
KAMCO believes that the practice of each of these 
leads to the creation of the right corporate culture in 
which the company is managed.

Furthermore, KAMCO believes in the importance 
of applying the principles and standards of sound 
governance, by adopting professional and ethical 
standards in business, ensuring transparency in 
disclosures, announcing key information in a timely 
manner, to maintain the company’s solid reputation 
and continue enhancing shareholders and stakeholders’ 
confidence.As part of KAMCO’s commitment in 
implementing the rules of corporate governance, 
KAMCO, represented by its Board of Directors and 
Executive Management, has worked on developing 
the company’s governance and Compliance system, 
through a set of policies and procedures that govern 
the Company’s work and define the responsibilities 
of each Board member and Executive Management. 

During 2016, KAMCO achieved a number of 
achievements related to corporate governance such as:

•   Updating the Company’s policies and procedures. 
•   Developing and updating the Board/Company 

committees’ charters.
•   Implementing the procedures and requirements of 

corporate governance.
•   Reviewing and assessing the Company’s corporate 

governance system continuously.
•   Completing corporate governance requirements 

stated by the Capital Markets Authority of Kuwait 
(CMA). 

Furthermore, during the year, the Capital Markets 
Authority of Kuwait (CMA) announced that KAMCO is 
amongst the top 10 companies in Kuwait in complying 
and implementing all Corporate Governance Regulations 
and submitting all CMA requests fully and in a timely 
manner.  The CMA praised KAMCO’s efforts in setting an 
example to all the companies in Kuwait in its execution 
of the CMA’s new Corporate Governance regulations 
which came into force on June 30, 2016. 

This report summarizes the requirements and procedures 
implemented at KAMCO for applying corporate 
governance rules and regulations as follows:
 

Constructing a Balanced Board 
Composition

Board’s Structure

KAMCO’s Board of Directors is composed of five members 
appointed during the Company’s Annual General 
Assembly once every three years. The Board members 
have proper educational background, professional 
experience, and extensive business knowledge both 
locally and regionally.

The role of the Board is to govern the Company.  The 
Board of Directors will exercise its duties collectively 
and independently, and will devote sufficient time to 
its responsibilities, and work in good faith and in total 
dedication to the interests of the Company and its 
shareholders.

45

Board’s Meetings

Name 
Classification (Executive 

/Non-Executive/ 
Independent), Board 

Secretary

Qualification and 
Work Experience

Date of Election / 
Appointment 

Sheikh Abdullah Nasser Sabah 
Al-Ahmad Al-Sabah - Chairman

Non-Executive Director BA - Business
 Administration

04/05/2014

Entisar Abdul Raheem Al-Suwaidi - 
Vice Chairman 

 Non-Executive Director /
Independent

BA - Accounting 04/05/2014

Sheikha Dana Nasser Sabah 
Al-Ahmad Al-Sabah

Non-Executive Director BA – English
Literature

04/05/2014

Masaud Mahmoud Jawhar Hayat Non-Executive Director BA - Economics 04/05/2014

Tariq Mohammad Abdulsalam Non-Executive Director BA - Accounting 04/05/2014

Farouq Al Oumi Board Secretary BA - Business
Administration

04/05/2014

BOD Member Name
Sheikh Abdullah 

Nasser Sabah 
Al-Ahmad Al-Sabah - 

Chairman

Entisar Abdul 
Raheem Al-Suwaidi 

- Vice Chairman

Sheikha Dana 
Nasser Sabah 

Al-Ahmad 
Al-Sabah

Masaud 
Mahmoud 

Jawhar Hayat

Tariq 
Mohammad 
Abdulsalam

Meeting #  (1/2016) 
dated 07/2/2016 √ √ √ √ √

Meeting # (2/2016) 
dated 23/2/2016 √ √ √ √ √

Meeting # (3/2016) 
dated 15/3/2016 √ √ √ √ √

Meeting # (4/2016) 
dated 17/3/2016 √ √ √ √ √

Meeting # (5/2016) 
dated 20/3/2016 √ √ √ √

Meeting # (6/2016) 
dated 10/4/2016 √ √ √ √

Meeting # (7/2016) 
dated 20/4/2016 √ √ √ √ √

Meeting # (8/2016) 
dated 27/4/2016 √ √ √ √

Meeting # (9/2016) 
dated 28/4/2016 √ √ √ √ √

Meeting # (10/2016) 
dated 15/5/2016 √ √ √ √ √

 Meeting #  (11/2016)
dated 16/5/2016 √ √ √ √ √

 Meeting # (12/2016)
dated 26/6/2016 √ √ √ √ √

 Meeting # (13/2016)
dated 27/7/2016 √ √ √ √ √

 Meeting # (14/2016)
dated 31/7/2016 √ √ √ √ √

 Meeting # (15/2016)
dated 14/8/2016 √ √ √ √ √

 Meeting # (16/2016)
dated 03/10/2016 √ √ √ √ √

 Meeting # (17/2016)
dated 23/10/2016 √ √ √ √ √

 Meeting # (18/2016)
dated 14/11/2016 √ √ √ √ √

 Meeting # (19/2016)
dated 24/11/2016 √ √ √ √ √

KAMCO’s Board of Directors consist of the following:



46

Board’s Committees
Board of Directors

 Executive

Committee

 Nomination &
 Remuneration

Committee

Risk
Management
Committee

Audit

Committee

A) Executive Committee

Responsibilities and Achievements

The Executive Committee is appointed by the Board to 
exercise the powers and duties of the Board between 
Board meetings and while the Board is not in session, 
and to implement the policy decisions of the Board.

Formation Date

The Executive Committee was formed in April 2010.

Structure

The Committee consists of five members:

•   Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah 
(Chairman)

•   Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
•   Masaud Mahmoud Jawhar Hayat 
•   Tariq Mohammad Abdulsalam 
•   Faisal Mansour Sarkhou (KAMCO’s Chief Executive 

Officer)

Meetings

The Committee met six times during 2016. 

B) Board Audit Committee

Committee’s Responsibilities and Achievements

The Committee assists the Board in providing oversight 
of the financial reporting process, the audit process, the 
system of internal controls and compliance with laws 
and regulations by:

1.  Reviewing periodical financial statements before 
providing them to the Board of Directors and provide the 
Board of Directors with opinion and recommendation 
concerning them.

2.  Recommending to the Board of Directors to reappoint 
external Auditors or change them, and specifying the 
remunerations thereof. 

3.  Following up on external auditors work and reviewing 
their remarks on the Company’s financial statements.

4.  Supervising the internal audit in the Company, 
evaluating the extent of sufficiency of internal control 
conditions applied inside the company and reviewing 
the results of the internal audit reports.

Summary of Registering,Coordinating and Archiving 
Board of Directors Minutes of Meetingsgs  

The Board of Directors have a register where all Board 
of Directors’ minutes of meetings are maintained (in 
serial number). The Board of Directors also appointed 
Mr Farouq Al Oumi as the Board Secretary, who is 
responsible for writing and archiving the Board‘s 
minutes of meetings, records and reports; and 
ensuring that the Board members are following all 
board-resolved resolutions and procedures.

Establishing Appropriate Roles and 
Responsibilities

As part of KAMCO’s commitment to implement 
the basics rules of good governance, the Company 
identified the roles and responsibilities of the Board 
members and Executive Management as follows:

•   Adopt the Charter of Board of Directors giving 
the Board the authority to exercise its role and            
responsibilities in managing the Company.

•   Place Key Performance Indicators (KPIs) to           
evaluate the performance of the Board of Direc-
tors. 

•   Place Key Performance Indicators (KPIs) to           
evaluate the performance of the Executive Man-
agement in compliance with the Company’s objec-
tives and strategy. 

•   Detail the responsibilities of the Board of Directors 
within the Company’s Articles of Associations. 

•   Approve the Delegation of Authority Matrix which 
identifies the responsibilities of the Executive    
Management. 

•   Form specialized Committees with set authorities 
and responsibilities to fulfill.

•   Approve the Company’s policies and charters as to 
achieve balance in authorities divided between the 
Board of Directors and Executive Management.

Board of Director’s Achievements
 
During the year, the Board of Directors major
achievements were:

•   Updating and approving the Company’s policies 
and procedures; and ensuring that the Company is 
fully compliant and committed with them. 

•   Forming and updating specialized Board Committees.
•   Updating the Company’s organization structure. 
•   Approving the Company’s major goals, strategies 

and plans. 
•   Approving the Company’s annual budget and 

approving the company’s financial statements. 
•   Updating and approving the Company’s Corporate 

Governance Framework. 
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5.  Reviewing and approving the internal audit plan.
6.  Verifying the Company’s compliance with related 

laws, policies, systems, and regulations.

Formation Date

The Committee was formed in June 2012.

Structure

The Committee consists of three members:

•   Ms. Entisar Al-Suwaidi (Chairman)
•   Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
•   Tariq Mohammad Abdulsalam 

Meetings

The Committee met five times during 2016. 

C) Board Risk Management Committee

Responsibilities and Achievements

The Committee works on overseeing and evaluating 
the risk management practices at the Company by:

1.   Preparing and reviewing the risk management 
strategies and policies and ensuring proper 
implementation of such strategies and policies.

2.   Ensuring availability and sufficiently of resources 
and systems sufficient for risk management.

3.   Evaluating systems and mechanisms of identifying, 
measuring and monitoring various types of risks 
that may face the Company, in order to identify 
areas of weaknesses.

4.   Assisting the Board of Directors in identifying and 
evaluating the company’s acceptable risk level, 
and ensuring that the company does not exceed 
this level.

5.   Reviewing the organizational structure of risk 
management and providing recommendations in 
this regards.

6.   Verifying independence of the risk management 
employees from activities that result in subjecting 
the company to risks.

7.   Ensuring that the risk management employees fully 
understand the risks surrounding the company 
and raise awareness for employees concerning 
risk culture.

8.   Preparing periodic reports about the nature of risks 
facing the company and submitting such reports 
to the Company’s Board of Directors.

9.   Reviewing issues raised by the Board Audit 
Committee, which may affect risk management in 
the Company.

Formation Date

The Committee was formed in June 2012.

Structure

The Committee consists of three members:

•   Tariq Mohammad Abdulsalam (Chairman)
•   Entisar Al-Suwaidi
•   Masaud Mahmoud Jawhar Hayat 

Meetings

The Committee met three times during 2016.  

D) Nomination and Remuneration Committee

Responsibilities and Achievements 

The purpose of the Nomination Committee is to nom-
inate members of the Board, its Committees and the 
Executive Management, in addition to recommend-
ing their compensations and remunerations, by:

1.   Recommending nomination and re-nomination 
acceptance for Members of a Board of Directors 
and Executive Management members.

2.   Setting a policy for Board of Directors and Executive 
Management members’ remunerations, along with 
annual review of the required proper skills needed 
for Board membership. In addition to importing 
applications for executive positions as required, 
studying and revising these applications.

3.   Determining various remuneration categories to be 
provided for employees such as fixed, performance-
based, share-like and end of service remuneration 
categories.

4.   Designing job description for Board members.
5.   Ensuring that the independency of the related Board 

Director is valid.
6.   Preparing detailed annual report for al l 

remunerations given to Board of Directors and 
Executive Management members.

Formation Date

The Committee was formed in March 2014.

Structure

The Committee consists of three members:

•   Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah 
(Chairman)

•   Entisar Al-Suwaidi 
•   Tariq Abdulsalam 

Meetings

The Committee met four times during 2016.
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Company’s Mechanism in Enabling Board Members 
to Obtain Accurate and Timely Information and Data

The Company has an effective mechanism that enables 
the Board of Directors to obtain accurate and timely 
information, which enables them to perform and fulfil 
their duties and roles efficiently and sufficiently.

The Company has also developed a basic structure for 
IT systems, which ensures that all reports are prepared 
with high quality and accuracy and are submitted to 
the Board of Directors on time.

Recruiting Highly Qualified 
Candidates for the Board of 
Directors and Executive
Management
Brief on requirements to form the Nomination and 
Remuneration Committee:

The Board of Directors has formed during the year a 
Nomination and Remuneration Committee consisting 
of three members (an independent and two non-
independent members), and responsible for the 
nomination and re-nomination of members to the 
Board, Board Committees and Executive Management, 
in addition to setting policies related to the Board of 
Directors and Executive Management remunerations. 

Board Remuneration Policy
The remuneration policy at KAMCO, which aims to link 
remunerations and acceptable risk levels to attract 
qualified candidates to the company and ensure 
transparency, was approved by the Board of Directors 
in June 2016. A summary of this policy is presented 
as follows:

•   The total remuneration should not exceeds 10% of 
the net profit of the Company (post the deduction 
of depreciation, reserves, shareholders dividends 
not less than 5% of the Company’s capital or any 
higher percentage as stipulated in the Company’s 
Articles of Association).

•    The total remuneration amounts should be approved 
by the General Assembly through its annual 
meeting based on a recommendation by the Board 
Nomination and Rumeneration Committee.. 

•   The independent board member may be exempted, 
based on the approval of the Ordinary General 
Assembly, from the maximum limit of remuneration 
stipulated in this section.

Directors’ remuneration is divided into three as shown 
below:

1. Board Membership Remuneration

This is an annual remuneration given to all board members
.
2. Board Committees Membership Remuneration

The Board member will be entitled for each committee 
membership remuneration only if he/she was able to 
attend the minimum number of meetings required in 
each committee’s charter 

3. Remuneration for Attending Meeting:

Members of the Board are entitled to a fixed rate against 
attending Board and Committees’ meetings.

4. Special Bonuses:

A special bonus is granted should the Board of Directors 
assign specific tasks to a member as per Article 185 of 
the Companies’ Law which stipulates that the “Board of 
Directors may distribute work between members as per 
the nature of the business, as well as delegate a member 
or committee or another person to perform duties or 
supervise one of the activities of the Company or to 
exercise certain authorities or responsibilities vested in 
the Board.”

Executive Management
Remunertion Policy
The Executive Management remuneration policy takes 
into consideration the conditions and environment in 
which the Company operates, the results achieved and 
the risk factors. The key components are:

Fixed remuneration: 

•   Fixed compensation is set based on responsibilities 
and growth path identifies for each member of the 
Executive Management

•   Fixed remunerations are agreed upon with the Executive 
Management based on their skills and experience 

•   Fixed remunerations are reviewed periodically
•   Fixed remunerations, including salaries, allowances 

and benefits are set in KAMCO’s Salary and Grading 
Structure and approved by the Board of Directors.

Variable Remuneration: 

•   Designed to motivate and reward high performers 
within the overall risk framework of the organization. 

•   Variable remuneration awards are allocated to 
individuals depending upon individual, divisional 
and company-wide performance using an individual 
performance assessment system.
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•   The variable remuneration is divided into annual 
cash bonus / incentive and Long Term Incentive 
according. This is determined annually by the Board 
Nomination and Remuneration Committee in before 
it gets approved by the Board of Directors.

•   The performance appraisal process is managed 
according to the Company’s approved Performance 
Management Policy.

Balance between fixed and variable remuneration

The Company ensures that there is an appropriate 
balance between fixed and variable remuneration 
to allow for the possibility of reducing variable 
remuneration in the case of weak or adverse financial 
performance. The percentage of fixed and variable 
remuneration is reviewed and determined annually by 
the Board of Directors based on the Board Nomination 
and Remuneration Committee’s recommendation.

Board Remuneration Details

None

Executive Management Remuneration and Salaries 
Details

Total (KD)Number of 
Employees

Designation

KD 783,785/-10
Executive 

Management at
KAMCO

Other Remuneration Given from Sister Companies 
Details

None

Deviations from the remuneration policies approved 
by the Board of Directors

None

Safeguarding the Integrity of Financial 
Reporting

The Executive Management acknowledges to the Board 
of Directors its responsibility for the fair presentation 
of KAMCO’s consolidated financial statements for the 
year ended 31 December 2016; and that they present 
all financial aspects of the company, including data and 
operational results, and are prepared in accordance 
with the International Accounting Standards approved 
by the Capital Market Authority.

Furthermore, the Board of Director acknowledges to the 
shareholders its responsibility for the fair presentation 
of KAMCO’s consolidated financial statements for the 
year ended 31 December 2016; and that they present 
all financial aspects of the company, including data 

and operational results, and are prepared in accordance 
with the International Accounting Standards approved 
by the Capital Market Authority.

The Board of Directors formed a fully independent 
Audit committee that consists of three members (one 
independent and 2 non-independent members). The 
committees’ members have educational qualification and 
practical experience in the field of accounting and finance. 
The external auditors of the Company are fully independent 
from the company and its Board of Directors; and the 
Board Audit Committee verifies their independence on 
an annual basis. Furthermore, the external auditors do 
not provide any service other than the services related 
to the company’s audit function. 

Applying Sound Systems of Risk 
Management and Internal Audit
The Company’s organization structure (Approved by the 
Company’s Board of Directors) includes a fully independent 
Risk Management Department, reporting directly to the 
company’s Board of Directors. The Risk Management 
Department is granted full authority to perform its role 
properly without being granted financial powers and 
authorities. The department also has qualified human cadres 
of professional competences and technical capabilities.

The Board of Directors formed a fully independent 
Audit committee that consists of three members, and its 
main responsibility of developing and monitoring Risk 
Management policies and procedures. 

The Board of Directors continuously works on developing 
the company’s internal controls systems; through applying 
the “Four Eyes Principles” as follows:

1 .  Proper identification of authorities.
2.   Segregation of duties and preventing conflicts of 

interest
3.  Dual control and review
4.  Dual Signature

The Company’s approved organization structure also 
includes a fully independent Internal Audit Department, 
reporting directly to the company’s Board Audit 
Committee and accordingly to the Board of Directors. 
The head of the Internal Audit Department is appointed 
directly by the Board of Directors based on the nomination 
of the Board Audit Committee; and the Board of Directors 
identifies its roles and duties. 

Promoting Code of Conduct and Ethical 
Standards

KAMCO’s Code of Ethics and Standards of Professional 
Conduct sets the key principles underlying business 
ethics. These guidelines are in line with the industry’s 
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Company’s Mechanism in Enabling Board Members 
to Obtain Accurate and Timely Information and Data

The Company has an effective mechanism that enables 
the Board of Directors to obtain accurate and timely 
information, which enables them to perform and fulfil 
their duties and roles efficiently and sufficiently.

The Company has also developed a basic structure for 
IT systems, which ensures that all reports are prepared 
with high quality and accuracy and are submitted to 
the Board of Directors on time.

Recruiting Highly Qualified 
Candidates for the Board of 
Directors and Executive
Management
Brief on requirements to form the Nomination and 
Remuneration Committee:

The Board of Directors has formed during the year a 
Nomination and Remuneration Committee consisting 
of three members (an independent and two non-
independent members), and responsible for the 
nomination and re-nomination of members to the 
Board, Board Committees and Executive Management, 
in addition to setting policies related to the Board of 
Directors and Executive Management remunerations. 

Board Remuneration Policy
The remuneration policy at KAMCO, which aims to link 
remunerations and acceptable risk levels to attract 
qualified candidates to the company and ensure 
transparency, was approved by the Board of Directors 
in June 2016. A summary of this policy is presented 
as follows:

•   The total remuneration should not exceeds 10% of 
the net profit of the Company (post the deduction 
of depreciation, reserves, shareholders dividends 
not less than 5% of the Company’s capital or any 
higher percentage as stipulated in the Company’s 
Articles of Association).

•    The total remuneration amounts should be approved 
by the General Assembly through its annual 
meeting based on a recommendation by the Board 
Nomination and Rumeneration Committee.. 

•   The independent board member may be exempted, 
based on the approval of the Ordinary General 
Assembly, from the maximum limit of remuneration 
stipulated in this section.

Directors’ remuneration is divided into three as shown 
below:

1. Board Membership Remuneration

This is an annual remuneration given to all board members
.
2. Board Committees Membership Remuneration

The Board member will be entitled for each committee 
membership remuneration only if he/she was able to 
attend the minimum number of meetings required in 
each committee’s charter 

3. Remuneration for Attending Meeting:

Members of the Board are entitled to a fixed rate against 
attending Board and Committees’ meetings.

4. Special Bonuses:

A special bonus is granted should the Board of Directors 
assign specific tasks to a member as per Article 185 of 
the Companies’ Law which stipulates that the “Board of 
Directors may distribute work between members as per 
the nature of the business, as well as delegate a member 
or committee or another person to perform duties or 
supervise one of the activities of the Company or to 
exercise certain authorities or responsibilities vested in 
the Board.”

Executive Management
Remunertion Policy
The Executive Management remuneration policy takes 
into consideration the conditions and environment in 
which the Company operates, the results achieved and 
the risk factors. The key components are:

Fixed remuneration: 

•   Fixed compensation is set based on responsibilities 
and growth path identifies for each member of the 
Executive Management

•   Fixed remunerations are agreed upon with the Executive 
Management based on their skills and experience 

•   Fixed remunerations are reviewed periodically
•   Fixed remunerations, including salaries, allowances 

and benefits are set in KAMCO’s Salary and Grading 
Structure and approved by the Board of Directors.

Variable Remuneration: 

•   Designed to motivate and reward high performers 
within the overall risk framework of the organization. 

•   Variable remuneration awards are allocated to 
individuals depending upon individual, divisional 
and company-wide performance using an individual 
performance assessment system.
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•   The variable remuneration is divided into annual 
cash bonus / incentive and Long Term Incentive 
according. This is determined annually by the Board 
Nomination and Remuneration Committee in before 
it gets approved by the Board of Directors.

•   The performance appraisal process is managed 
according to the Company’s approved Performance 
Management Policy.

Balance between fixed and variable remuneration

The Company ensures that there is an appropriate 
balance between fixed and variable remuneration 
to allow for the possibility of reducing variable 
remuneration in the case of weak or adverse financial 
performance. The percentage of fixed and variable 
remuneration is reviewed and determined annually by 
the Board of Directors based on the Board Nomination 
and Remuneration Committee’s recommendation.

Board Remuneration Details

None

Executive Management Remuneration and Salaries 
Details

Total (KD)Number of 
Employees

Designation

KD 783,785/-10
Executive 

Management at
KAMCO

Other Remuneration Given from Sister Companies 
Details

None

Deviations from the remuneration policies approved 
by the Board of Directors

None

Safeguarding the Integrity of Financial 
Reporting

The Executive Management acknowledges to the Board 
of Directors its responsibility for the fair presentation 
of KAMCO’s consolidated financial statements for the 
year ended 31 December 2016; and that they present 
all financial aspects of the company, including data and 
operational results, and are prepared in accordance 
with the International Accounting Standards approved 
by the Capital Market Authority.

Furthermore, the Board of Director acknowledges to the 
shareholders its responsibility for the fair presentation 
of KAMCO’s consolidated financial statements for the 
year ended 31 December 2016; and that they present 
all financial aspects of the company, including data 

and operational results, and are prepared in accordance 
with the International Accounting Standards approved 
by the Capital Market Authority.

The Board of Directors formed a fully independent 
Audit committee that consists of three members (one 
independent and 2 non-independent members). The 
committees’ members have educational qualification and 
practical experience in the field of accounting and finance. 
The external auditors of the Company are fully independent 
from the company and its Board of Directors; and the 
Board Audit Committee verifies their independence on 
an annual basis. Furthermore, the external auditors do 
not provide any service other than the services related 
to the company’s audit function. 

Applying Sound Systems of Risk 
Management and Internal Audit
The Company’s organization structure (Approved by the 
Company’s Board of Directors) includes a fully independent 
Risk Management Department, reporting directly to the 
company’s Board of Directors. The Risk Management 
Department is granted full authority to perform its role 
properly without being granted financial powers and 
authorities. The department also has qualified human cadres 
of professional competences and technical capabilities.

The Board of Directors formed a fully independent 
Audit committee that consists of three members, and its 
main responsibility of developing and monitoring Risk 
Management policies and procedures. 

The Board of Directors continuously works on developing 
the company’s internal controls systems; through applying 
the “Four Eyes Principles” as follows:

1 .  Proper identification of authorities.
2.   Segregation of duties and preventing conflicts of 

interest
3.  Dual control and review
4.  Dual Signature

The Company’s approved organization structure also 
includes a fully independent Internal Audit Department, 
reporting directly to the company’s Board Audit 
Committee and accordingly to the Board of Directors. 
The head of the Internal Audit Department is appointed 
directly by the Board of Directors based on the nomination 
of the Board Audit Committee; and the Board of Directors 
identifies its roles and duties. 

Promoting Code of Conduct and Ethical 
Standards

KAMCO’s Code of Ethics and Standards of Professional 
Conduct sets the key principles underlying business 
ethics. These guidelines are in line with the industry’s 
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best practice standards and are an outcome of our 
years of experience in the field.

As an industry leader, it is a recognized fact that we 
are a highly ethical company with a long history of 
integrity and compliance. The fundamental principles 
of fairness, honesty and ethical behavior are at the 
heart of the KAMCO’s philosophy, values and corporate 
standards. Strong business ethics and a robust Code 
of Ethics and Standards of Professional Conduct form 
the basis of our day-to-day interaction both within 
KAMCO and with the external environment.

Our Code of Ethics and Standards of Professional 
Conduct emphasizes professionalism in the Asset 
Management and Investments business and details the 
minimum acceptable behavior. These include specific 
rules against insider trading and documentation 
of our commitment to preserving the integrity of 
capital markets, our fiduciary duties to our clients, 
confidentiality and establishment of appropriate 
Chinese Walls. Preserving these core values of KAMCO 
and conducting business in an ethical manner is a 
responsibility of all of us. 

KAMCO’s Code of Ethics and Standards of Professional 
Conduct is disseminated widely and shared with 
relevant stakeholders. KAMCO’s Code of Ethics 
and Standards of Professional Conduct applies to 
all employees and members of the Board, various 
subsidiaries, affiliates and any other applicable 
stakeholder.

KAMCO also conducts appropriate training, on a 
periodic basis, to reiterate the commitment to the 
Code of Ethics and Standards of Professional Conduct. 
Any violation of the Code of Ethics and Standards of 
Professional Conduct is dealt with severely resulting 
in immediate disciplinary action.

The Board of Directors  also developed a policy 
related to conflicts of interest; whereby KAMCO 
always works on identifying, treating and reporting 
situations constituting conflicts of interest within it 
and its subsidiaries and affiliates; as to ensure that 
all conflicts of interest are dealt with and addressed 
expeditiously. 

Ensuring Timely and High 
Quality Disclosures & 
Transparency

KAMCO has been in the forefront in offering 
transparency in operations through its annual Shafafiya 
(transparency) forum. In this forum KAMCO illuminates 
how it has promoted ethical and responsible decision 
making, while safeguarding the integrity of financial 
reporting. KAMCO has made timely and balanced 
disclosures, while efficiently recognizing and managing 
risk. One of the Company’s aims is to balance the 

legitimate interests of Stakeholders through consistent 
enhanced performance.

The Company maintains a special register related to all 
the Board of Directors and Executive Management’s 
disclosures. This register is available to be reviewed by 
all the company’s shareholders; and is reviewed and 
updated periodically. 

The Company also incorporated an Investors Relations 
Unit, which is responsible for providing data and reports 
to potential investors. This unit is reasonably independent, 
in a manner that allows it to provide accurate data and 
reports in a timely manner.

The Company also works continuously on developing and 
updating the Information Technology infrastructure, to 
be able to rely on it heavily when communicating with 
shareholders, investors and stakeholders. This is done 
through developing a separate section on the Company’s 
website for Corporate Governance, where all information 
and data that shareholders and potential investors might 
need is available.

Respecting the Rights of Shareholders

The governance system at the Company ensures that all 
shareholders are fairly treated, ensuring equal dealing 
with all shareholders and protection against breach of 
the rights thereof, in addition to protecting capitals of 
shareholders against misuse by the Company managers, 
the Member of a Board Members, and major Shareholders. 
Furthermore, the company’s articles of association also 
includes procedures and controls required to ensure 
fairness and equality amongst all shareholders.

 Shareholders rights include:

1.   Listing the ownership percentage in the Company 
records.

2.   Dealing with shares, including registration and transfer 
of ownership.

3.   Receiving their dividends.
4.   Obtaining their share in the Company’s assets in case 

of liquidation.
5.   Having access to data and information of the 

Company’s activities and operational and investment 
strategies regularly and easily.

6.   Participating in the shareholders’ general assembly 
and voting on the resolutions thereof.

7.   Electing members of Board of Directors.
8.   Control and checking performance of the Company, 

in general, and the Board of Directors, in particular.
9.   Holding the company’s Board of Directors or the 

executive management accountable and file tort cases 
if they fail to meet roles entrusted thereto.

The Company created a special Register at the Clearing 
Agency, where shareholders names, nationalities 
and number of shares held by them are recorded. 
Shareholders are allowed to review this register and 

51

verify that data is maintained according to the highest 
degrees confidentiality.

The Company also encourages shareholders to 
participate and vote in the company’s General 
Assembly Meeting as follows:

•   Mechanism of Participation in the Shareholders 
General Assembly: The shareholders’ general 
assembly shall be held upon the call of the 
Board of Directors; and invitation will be sent to 
shareholders including the AGM agenda, time and 
place. Shareholders are allowed to participate 
effectively in the AGM and discuss all issues listed 
in the agenda and inquiries related to it, and ask 
questions concerning such issues to be answered 
by the Board members and the external auditor. 

•   Mechanism of Voting in the Shareholders General 
Assembly: The Company allows shareholders to 
exercise the right of voting by principle or by proxy, 
without placing any obstacles that would prevent 
such voting. 

Recognizing the Roles of Stakeholders

KAMCO acknowledges stakeholders’ rights and 
works on encouraging the cooperation between the 
company and stakeholders in various areas. Moreover, 
stakeholders’ contributions represent a crucial resource 
for building the companies’ competitiveness and 
supporting its profitability levels.

The Company developed an internal policy related to 
the rules and procedures that ensure protection and 
acknowledgment of the stakeholders’ rights such as:

•    Ensuring that dealing with the Board members and 
stakeholders is conducted in accordance with the 
same conditions applied by the Company, without 
any discrimination of preferential conditions.

•   The procedures to be followed in case any party 
breaches the obligations thereof, in addition to those 
applied for paying compensations. 

•   Mechanisms of compensating stakeholders if the 
rights thereof set out by the controls and protected 
by the agreements are breached.

•   Mechanisms that show how the company establishes 
good relationships with the clients and suppliers 
and keeps confidentiality of the related information.

•   Mechanisms of settlement of complaints or disputes, 
which may arise between a company and any 
stakeholder. 

The Company also works on encouraging stakeholders 
to participate in following up with the Company’s 
various activities through:

•   Allowing Stakeholders to have access to information 
and data related to the Activities related to them in 
a timely and regular manner.

•   Developing a mechanism that allows stakeholders 
to report to the Board of Directors of any unfair 
practices committed by the company against them. 

Encouraging and Enhancing
Performance
The Company developed several mechanisms that would 
allow Board members and executive management to 
attend different training programs and workshops 
continuously, that are related to the company’s activities 
and to the Board members role, in order to develop their 
skills and experience; in a manner that would help them 
perform their duties effectively. 

During the year, the company’s Board members and 
Executive Management members attended several 
training programs and workshops related to different 
topics such as:

•   Anti-money laundering
•   Corporate governance
•   Cyber security breaches

The Company also developed mechanisms to evaluate 
the performance of each member of the Board of 
Directors and Executive Management periodically, 
through developing a set of performance measurement 
indicators related to the extent of achieving strategic 
goals of the Company.

The Board of Directors also works continuously on 
ensuring the importance of value creation with the 
employees of the Company; through developing 
mechanisms that achieve the company’s strategic goals, 
improving performance level and abiding to the laws 
and regulations and, in particular, corporate governance. 

Focusing on the Importance of Corporate 
Social Responsibility

KAMCO is constantly balancing business objectives with 
broader ethical and social considerations, just as it works 
on the balance between profits now and the promise of 
higher returns in the foreseeable future.

There is an increasing focus on social issues such as 
supporting and encouraging national labor, improving the 
quality of living conditions of workforce, helping to provide 
job opportunities and protecting the environment against 
pollution. During the year, the company participated in 
several contributions for the community such as:

•   Organizing a prostate cancer awareness campaign 
for its employees

•   Adopting environmentally friendly practices through 
“Save Paper Challenge”

•   Supporting Generation Six of the Protégés
•   Organizing a dental awareness session for its employees
•   Organizing a breast cancer awareness session
•   Organizing a blood donation campaign in association 

with the Kuwait Central Blood Bank
•   Sponsoring the 8th annual Chartered Financial Analyst 

(CFA) Award Ceremony
•   Supporting KIPCO Tmkeen Award for Young 

Entrepreneurs
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best practice standards and are an outcome of our 
years of experience in the field.

As an industry leader, it is a recognized fact that we 
are a highly ethical company with a long history of 
integrity and compliance. The fundamental principles 
of fairness, honesty and ethical behavior are at the 
heart of the KAMCO’s philosophy, values and corporate 
standards. Strong business ethics and a robust Code 
of Ethics and Standards of Professional Conduct form 
the basis of our day-to-day interaction both within 
KAMCO and with the external environment.

Our Code of Ethics and Standards of Professional 
Conduct emphasizes professionalism in the Asset 
Management and Investments business and details the 
minimum acceptable behavior. These include specific 
rules against insider trading and documentation 
of our commitment to preserving the integrity of 
capital markets, our fiduciary duties to our clients, 
confidentiality and establishment of appropriate 
Chinese Walls. Preserving these core values of KAMCO 
and conducting business in an ethical manner is a 
responsibility of all of us. 

KAMCO’s Code of Ethics and Standards of Professional 
Conduct is disseminated widely and shared with 
relevant stakeholders. KAMCO’s Code of Ethics 
and Standards of Professional Conduct applies to 
all employees and members of the Board, various 
subsidiaries, affiliates and any other applicable 
stakeholder.

KAMCO also conducts appropriate training, on a 
periodic basis, to reiterate the commitment to the 
Code of Ethics and Standards of Professional Conduct. 
Any violation of the Code of Ethics and Standards of 
Professional Conduct is dealt with severely resulting 
in immediate disciplinary action.

The Board of Directors  also developed a policy 
related to conflicts of interest; whereby KAMCO 
always works on identifying, treating and reporting 
situations constituting conflicts of interest within it 
and its subsidiaries and affiliates; as to ensure that 
all conflicts of interest are dealt with and addressed 
expeditiously. 

Ensuring Timely and High 
Quality Disclosures & 
Transparency

KAMCO has been in the forefront in offering 
transparency in operations through its annual Shafafiya 
(transparency) forum. In this forum KAMCO illuminates 
how it has promoted ethical and responsible decision 
making, while safeguarding the integrity of financial 
reporting. KAMCO has made timely and balanced 
disclosures, while efficiently recognizing and managing 
risk. One of the Company’s aims is to balance the 

legitimate interests of Stakeholders through consistent 
enhanced performance.

The Company maintains a special register related to all 
the Board of Directors and Executive Management’s 
disclosures. This register is available to be reviewed by 
all the company’s shareholders; and is reviewed and 
updated periodically. 

The Company also incorporated an Investors Relations 
Unit, which is responsible for providing data and reports 
to potential investors. This unit is reasonably independent, 
in a manner that allows it to provide accurate data and 
reports in a timely manner.

The Company also works continuously on developing and 
updating the Information Technology infrastructure, to 
be able to rely on it heavily when communicating with 
shareholders, investors and stakeholders. This is done 
through developing a separate section on the Company’s 
website for Corporate Governance, where all information 
and data that shareholders and potential investors might 
need is available.

Respecting the Rights of Shareholders

The governance system at the Company ensures that all 
shareholders are fairly treated, ensuring equal dealing 
with all shareholders and protection against breach of 
the rights thereof, in addition to protecting capitals of 
shareholders against misuse by the Company managers, 
the Member of a Board Members, and major Shareholders. 
Furthermore, the company’s articles of association also 
includes procedures and controls required to ensure 
fairness and equality amongst all shareholders.

 Shareholders rights include:

1.   Listing the ownership percentage in the Company 
records.

2.   Dealing with shares, including registration and transfer 
of ownership.

3.   Receiving their dividends.
4.   Obtaining their share in the Company’s assets in case 

of liquidation.
5.   Having access to data and information of the 

Company’s activities and operational and investment 
strategies regularly and easily.

6.   Participating in the shareholders’ general assembly 
and voting on the resolutions thereof.

7.   Electing members of Board of Directors.
8.   Control and checking performance of the Company, 

in general, and the Board of Directors, in particular.
9.   Holding the company’s Board of Directors or the 

executive management accountable and file tort cases 
if they fail to meet roles entrusted thereto.

The Company created a special Register at the Clearing 
Agency, where shareholders names, nationalities 
and number of shares held by them are recorded. 
Shareholders are allowed to review this register and 
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verify that data is maintained according to the highest 
degrees confidentiality.

The Company also encourages shareholders to 
participate and vote in the company’s General 
Assembly Meeting as follows:

•   Mechanism of Participation in the Shareholders 
General Assembly: The shareholders’ general 
assembly shall be held upon the call of the 
Board of Directors; and invitation will be sent to 
shareholders including the AGM agenda, time and 
place. Shareholders are allowed to participate 
effectively in the AGM and discuss all issues listed 
in the agenda and inquiries related to it, and ask 
questions concerning such issues to be answered 
by the Board members and the external auditor. 

•   Mechanism of Voting in the Shareholders General 
Assembly: The Company allows shareholders to 
exercise the right of voting by principle or by proxy, 
without placing any obstacles that would prevent 
such voting. 

Recognizing the Roles of Stakeholders

KAMCO acknowledges stakeholders’ rights and 
works on encouraging the cooperation between the 
company and stakeholders in various areas. Moreover, 
stakeholders’ contributions represent a crucial resource 
for building the companies’ competitiveness and 
supporting its profitability levels.

The Company developed an internal policy related to 
the rules and procedures that ensure protection and 
acknowledgment of the stakeholders’ rights such as:

•    Ensuring that dealing with the Board members and 
stakeholders is conducted in accordance with the 
same conditions applied by the Company, without 
any discrimination of preferential conditions.

•   The procedures to be followed in case any party 
breaches the obligations thereof, in addition to those 
applied for paying compensations. 

•   Mechanisms of compensating stakeholders if the 
rights thereof set out by the controls and protected 
by the agreements are breached.

•   Mechanisms that show how the company establishes 
good relationships with the clients and suppliers 
and keeps confidentiality of the related information.

•   Mechanisms of settlement of complaints or disputes, 
which may arise between a company and any 
stakeholder. 

The Company also works on encouraging stakeholders 
to participate in following up with the Company’s 
various activities through:

•   Allowing Stakeholders to have access to information 
and data related to the Activities related to them in 
a timely and regular manner.

•   Developing a mechanism that allows stakeholders 
to report to the Board of Directors of any unfair 
practices committed by the company against them. 

Encouraging and Enhancing
Performance
The Company developed several mechanisms that would 
allow Board members and executive management to 
attend different training programs and workshops 
continuously, that are related to the company’s activities 
and to the Board members role, in order to develop their 
skills and experience; in a manner that would help them 
perform their duties effectively. 

During the year, the company’s Board members and 
Executive Management members attended several 
training programs and workshops related to different 
topics such as:

•   Anti-money laundering
•   Corporate governance
•   Cyber security breaches

The Company also developed mechanisms to evaluate 
the performance of each member of the Board of 
Directors and Executive Management periodically, 
through developing a set of performance measurement 
indicators related to the extent of achieving strategic 
goals of the Company.

The Board of Directors also works continuously on 
ensuring the importance of value creation with the 
employees of the Company; through developing 
mechanisms that achieve the company’s strategic goals, 
improving performance level and abiding to the laws 
and regulations and, in particular, corporate governance. 

Focusing on the Importance of Corporate 
Social Responsibility

KAMCO is constantly balancing business objectives with 
broader ethical and social considerations, just as it works 
on the balance between profits now and the promise of 
higher returns in the foreseeable future.

There is an increasing focus on social issues such as 
supporting and encouraging national labor, improving the 
quality of living conditions of workforce, helping to provide 
job opportunities and protecting the environment against 
pollution. During the year, the company participated in 
several contributions for the community such as:

•   Organizing a prostate cancer awareness campaign 
for its employees

•   Adopting environmentally friendly practices through 
“Save Paper Challenge”

•   Supporting Generation Six of the Protégés
•   Organizing a dental awareness session for its employees
•   Organizing a breast cancer awareness session
•   Organizing a blood donation campaign in association 

with the Kuwait Central Blood Bank
•   Sponsoring the 8th annual Chartered Financial Analyst 

(CFA) Award Ceremony
•   Supporting KIPCO Tmkeen Award for Young 

Entrepreneurs
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FINANCIAL 
STATEMENTS

‘‘KAMCO ended the year with around 
USD 10.4 billion in assets under 
management (AUM) that continues to be 
one of the highest in the region despite 
market conditions. The Company 
also completed investment banking 
transactions that included three bond 
issuances at a total value close to USD 
1 billion, achieving a new track record 
of 92 completed transactions at a 
total value around USD 14 billion (as 

of December 31, 2016). ’’
Faisal Mansour Sarkhou
Chief Executive Officer
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