
ANNUAL REVIEW 2015

kamconline.com



2

LNS 8 R, Copyright ©, The al-Sabah Collection, Dar al-Athar al-Islamiyyah, Kuwait



3

Dar Al-Athar Al-Islamiyyah, one of Kuwait’s leading 
cultural organizations, was created to manage activities 
related to The Al-Sabah Collection.  The collection 
includes one of the world’s finest assemblages of arts 
from the Islamic world. The collection consists of over 
30,000 priceless objects, including manuscripts, scientific 
instruments, carpets, fabrics, jewelry, ceramics, ivory, 
metalwork and glass from countries such as Spain, India, 
China and Iran.

This year, the annual reports of KIPCO Group companies 
each feature a key ancient carpet from The Al-Sabah 
Collection. The images used within the reports reflect 
KIPCO’s commitment to protecting and promoting 
Kuwait’s heritage, while helping to build the nation’s 
future.    

The item pictured here (LNS 8 R) is a Kazak prayer 
carpet made out of wool. It was made in the Caucasus 
in the late 19th century CE. The image is reproduced 
with the kind permission of The Al-Sabah Collection, 
Dar Al-Athar Al-Islamiyyah.
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H.H. Sheikh Sabah
Al-Ahmad Al-Jaber Al-Sabah

Amir of the State of Kuwait

H.H. Sheikh Nawaf
Al-Ahmad Al-Jaber Al-Sabah

Crown Prince of the State of Kuwait
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This year, the annual reports of KIPCO Group companies each feature a key 
ancient carpet from Dar Al-Athar Al-Islamiyyah - one of the world’s finest 
collections of Islamic art. These images are reproduced with the kind permission 
of The Al-Sabah Collection, Dar Al-Athar Al-Islamiyyah.

Shareholders attending our General 
Assembly meeting will be provided 
with a draft printed copy of the 
Financial Statements for their approval. 
Shareholders can request a printed 
copy of the Financial Statements to 
be sent to them by courier seven 
days before the advertised date of the 
General Assembly; please call:
 185 26 26 to arrange this.

The KIPCO Group is one of the biggest holding companies in the Middle East and North Africa, with consolidated 
assets of USD 32 billion as of 31 December 2015. The Group has significant ownership interests in over 60 companies 
operating across 24 countries. The group’s main business sectors are financial services, media, real estate and 
manufacturing. Through its core companies, subsidiaries and affiliates, KIPCO also has interests in the education 
and medical sectors.

Shareholders can request a copy of 
the Financial Statements to be sent 
to them by email seven days before 
the advertised date of the General 
Assembly; please contact:
info@kamconline.com to arrange this. 

Shareholders can download a PDF 
copy of the Financial Statements seven 
days before the advertised date of the 
General Assembly from our company 
website: www.kamconline.com

How to obtain our 2015 Financial Statements:

For further information on our 2015 Financial Statements or for extra copies of this Review please call +965 185 26 26

P.O. Box 28873, Safat 13149, Kuwait - Tel: +965 185 26 26 - Fax: +965 22 45 85 74 - Email: info@kamconline.com
www.kamconline.com
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‘‘THROUGHOUT THE PAST 17 YEARS, 
OUR DEVOTION TO PUTTING OUR 
SHAREHOLDERS AND CLIENTS’ 
INTEREST IN THE FOREFRONT, 
COUPLED WITH A PROGRESSIVE AND 
PRUDENT INVESTMENT STRATEGY 
GUIDED OUR ACTIONS TO GENERATE 
MARKET-BEATING RESULTS FOR 

CLIENTS AND KAMCO AS A WHOLE.’’

ABOUT US

FAISAL MANSOUR SARKHOU
Chief Executive Officer
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VISION
To be the preferred local and regional asset management and 
investment banking provider.

MISSION
To offer innovative and customized solutions that fulfill all the 
asset management and investment needs while delivering tangible 
results for our clients.

OUR 2015 THEME
Development, innovation and sustainability were the themes at 
the heart of KAMCO’s strategy for 2015. Our determination to 
push through rough economic conditions with our feet planted 
firmly in our principles, helped us deliver maximum returns to 
our clients while continuously developing and enhancing our 
own operations.

OUR STORY
KAMCO Investment Company is a premier investment company 
based in Kuwait and is regulated by the Capital Markets Authority 
and the Central Bank of Kuwait, with one of the largest private 
sector AUMs in the region.

Established in 1998 and listed on the Kuwait Stock Exchange (KSE) 
in 2003, KAMCO is a subsidiary of United Gulf Bank (UGB) and 
is the asset management and investment banking arm of Kuwait 
Projects Holding Company (KIPCO).

It has become a leading regional company within its sector 
offering innovative products and services to its clients, holding 
over USD 11.2 billion of client AUM and has successfully completed 
85 investment banking transactions worth over USD 12 billion as 
of 31 December 2015.

With almost two decades of experience in conducting business in 
Kuwait’s dynamic investment industry, KAMCO has successfully 
established a robust reputation for solidity, characterized by 
its prudent, conservative investment philosophy and spirit of 
transparency, which has consistently commanded the goodwill 
of a wide patron-base.

The company will further aggressively build upon its core 
competencies to offer MENA-wide investment management 
consultancy and services, backed by its proven track record in 
stringent risk mitigation, investment product innovation, and 
a cautious investment approach towards local, regional and 
international capital markets.
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SHEIKH ABDULLAH NASSER SABAH AL-AHMAD AL-SABAH
CHAIRMAN 

ENTISAR ABDUL RAHEEM AL-SUWAIDI
VICE CHAIRMAN 

MASAUD MAHMOUD JAWHAR HAYAT
BOARD DIRECTOR
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MANAGEMENT

FAISAL SARKHOU
Chief Executive Officer

Faisal joined KAMCO’s team in 2000 and was promoted to lead KAMCO in the 

position of Acting Chief Executive Officer in June 2012 and confirmed by the Board as 

Chief Executive Officer in the first half of 2014 (pending CMA process and approval), 

after heading the Financial Services and Investment Division at KAMCO since 

2010, and the Corporate Finance Department from 2006 - 2010. He has extensive 

experience of up to 17 years in investment banking, asset management, financial 

products as well as financial services. Mr Sarkhou commenced his career in the 

late ‘90s with KPMG Corporate Finance in Kuwait. He serves as a board member 

on several reputable companies and funds. He also sits on a number of company 

and investment management committees as well as being a board member and 

treasurer at the Union of Investment Companies in Kuwait and a member of the 

advisory board of the College of Business & Economics at the American University 

of Kuwait. Mr Sarkhou is an Economics graduate with honors from the University 

of Birmingham, UK and holds an EMBA with distinction from HEC Paris, France.

MOHAMMED AL HUBAIL
Chief Operating Officer

Mohammed joined KAMCO`s Team as Senior Vice President – Administration 

Department in 2009, and he was promoted to Chief Resources Officer in 2013. 

He has extensive practical experience up to 21 years in the field of Human 

Resources and Administration and in the accountancy sector in general. 

He worked with Enhanced Engineering & Multi-Technologies Co., Kuwait 

Investment Project Co., and with the Kuwait Foreign Petroleum Exploration. 

Mr Al Hubail is also a member of several boards of companies in Kuwait.
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KHALED FOUAD
Chief Investment Officer

Khaled runs KAMCO’s investments division and as such he oversees the Firm’s 

investment banking services and management of various funds across asset 

classes. He is a member of the Firm’s Investment Committee and Executive 

Management Committee. Mr Fouad joined KAMCO in 2015 after 11 years in the 

UAE working for prominent investment banks and private equity houses. Prior 

to joining KAMCO, he managed the largest SME fund for Shell in Iraq as well 

as serving as a board member in several companies across the Middle East 

and North Africa. He holds a degree in Telecommunications Engineering from 

Cairo University and an MBA from Cranfield School of Management in the UK. 

He speaks Arabic, English and German fluently.

MAHMOUD IDRIS
Chief Support Officer

Mahmoud joined KIPCO (Kuwait Projects Holding Company) in 1996, and then 

joined KAMCO since its inception in 1998. He was last promoted to the position 

of Chief Support Officer in 2013, after heading the Operations Department at 

KAMCO. Mr Idris has an extensive experience of up to 26 years in investment 

companies, specifically in the fields of investment auditing, accounting, and 

back office operation activities. He is a Kuwait University graduate majoring in 

Accounting and Auditing. Furthermore, Mr Idris has obtained his MBA degree 

from the University of Maastricht, School of Business, the Netherlands.

FAISAL HASAN, CFA 
Chief Business Development Officer

Faisal joined KAMCO Investment Company (KAMCO) in June 2014 and is currently 

the Chief Business Development Officer responsible for managing investment 

research, business/product development and marketing functions. Faisal, a 

thorough practitioner in qualitative and quantitative analysis, has 16 years of 

experience in investment research and asset management across different 

geographies and asset classes. Before joining KAMCO, Faisal was working for 

Global Investment House in Kuwait, where he was managing international asset 

management. He also led their highly ranked sell-side research team. He has 

also worked with GE Capital and Times Internet Limited in India. Faisal, a CFA 

charter holder, received his Masters in Finance & Control from Delhi University, 

India. Faisal is a noted speaker in many international/regional investment 

conferences and is widely quoted in the media, sharing his views on the regional 

economic markets.
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SALAH AL WUHEIB
Acting Chief Assets Officer

Salah joined KAMCO in 2006 and assumed the role of Chief Officer of Asset 

Management in 2015, responsible for managing equities for both funds and 

portfolios, and oversees the implementation of the company’s asset strategies and 

allocation. Prior to joining KAMCO, Mr Al Wuheib was Assistant Deputy Director 

of Investments at Kuwait Fund for Arab Economic Development, managing the 

hedge fund portfolio. During his time there, he worked with large international 

institutions gaining experience in funds, equities and alternative investments, also 

representing Kuwait Fund on various boards and committees. Mr Al Wuheib has 

over 20 years of investment experience in both direct and portfolio investment. 

He holds a Bachelor of Business Management degree from Eastern Washington 

University.

SANA AL HADLAQ
Acting Chief Wealth Officer

Sana joined KAMCO in 2002 and was promoted to lead KAMCO’s Wealth 

Management Team in the position of Acting Chief Wealth Officer in 2015. Sana 

Holds a BSc. from Kuwait University in Political Science and General Administration. 

She also has various certifications and qualifications within wealth management 

and leadership roles. Prior to joining KIPCO Group in 2002, she worked with 

KUNA for 10 years as the Head of Planning and Development Office. Sana served 

over 14 years in an Asset Management role at KAMCO. She is a board member 

for a number of listed and unlisted companies in Kuwait, and sits on a number of 

management committees.  Her responsibilities revolve around wealth management, 

client advisory, fund raising, and offering potential investment opportunities; in 

turn, expanding KAMCO’s client base and establishing strong relationships with 

prospective investors including individuals, family businesses and institutions. 

FAROUQ AL OUMI 
Acting Chief Resources Officer

Farouq joined KAMCO in 2007 and is currently holding the position of Senior 

Vice President, Human Resources Management and Development Department. In 

addition, he is also the Acting Head of Information Technology and Administration 

Department and the Acting Chief Resources Officer at KAMCO. Prior to joining 

KAMCO, Farouq has worked in the Human Resources Department at Kuwait Foreign 

Petroleum Exploration Company (KUFPEC), a subsidiary of Kuwait Petroleum 

Cooperation, from 1999 till 2007. Farouq graduated from California State University, 

San Bernardino, USA with a degree in General Management, and Finance as a minor.
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We entered 2016 on a subdued note, as witnessed by the volatility in the 
commodity and financial markets, further influenced by the release of weak 
economic data. These events clearly indicated that the risks associated with 
the hard landing in China and commodity market weakness (oil in particular 
for the GCC), need to be watched out for in the near term, while expecting 
volatility in the financial markets.  Investors need to have a clear understanding 
of the risk-adjusted returns while framing their investment objectives.

MARKET OVERVIEW

LOOKING IN THE REAR VIEW MIRROR
The year 2015 was a challenging year characterized by diverging economic policies and market trends in 
emerging and advanced markets. The year saw steep market volatility due to events such as China’s currency 
devaluation, cautiousness surrounding the US rate hike (which happened in December 2015), and the extended 
slump in commodity prices coupled with concerns over global growth. Oil and commodity indices were the most 
battered asset classes during 2015 due to an overall weakness in commodity markets across the globe. Oil prices 
touched historical low levels close to the USD 30/b mark and ended the year with a decline of close to 40%. 

The year also witnessed key policy developments across the GCC that is expected to have significant repercussions 
on future growth. The excessive budget pressure led to subsidy cuts in Saudi Arabia, whereas the expected 
implementation of VAT is one of the key areas being seriously discussed at the regional level. Governments in 
the region have already started rationalizing spending, primarily on key infrastructure projects.  Low oil prices 
had its fair share of impact on Kuwait’s economy; however, the country’s strong fiscal as well as external asset 
position, as also highlighted by S&P and other credit rating agencies, would insulate it from the low oil price 
environment. S&P also expects Kuwait’s overall fiscal and external positions to remain strong backed by a 
significant stock of financial assets and oil reserves. However, these rating agencies will also want to see action 
by governments towards cost reduction. 

MARKET PERFORMANCE IN 2015  
Globally, all the asset classes took a hit during 2015. The MSCI World index slipped 3.6% whereas the MSCI 
Emerging Market Index plunged 17.2%. The only gainers during the year were USD, Japan and European (ex-UK) 
indices. All of the equity markets in the GCC ended in the red zone with Saudi Arabia reporting the steepest 
decline followed by Dubai, whereas Abu Dhabi was the most resilient market, recording the smallest decline. 
Steep correction in oil prices took a toll on regional equity markets with the S&P GCC composite index down 
17.4% in 2015. Oil price weighed heavily on the markets leading to sharp volatility and a loss of almost USD 138 billion in 
market cap across the GCC during the year. Moreover, this decline came despite the Saudi Arabia CMA opening 
the market to foreign investors during mid-2015. The impact of the market opening was overshadowed by 
negative investor sentiments as investors largely remained on the sidelines awaiting oil markets to recover.
In fact, it was only the second half sell-off that wiped off all the gains seen during the first half of the year. KSE, 
which is undergoing a structural change with some of the stocks being delisted, also declined during the year 
taking heed from regional markets accompanied with steep decline in trading activity. 

There were several positive developments on the regulatory front in Kuwait starting with the privatization of 
the KSE, which is expected in April 2016 after the Kuwait Bourse Company starts managing the exchange, in 
partnership with a global operator. In addition, the Kuwait CMA published rules covering issuance of sukuks in 
order to facilitate Islamic instrument issuance by both the government and corporations. By providing a legal 
basis for issues, the rules are seen as a step in the right direction in order to build a comprehensive capital 
market in Kuwait. 
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LOOKING FORWARD
Ongoing developments in the global oil markets are likely to act as the basis for shaping any outlook on GCC 
economies and regional asset markets over the medium term. Since mid-2014, we have seen oil prices collapse 
from lofty levels in excess of USD 110/b to current levels that were last seen in 2003-2004. A weak commodity 
market took a toll on global growth in 2015 and is now expected to reach 3.4% and 3.6% for 2016 and 2017, 
respectively. Growth in the MENA region is expected to remain at almost the same level as global growth, 
however, within the region, growth would be skewed towards oil importers.

Gradual realization of weakening oil prices by regional governments, market participants and corresponding 
transition to ongoing adjustment to a new ‘low-oil price for longer’ scenario, will decide the level of economic 
activity and future budget spending. As developed markets continue to grapple with effects of rate hikes and 
likely tapering of quantitative easing, regional economies will shift their focus to major fiscal adjustments with an 
eye on lowering budget breakeven levels. We expect fiscal consolidation to remain a key focus area for regional 
economies over the medium-term. Maintaining a fine balance between emphasizing on fiscal consolidation and 
continuing with critical capital spending to fuel non-oil real GDP growth, will be one of the major focus areas 
for regional governments going forward.

However, we feel that these countries have further buffers in terms of foreign assets owned by their respective 
central banks and sovereign reserves worth USD 2.81 trillion (SWFI data). GCC countries can also access the 
debt market to fund their fiscal deficits by borrowing at competitive rates, taking advantage of their high credit 
worthiness and low current indebtedness. This can further open up and bring scalability to regional debt markets. 

Besides, the regional governments will focus on generating new sources of revenue such as value added tax 
(VAT), reducing subsidies, additional fees for public services and monetizing public sector assets through 
privatization initiatives to diversify their revenue stream. This can come handy in keeping up with the infrastructure 
spending which is extremely critical for fueling overall non-oil real GDP growth.
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FINANCIAL HIGHLIGHTS

• Total Revenues for 2015 reached KD 7.3 million
• Operating Profits for 2015 reached KD 1.0 million 
• Fee Income increased by 32% to reach KD 6.7 million in 2015
• Asset Under Management stand at KD 3.4 billion
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Income Statements Highlights KD Million 2011 2012 2013 2014 2015

Total Revenues 5.9 1.1 9.8 8.0 7.3

Operating Expenses 11.9 12.8 6.7 5.9 6.9

Net Profit (6.0) (11.7)  3.0 2.0 0.5

Financial Statements Highlights KD Million

Total Assets 146.9 76.8 71.0  67.7  70.2

Investments 131.5 66.4 62.6 59.0 58.5

Loans & Advances & Other Assets 8.4 5.3  2.8 3.1  4.2

Loans 61.8 40  29.1 24.2 27.5

Shareholders’ Equity 80.1 32.4 35.8 38.1 36.9

Profitability

Earnings Per Share (Fils)  (25.3)  (48.9) 12.6 8.2 2.2

Expenses /Revenues 202% 1164% 68% 74% 94%

Return on Assets (4%) (15%) 4.3% 2.9% 0.7%

Return on Equity (8%) (36%) 8.4% 5.1% 1.4%

Capital 

Equity/Total Assets 54.5% 42.2% 50.5% 56.3% 52.6%

Debt to Equity (X) 0.8 1.3 0.81 0.63 0.75

Liquidity & Business Indicators 

Loans & Advances and Other Assets /Total Assets 5.7% 6.9% 3.9% 4.6% 5.9%

Investments /Total Assets 89.5% 86.5% 88.2% 87.1% 83.3%

Assets Under Management KD billion 2.1 2.4 2.9 3.5 3.4

Number of Portfolio Clients 713 740 716 740 683

Number Of Employees 114 80 109 115 127

Total Revenues Total Assets

Management Fees 57% Bank Balances & Cash 11% 

Advisory Fees 35% Investments at Fair Value through 
Income Statement

9% 

Share of Result of Associates 17% Investments Available for Sale 41%

Dividend Income 6% Investments in Associates 33%

Gain on Sale of Financial Assets 
Available for Sale

0% Other Assets 6% 

Realized Gain on Sale of Financial 
Assets at Fair Value through Profit 
and Loss

-15%

Others 0%
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BUSINESS HIGHLIGHTS 

• Managing the first investment grade rated (Baa1 by
   Moody’s) Subordinated Tier 2 in the MENA region

• “Kuwait Asset Manager of the Year” Award from MENA 
   Fund Manager, and ‘‘Best Investment Management
   Company in Kuwait 2015’’ Award from World Finance

• Growing fee income and maintaining profitability

• Enhancing investment funds’ performance and dividends 
   distribution

• Signing MOU with TAKAUD for future cooperation
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CHAIRMAN’S 
MESSAGE

‘‘ NOW, WE EMBARK ON A NEW YEAR 
WITH A TRANSFORMATIONAL VISION 
AND A SUSTAINABLE PLAN TOWARDS 
SETTING HIGHER BENCHMARKS FOR 
OUR COMPANY, OUR CLIENTS AND OUR 
SHAREHOLDERS, BACKED UP BY 17 YEARS 
WORTH OF EXPERTISE IN INVESTMENT 
BANKING AND ASSET MANAGEMENT, A 
PROVEN TRACK RECORD ACHIEVED BY AN 
AMBITIOUS TEAM WHO ARE CONSTANTLY 
SEEKING TO REACH NEW HEIGHTS OF 
SUCCESS, AND FURTHER CONSOLIDATED 
BY OUR ROBUST REPUTATION FOR 
SOLIDITY, TRANSPARENCY, PRUDENCE 

AND PRODUCT INNOVATION.’’
ABDULLAH NASSER AL- SABAH
Chairman
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The Board of Directors at KAMCO Investment Company KSC (Public) is 
pleased to report to our revered shareholders your company’s financial 
results and our respective progress for the year 2015.

Dear Valued Shareholders,

The end of 2015 witnessed significant adversity across all the GCC capital markets for the second consecutive 
year, with the region undergoing unprecedented economic conditions and oil prices touching historical lows 
unseen since the global economic crisis, leading to a steep decline in investor sentiment.

In addition to the dramatic drop in oil prices, the financial markets worldwide saw steep market volatility 
due to major economic events such as the devaluation of the Chinese Yuan and the interest rate hike by the 
US Federal Reserve Board for the first time in eight years.  The repercussions of the latter affected all asset 
classes globally and pushed the GCC governments to develop new spending policies in order to cope with 
budget deficits.  

On a regional level, these events gave rise to a number of positive developments, and served as a catalyst 
for major economic adjustments. Accordingly, the governments in the region are accelerating their efforts 
to diversify the economy and shift focus to non-oil sectors in effort to achieve sustainable economic growth 
and create more job opportunities.

Despite the backdrop of unfavourable economic conditions and geopolitical tensions which unveiled many 
challenges during 2015, KAMCO managed to record a revenue of KD 7.3 million, maintained operational 
growth and witnessed a significant upsurge in investment activity, asserting KAMCO’s leadership in the market.   

AN ACCOUNT OF GAINS AND LOSSES FOR THE 
YEAR ENDED DECEMBER 31, 2015
KAMCO’s client-centric business model is rooted in diversifying investment activities. We focus on progressively 
developing our asset management strategy via introducing new and innovative products that meet every 
client’s specific need, whilst offering promising returns on their investment. This is complimented by KAMCO’s 
pre-emptive vision, the expertise of our Investment Banking team along with their capability to execute 
successful return-yielding transactions for the company and its shareholders, as well as our ever-growing 
network of valued relationships that our Wealth Management team diligently fosters, serves and strengthens 
across generations.

In spite of the current market instability, 2015 was evidence of KAMCO’s vigour and resilience in securing 
positive growth via its sustainable strategy. We confidently approached challenges with renewed faith and 
acclimatised to change as  consistently demonstrated since the outbreak of the global financial crisis in 
2008 up until now, recording a net profit of KD 523,688 for the year ended 2015. Once and again asserting 
that KAMCO’s name is and will remain a trademark for trust and security for its investors and shareholders. 

We owe these results to the successful implementation of our clear long-standing strategy that had consistently 
ushered KAMCO towards enhancing operational performance and focusing on conservative yet maximum 
return-yielding investments.

CHAIRMAN’S MESSAGE
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SUMMARY OF CONSOLIDATED FINANCIAL 
STATEMENTS FOR THE YEAR ENDED
DECEMBER 31, 2015
In view of that, KAMCO’s total assets for the year ended December 31, 2015 reached KD 70,195,936 in comparison 
to KD 67,746,513 for the year ended December 31, 2014, registering an increase of KD 2,449,423. Whilst the total 
equity for the year ended December 31, 2015 amounted to KD 38,920,234 in comparison to KD 39,766,041 for 
the year ended December 31, 2014, recording a decrease of KD 845,807. KAMCO’s retained earnings reached   
KD 1,690,783 for the fiscal year ended December 31, 2015, opposed to KD 2,448,738 for the year ended 
December 31, 2014. The distributed cash dividends for the year ended December 31, 2014 amounted 
to KD 1,191,754 with a distribution rate of 5% (5 Fils per share). The Board of Directors recommended a cash 
dividend from the retained earnings of KD 1,188,992 (one million, one hundred eighty-eight thousand, nine 
hundred ninety-two Kuwaiti dinars), which is 5% of the nominal value per share (5 fils per share) for the year 
ended 31 December 2015 to registered shareholders in the company records on the date of the annual general 
assembly meeting, after the deduction of treasury shares.

BOARD AND EXECUTIVE MANAGEMENT 
REMUNERATION
The Board of Directors will not receive any compensation for the financial year 2015 (compared to KD 70,000 
for 2014), and no additional rewards or benefits have been distributed to the executive management of whatever 
nature or form for the fiscal year ended December 31, 2015.

FUTURE PLANS  
Now, we embark on a new year with a transformational vision and a sustainable plan towards setting higher 
benchmarks for our company, our clients and our shareholders, backed up by 17 years worth of expertise in 
investment banking and asset management, a proven track record achieved by an ambitious team who are 
constantly seeking to reach new heights of success, and further consolidated by our robust reputation for 
solidity, transparency, prudence and product innovation. With this in mind, we are looking forward to expand 
our geographical presence, in the near term, by penetrating new markets in order to maximize our investment 
knowledge and capitalize on our ever-expanding network base. 

Ultimately, I would like to extend my deepest gratitude and appreciation to our respected shareholders for their 
resolute support and confidence during both challenging and prosperous times and I affirm our commitment 
to striving for greater mutual successes in the future.

I further extend my sincere appreciation to KAMCO’s Board of Directors, executive committee, executive 
management and all KAMCO employees for their hard work, persistence and professionalism, which contributed 
to steering KAMCO towards achieving the best possible results amid market challenges and overall turmoil in 
the region, and further asserted our leadership position in the region.

I applaud all the decision makers in Kuwait and the region for their vital role in strengthening the local and 
regional investment framework via developing rules and regulations that supported and continues to improve 
the investment situation and the investment community as a whole.

Lastly, I must also convey my gratitude to our valuable clients who are our catalyst for growth and success.

ABDULLAH NASSER AL- SABAH
Chairman
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CEO’S
MESSAGE

‘‘IN 2015, KAMCO ABIDED BY THE 
PILLARS OF OUR SUSTAINABLE 
INVESTMENT STRATEGY, PUSHED 
THROUGH WITH A DRIVE TO 
CONSTANTLY DEVELOP AND 
IM PROVE ,  CAPITALIZE D ON 
C H A L L E N G E S  TO U N E ARTH 
CONCEALED OPPORTUNITIES, 
AND THUS EMERGED STRONGER, 
AFFIRMING OUR LEADERSHIP AND 

RESILIENCE.’’
FAISAL MANSOUR SARKHOU
Chief Executive Officer
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CEO’S MESSAGE 

We entered 2015 with a vision to not only improve and progress but also exceed market expectations. The year 
was evident proof that KAMCO’s rapt focus on remaining a beacon of stability, achieving exemplary results, 
and offering innovative products for our stakeholders, still propels us forward albeit the turbulent economic 
landscape. Throughout the economic and geo-political instabilities witnessed in 2015, KAMCO abided by the 
pillars of our sustainable investment strategy, pushed through with a drive to constantly develop and improve, 
capitalized on challenges to unearth concealed opportunities, and thus emerged stronger, affirming our 
leadership and resilience.

The ongoing economic turbulence triggered a slight short-term dip in our profits for the first nine months of 
the year. We began to see significant momentum during the last quarter, assuming our leadership position by 
registering a net profit of KD 523,688 for the year ended December 31, 2015. These results are a reflection of 
our rigorous process that is both sustainable and progressively developing with time, complemented by the 
teamwork of our distinguished experts at KAMCO. 

Looking in the rear view mirror, KAMCO encountered headwinds during the economic crisis but stood tall whilst 
the economic conditions spiraled downwards. As the economy dipped to new lows in 2015 with steep market 
volatility due to China’s currency devaluation, the extended slump in commodity prices, and record-low oil 
prices, KAMCO maintained operational revenue and remained profitable. 

Throughout the past 17 years, our devotion to putting our shareholders and clients’ interest in the forefront, 
coupled with a progressive and prudent investment strategy guided our actions to generate market-beating 
results for clients, and KAMCO as a whole. Our adequately conservative investment philosophy, product 
innovation and stringent risk mitigation measures, still steer KAMCO towards a significantly growing but more 
importantly stable pathway. 

DEVELOPING MAXIMUM-YIELD RETURNS VIA 
INNOVATIVE SOLUTIONS 
Following our principles of providing quality advice and customized product offerings, we strive for proven 
results by developing innovative products and services that put our client-driven philosophy in action. As a 
result of our sustainable and prudent risk deduction approach, our carefully managed funds and assets have 
overall exceeded set benchmarks during 2015, despite sharp fluctuations in local and regional markets. The 
KAMCO Real Estate Yield Fund (KREYF), which was launched in January 2014, outperformed its counterparts 
in the market, generating 5% returns since inception. In 2015, the fund distributed 3.70% dividends, increased its 
AUM by 125% since establishment, and is continuing its path to providing investors with returns and long-term 
capital growth in the target markets.

In 2015, our Product Development team was also successful in obtaining the CMA operational license for the 
KAMCO MENA Plus Fixed Income Fund (KMPFIF). The fund primarily targets higher returns in comparison to 
short-term deposit rates and was successfully launched in the first quarter of 2015 and closed the year with a 

The resolve to succeed surmounts challenges

“In 2015, our resolve to overcome challenges 
through conforming to our guiding principles, 
enabled KAMCO to emerge more confident and 
determined to abide by its strategy, in order to 
achieve sustainable results and maximum returns 
for its clients and stakeholders.”
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return higher than set benchmarks. Our Kuwait Education Fund (KEF) and Kuwait Private Equity Opportunities 
Fund (KPEOF) also performed exceptionally well throughout the year, with KEF delivering a gross IRR of 8.48% 
as of the financial year 2015 and 1.13x return on realized investments. Whereas KPEOF, which was launched in 
2004, managed to survive the recent credit crunch and the financial crisis spanning 2008-2009, unlike many 
of its competing counterparts. The fund delivered a gross IRR of 1.12% and 1.14x return on realized investment. 
Our Alternative Investments team is currently aiming to divest assets under KPEOF and further seek structured 
opportunities that would yield higher returns for our clients. KAMCO’s GCC Opportunistic Fund has returned 
27.96% since inception, significantly outperforming its benchmark; the S&P GCC Composite, which returned 
-5.35% over the same period. In 2015, the fund outperformed the benchmark for the third consecutive year by 
almost 1.8% net of fees. Meanwhile, although our KAMCO Investment Fund (KIF) recorded a negative return 
of -11.58% in 2015, its performance exceeded the Kuwait Stock Exchange Weighted Index that declined by a 
steeper 13.03%. Nevertheless, on a longer timeframe, the fund outperforms the benchmark over the trailing 
three and five year periods. 

Our discretionary portfolios achieved another noteworthy year of performance, with all accounts posting 
positive returns for the year and significantly outdoing their mandated benchmarks. With these successes in 
hand, the team is aiming to further develop and expand our offerings in 2016 to include long-term investment 
plans, an open-architecture platform, as well as structuring and launching new product offerings in different 
asset classes to tap future market opportunities and generate higher returns. Meanwhile, as we expect the 
conditions to improve in 2016 for private equity, our team will remain committed to increase their exposure 
in this space with innovative and targeted products. 

DEVELOPING PROACTIVE INVESTMENT BANKING 
SERVICES
The economic recession took a toll on investor confidence as well as market expectations leading to fewer 
investment banking transactions in Kuwait. However, despite the tough times, the Investment Banking team 
has managed to successfully execute 85 transactions since inception until December 2015 valued at more than 
USD 12 billion, and continued to provide top-notch services including Sell Side/Buy Side M&A advisory, debt 
issuance, and capital restructuring advisory services. During 2015, the team, acted as joint lead manager in 
successfully executing the issuance of the National Bank of Kuwait S.A.K.P.’s (“NBK”) KD 125 million, 10NC5, 
Subordinated Tier 2, Basel III - Compliant Bonds. This private sector corporate bond issuance is considered the 
largest in the history of Kuwait. This transaction highlights KAMCO’s continued success in providing prudent 
investment management services and its role towards catering to and augmenting the local, regional and 
international markets. Going into 2016, the team signed a cross-border assignment in the pharmaceutical 
sector for assisting one of its clients in selling its significant equity stake to a regional industry player, a deal 
that is to be culminated by early-2016. 

DEVELOPING A 360O APPROACH THROUGH 
COMPREHENSIVE ANALYSIS 
Our journey always begins with a well-structured decision making process. KAMCO’s research services play a 
vital role in mapping out the ideal investment solutions fitted for each individual client. In 2015, the Investment 
Research team took a leap by expanding our research offerings and introduced new levels of analysis. Our 
research continues to be published in commendable financial networks such as Reuters, Zawya, Capital IQ and 
FactSet, keeping our stakeholders well acquainted with the latest updates in the market. Besides developing 

Some of KAMCO’s investment funds

KAMCO Investment Fund

KAMCO GCC Opportunities Fund

صندوق كامكو اإلستثماري

صندوق كامكو الخليجي للفرص
صنــدوق التعليــم الكويتــي
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the foundations for our investment selections, our research experts work around the clock covering Kuwait, GCC 
and the MENA region through a platitude of comprehensive market reports, sector reports, equity reports, and 
newly-introduced technical analysis reports that provide valuable market insights to the investment community 
on a daily, monthly and quarterly basis.

DEVELOPING EXTENSIVE PRODUCT COVERAGE
Our Wealth Management team draws upon our leadership position in all related disciplines, by offering an 
extensive range of products that few firms in the GCC can match, and with personalized client service that 
is in par with and exceed their expectations, meanwhile serving to grow their wealth even in challenging and 
volatile economic conditions. Recognized as innovative since our founding, and known for our enduring client 
relationships across market cycles and generations, our practices are grounded in experience and have guided 
clients through times of prosperity and uncertainty. We integrate our capabilities and resources into customized 
services that fit the present and future needs of each individual client. As a result, our Wealth Management 
team was active in initiating and raising funds for various KAMCO products as well as external mandates. The 
team successfully raised capital for our Kuwait Real Estate Yield Fund (KREYF) and closed the KAMCO MENA 
Plus Fixed Income Fund (KMPFIF).

DEVELOPING A SEAMLESS CLIENT EXPERIENCE 
At KAMCO, we continue to ensure that our clients’ investment experience is at par with the standards of our 
products and services, and in line with KAMCO’s proactive information risk management practice, which 
integrates people, processes and technologies. As a result, many strategic technological initiatives were 
launched as a part of our business process digitalization plan. This lead to further enhancing and facilitating 
the client’s experience, improving revenue generation across all business units, developing KAMCO’s security 
posture, and improving efficiency through extensive reporting systems. 

During 2015, KAMCO’s Information Technology team has served portfolio clients with a revamped detailed 
Portfolio Evaluation Report, which offers an in-depth visual and detailed analysis about each client’s portfolio 
holdings. Our clients are also constantly notified via emails and SMS alerts regarding their transactions. In 
addition, our IT team introduced a mobile application for employee emergency contacts, co-located critical 
systems and services as well as devised appropriate disaster-recovery plans that are in line with KAMCO’s 
corporate sustainability plan. We also upgraded our IT infrastructure to include additional information security 
controls that provide adequate business protection and regulatory compliance. This area will witness a more 
exciting development in 2016 as we strive to advance our clients’ experience through seamless interfaces and 
technology. 

DEVELOPING BUSINESS OPERATIONS THROUGH 
HIGH STANDARDS 
Reflecting our firm commitment to higher compliance standards, our Compliance & Risk Management team 
worked diligently to ensure compliance to the recent regulations introduced by the Ministry of Finance in relation 
to the FATCA law as well as other new by-laws issued by the CMA in Kuwait. The team rigorously follows up 
with the authorities to understand and expedite the process in order to meet all the necessary standards. In 
addition, KAMCO formed a designated committee to ensure timely and complete compliance with the new 
CMA law requirements and its related executive regulations. Besides the latter, our team is also extensively and 
actively involved, both directly and indirectly in assisting regulators formulate new policies and procedures 
that support the investment community.

DEVELOPING WORLD-CLASS TALENT 
In 2015, KAMCO witnessed a move towards becoming a talent development institution. Our aim is to unearth 
and enrich existing talents on a day-to-day basis, acquire new skills, and utilize international best practices to 
build up towards a unified corporate goal that is in line with our business strategy. All this will culminate into 
a healthier and more efficient working environment that would also yield personal satisfaction. 



31

These efforts lead to a commendable 86% retention rate in 2015 and an increase in our Kuwaitization percentage. 
The year was only the beginning, as we organized multiple ongoing innovation workshops, productivity seminars 
and training courses that focused on strengthening organizational culture amongst which was the “7 Habits of 
Highly Effective People” workshop. We also conducted executive training sessions including but not limited to 
“The 4 Disciplines of Execution” series in collaboration with some of the world-renowned training experts such 
as FranklinCovey. Conforming to our corporate objective of delivering proven results, the HR team introduced 
the K-Scorecard. This balanced scorecard is a new comprehensive performance management tool that is 
designed to translate and align employee talents and objectives with our corporate strategy. This enables us 
to evaluate and report performance results more accurately. The K-Scorecard is also used for implementing 
our incentive schemes and developing our training needs analysis.

DEVELOPING AND SUPPORTING THE INVESTMENT 
COMMUNITY
As a leading investment company, we consider it our duty to support and add value to the local market, by 
organizing professional conferences and seminars that benefit and educate the local investment community. 
As such, our Marketing team was diligent in organizing and participating in a multitude of events, amongst 
which was hosting the renowned Nobel Laureate and Chief Investment Strategist at Janus Capital Group Inc. 
(Janus), Professor Myron Scholes, to discuss asset allocation and risk management. Towards the end of 2015, 
KAMCO also hosted a prestigious debt capital market conference in Kuwait, in partnership with The Gulf Bond 
and Sukuk Association (GBSA). Our aim in hosting such a panel discussion-based event, which coincided with 
the introduction of new by-laws by Kuwait’s Capital Markets Authority (CMA), was to educate the market and 
aid in further developing the bonds and sukuk market.

KAMCO organizes the “7 Habits of Highly Effective People” workshop

KAMCO conducts “The 4 Disciplines of Execution” training session 
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DEVELOPING A SOLID REPUTATION THROUGH 
INTERNATIONAL RECOGNITION 

KAMCO hosts The Gulf Bond and Sukuk Association Debt Capital Market Opportunities Conference in Kuwait

KAMCO hosts renowned Nobel Laureate Professor Myron Scholes of Janus Capital Group

KAMCO wins “Kuwait Asset Manager of the Year” award from MENA FM
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With each of the aforementioned achievements under our sleeves, we are proud to have been voted as “The 
Best Investment Management Company in Kuwait 2015” by the prestigious World Finance magazine. The award 
was based on a number of criteria including performance, premier service, leadership amongst competitors, 
consistency in delivering results, and achieving our business objectives amidst the gloomy economic backdrop. 
KAMCO’s success was also recognized by MENA FM magazine, and entitled the “Kuwait Asset Manager of 
the Year”. This recognition was based on KAMCO’s performance in the asset management sector and our 
noteworthy AUM in the region. During 2015, we enhanced our media exposure on all channels, staying ahead 
in the market, with the most extensive press coverage in all the prominent local newspapers. We also increased 
our coverage in GCC countries; a preemptive move that is in line with our expansion strategy. Furthermore, we 
boosted our presence on Social Media platforms by remaining on top of financial updates and recent world 
events, further solidifying our presence and our robust reputation. 

DEVELOPING OUR COMMUNITY THROUGH 
CORPORATE SOCIAL RESPONSIBILITY  
It is without doubt that KAMCO’s business achievements go hand-in-hand with being responsible members of 
the society. Our CSR initiatives are based on a philosophy that garners special emphasis to empowering and 
supporting Kuwaiti youth, along with our ongoing humanitarian initiatives in the field of health, education and 
environment. During 2015, we undertook a number of internal and external CSR initiatives, where we amplified 
our focus on enhancing internal communication. We engaged our employees in a plethora of CSR causes 
that brought us closer to each other and to the communities in which we serve, in addition to other internal 
employee-focused activities and initiatives. We also organized an artistic talent competition to showcase the 
hidden talents of KAMCO employees, and allow them to express their creativity and passion. The submissions 
contributed to creating our 2016 calendars themed “Our vision is driven by talent”, and serves to acknowledge 
that KAMCO has always been driven by talented individuals whose excellence beyond the job description 
played a key role in carving the company’s position within the local and regional markets and allowed us to 
exceed market and investor expectations. 

2016: TOWARDS PROGRESSIVE DEVELOPMENT 
AND EXCEEDING BOUNDARIES 
Moving forward, we look at 2016 with optimism and a renewed faith in our abilities to generate market-beating 
returns for our clients and shareholders, despite the expected difficult conditions. Our agenda for the year 
includes regional expansion plans in the near term, further diversifying our product offerings, strategic 
penetration of neighboring markets in the GCC and MENA region as well as further fostering and formulating 
local partnerships.

To echo our Chairman, KAMCO is and will remain a trademark for trust, security and I add leadership, and 
with a renewed outlook along with your continuous support and cooperation, we shall pave the way to further 
growth, and a more successful 2016.
 

GRATITUDE AND APPRECIATION 
With this, I must strongly acknowledge that our market position and performance rises from the commitment, 
prudence and hard work of our trusted employees. The unique talents and expertise that each individual brings 
to the table allowed us to emerge successfully amidst the turbulent economic conditions. I would also like 
to extend my deepest gratitude and appreciation to our revered shareholders and clients for their constant 
support and loyalty, as well as the Board of Directors, executive committee, and executive management for 
their perseverance to innovate and find solutions, which relentlessly steer KAMCO towards growth and success. 
Finally, I would like to commend market regulators, government officials and everyone who has paved the 
pathway to KAMCO’s success, and whose role was instrumental in supporting the investment community as 
a whole. 

FAISAL MANSOUR SARKHOU
Chief Executive Officer 
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CORPORATE SOCIAL 
RESPONSIBILITY

‘‘ IT IS WITHOUT DOUBT THAT 
KAMCO’S BUSINESS ACHIEVEMENTS 
GO HAND-IN-HAND WITH BEING 
RESPONSIBLE MEMBERS OF THE 

SOCIETY.’’
FAISAL MANSOUR SARKHOU
Chief Executive Officer
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AUK CAREER FAIR
As a strong devotee of education, KAMCO continued its annual support of AUK’s 11th Annual Career Fair, as a gold 
sponsor. Supporting the event is considered a core component of the company’s strategy and a way forward in 
its human capital development at KAMCO in specific, and Kuwait’s economic development as a whole. The event 
served as a platform to showcase a wide variety of employment opportunities for potential candidates, where 
KAMCO representatives gave a brief synopsis about the company’s values, overall employment benefits, and 
explained the vacant roles available across its main activities.

CSR

PROTÉGÉS
KAMCO supports Generation Five of the Protégés mentorship program entitled “Raqsh”, which aims to donate books 
to the underprivileged in order to promote education. The program helps educate youth, and guides them towards 
becoming more socially responsible. During the event, students had a chance to meet KAMCO representatives and 
inquire about the different opportunities offered by the company. They were also able to submit their resumes and 
fill out an application for possible internship positions within the company. This is in line with KAMCO’s mission to 
empower Kuwaiti youth by attracting potential candidates, that fit the company’s criteria, improve the society as 
a whole, and contribute to promoting education as well as supporting, and enhancing the education sector.

KUWAIT UNIVERSITY LAB
In spirit of our commitment to developing and supporting the educational sector, KAMCO sponsored a multi-purpose 
lab at Kuwait University. The fully equipped lab includes state-of-the-art technology and the latest software in 
aim to provide students with a learning environment suitable for all their studying needs. 
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BLOOD DRIVE
KAMCO organized a blood donation drive in coordination with the Central Blood Bank in Kuwait. The event, 
which is annually held at KAMCO, represents our continuing commitment to furthering the wellbeing of our 
society. The event witnessed a high turnout of donors from KAMCO and other group participating companies.

BREAST CANCER AWARENESS CAMPAIGN 
KAMCO invited writer and breast cancer survivor Ms Dalaa Al Moufti who shared her courageous and unfortunate 
battle with breast cancer. She delivered a passionate and moving speech, touching the hearts of attending 
employees. The key to Ms. Al Moufti’s successful battle against breast cancer was detecting the cancer in its 
early stages, the will to live, and the support of family and friends.

KAMCO’S NUTRITION CAMPAIGN
KAMCO organized a nutrition lecture for its employees in collaboration with Rijeemy Center to promote living 
healthy. The informative lecture entitled “Have a Healthy Ramadan” focused on health tips to consider in order 
to maintain a nutritious diet during the holy month. Guest speaker and nutritionist Mr. Abdulaziz Ameer, a clinical 
dietitian at Rijeemy Center, covered important topics related to hydration, exercise, nutritious intake and meal 
timings to adopt not only during Ramadan, but also in everyday life.
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JOB-SHADOWING PROGRAM
KAMCO hosted an interactive job-shadowing day in collaboration with INJAZ-Kuwait. Commerce students from 
the Carmel Indian School were invited to the event, during which several KAMCO employees representing different 
departments explained the responsibilities tied to their positions within the company. The purpose of the on-site 
visit was to inform the students about the different departmental duties and responsibilities, while gaining insight 
into how specific roles operate within an investment company.  
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EDUCATIONAL PROGRAMS
KAMCO collaborated with INJAZ-Kuwait to support the national youth educational programs. The program 
includes training, educating and preparing students to enhance their skills for their future professions. During the 
event, Mr Faisal Sarkhou, KAMCO’s CEO, shared his professional learning experience with the students. He spoke 
of his personal journey towards rising up the corporate ladder to become KAMCO’s CEO. KAMCO frequently 
welcomes fresh graduates and interns into finance-related departments and other fields, where the students 
receive hands-on experience and training on how to perform effectively, while maintaining a strong work ethic.

CFA
KAMCO sponsored the 7

th
 Annual Charter Award Ceremony (CFA), for the 6

th
 consecutive year, reflecting 

our commitment towards higher education and knowledge development. With a robust track record in asset 
management and investment, KAMCO is keen to support similar events that aim at highlighting a well-educated 
generation of professionals, who would ultimately have a positive effect on the economic advancement. This, 
and the fact that many of our employees are CFA holders, mirror KAMCO’s solid belief in supporting our 
employees, and other talented individuals who strive to enhance the professional standards within the financial 
and investment field. 
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UNIVERSITY LECTURES 
KAMCO’s experts conducted enlightening workshops and lectures at leading universities in Kuwait, which aimed 
at highlighting the elements that factor into ‘The Financial Success of KAMCO’. The workshops addressed how 
KAMCO’s sustainable strategy and its investment philosophy serve to consistently reinforce our leading expert 
position in the local financial markets. The discussions focused on educating the students on how corporates can 
benefit from setting similar sustainable strategies in order to reach and maintain financial leadership.

TMKEEN PROGRAM AWARD 
KAMCO supported KIPCO Tmkeen Award for Young Entrepreneurs, alongside sister companies and in collaboration 
with the Youth Empowerment Organization (Tmkeen). The award focused on active young entrepreneurs with 
established businesses within the media and technology industries. The award offered the winner a generous bundle 
of services valued at USD $100,000 from KIPCO Group companies. Our Alternative Investments Department at 
KAMCO, also offered strategic and operational consultation sessions as part of the biggest value entrepreneurial 
prize in Kuwait. Our participation in this Award is in line with KAMCO’s corporate social responsibility initiative 
to empower youth and encourage the future generation to pursue their entrepreneurial instincts, by assisting in 
developing and enhancing their businesses.
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PROSTATE CANCER AWARENESS CAMPAIGN
KAMCO held a fitness session as part of our Movember campaign to support and spread awareness of various 
diseases, including prostate cancer.  The campaign included a number of health tips related to early detection 
of various cancers, and a fitness session that helped in promoting a healthier lifestyle through different exercises 
and proper techniques. KAMCO organized the campaign to help spread awareness of the diseases while also 
guiding our employees towards a healthier lifestyle.

FOOTBALL TOURNAMENT 
KAMCO organized “KAMCO Champions League”, an internal employee football tournament in efforts to 
enhance internal communication, teamwork, and strengthen employee ties whilst promoting a healthy lifestyle 
and wellbeing.
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CORPORATE 
GOVERNANCE

‘‘IOUR TEAM IS ALSO EXTENSIVELY 
AND ACTIVELY INVOLVED, BOTH 
DIRECTLY AND INDIRECTLY IN 
ASSISTING REGULATORS FORMULATE 
NEW POLICIES AND PROCEDURES 
THAT SUPPORT THE INVESTMENT 

COMMUNITY. ’’
FAISAL MANSOUR SARKHOU
Chief Executive Officer
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CORPORATE GOVERNANCE
Corporate Governance is a set of relationships between a company’s management, board, 
shareholders and other stakeholders, which provides the structure through which the 
objectives of the company are set. Furthermore, it provides the means of attaining and 
monitoring performance against those objectives.  

KAMCO’S PHILOSOPHY
We at KAMCO have a strong corporate governance framework in place to align all our business fronts to best 
practices, internal processes and control, policies and procedures and ethical considerations. 

The core principles of corporate governance drive the cornerstones of KAMCO’s governance philosophy, 
namely trusteeship, transparency, empowerment and accountability, control and ethical corporate citizenship. 
KAMCO believes that the practice of each of these leads to the creation of the right corporate culture by which 
the company is managed.

TRUSTEESHIP

KAMCO believes that organizations have both a social and economic purpose. They represent a coalition of 
interests, namely those of the shareholders, other providers of capital, business associates and employees. This 
belief therefore casts a responsibility of trust on the company’s Board of Directors. They are to act as trustees 
to protect and enhance shareholder value, as well as to ensure that the Company fulfils its obligations and 
responsibilities to its other stakeholders.

TRANSPARENCY

KAMCO believes that transparency means explaining company’s policies and actions to those it has responsibilities 
towards. Therefore, transparency must lead to appropriate disclosures without jeopardizing the Company’s 
strategic interests. Internally, transparency means openness in Company’s relationship with its employees, as 
well as the conduct of its business in a befitting manner. We believe transparency enhances accountability.

EMPOWERMENT AND ACCOUNTABILITY

KAMCO believes that empowerment is a process of actualizing the potential of its employees. Empowerment 
unleashes creativity and innovation throughout the organization by truly vesting decision-making powers at 
the most appropriate levels in the organizational hierarchy.

CONTROL

KAMCO believes that control is a necessary concomitant of its second core principle of governance that the 
freedom of management should be exercised within a framework of appropriate checks and balances. Control 
should prevent misuse of power, facilitate timely management response to change, and ensure that business 
risks are pre-emptively and effectively managed. 

ETHICAL CORPORATE CITIZENSHIP

KAMCO believes that corporations like itself have a responsibility to set exemplary standards of ethical behavior, 
both internally within the organization, as well as in their external relationships.
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BOARD OF DIRECTORS 
The role of the Board is to govern the Company.  The Board of Directors will exercise its duties collectively 
and independently, and will devote sufficient time to its responsibilities, and work in good faith and in total 
dedication to the interests of the company and its shareholders.

BOARD’S STRUCTURE

The Board of Directors is composed of five members; all of whom are non-executives: 

• Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah (Chairman)
• Ms. Entisar Abdul Raheem Al-Suwaidi (Vice Chairman and Independent Board Member)
• Mr. Masaud Mahmoud Jawhar Hayat (Board Director)
• Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah (Board Director)
• Mr. Tariq Mohammad Abdulsalam (Board Director)

BOARD’S RESPONSIBILITIES

The principal functions and responsibilities of the Board include the following:

1.  Approving the objectives, strategies and plans and essential policies of the company. 
2. Approving the annual budgets, interim and annual financial statements.
3.  Monitoring the major capital expenditures of the company and the process of acquiring and disposing of assets.
4. Ensuring the level of compliance with the policies and procedures that emphasize the respect of the company 
     to the internal systems and by-laws that are implemented by the company.
5. Setting up effective channels of communication that facilitate the review of the various activities of the company, 
     and the significant development matters continuously and on regular basis by the company’s shareholders.
6. Developing a corporate governance system for the company and monitoring the level of its effectiveness.
7.  Ensuring that the company’s policies and procedures are transparent and clear to allow the decision-making 
     process, achievement of mature corporate governance principles, and the segregation of authorities amongst 
    the Board of Directors and senior management. 
8. Defining the authorities that are delegated to the senior management, the decision-making procedures, and 
    the delegation period.
9.  Supervising and monitoring the performance of the senior management. 
10. Determining the remuneration categories given to employees.
11. Appointing or terminating any of the senior management members.
12. Ensuring, on a regular basis, the effectiveness and sufficiency of the internal control system applied in the
     company. 

BOARD’S MEETINGS

The Board of Directors met nine times during 2015. 

BOARD’S COMMITTEES
 

BOARD OF DIRECTORS

EXECUTIVE 
COMMITTEE

AUDIT, RISK AND 
COMPLIANCE 
COMMITTEE

INVESTMENT
COMMITTEE

NOMINATION 
COMMITTEE
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A) Executive Committee

Purpose 

The Executive Committee is appointed by the Board to exercise the powers and duties of the Board between 
Board meetings and while the Board is not in session, and to implement the policy decisions of the Board.
 
Committee Structure

The Committee consists of five members: 

• Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah (Chairman)
• Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
• Mr. Masaud Mahmoud Jawhar Hayat 
• Mr. Tariq Mohammad Abdulsalam 
• Mr. Faisal Mansour Sarkhou (KAMCO’s Chief Executive Officer)

Responsibilities

The committee is responsible for exercising the powers of the Board during the intervals between meetings 
of the Board.

Meetings

The committee met five times during 2015. 
 
B) Audit, Risk and Compliance Committee

Purpose 

The Committee assists the Board in providing oversight of the financial reporting process, the audit process, 
the system of internal controls and compliance with laws and regulations. 

Committee Structure

The Committee consists currently of four members:

• Ms. Entisar Al-Suwaidi (Chairman)
• Mr. Tariq Abdulsalam
• Mr. Riyad Hanbali (Non-executive committee member)
• Mr. Mohammed Al-Qumaish (Non-executive committee member)

Responsibilities

1.  Reviewing periodical financial statements before providing them to the Board of Directors, and provide the 
    Board of Directors with opinion and recommendation concerning them.
2. Recommending to the Board of Directors to reappoint external auditors or change them, and specifying the 
    remunerations thereof. 
3. Following up on external auditors work and reviewing their remarks on the company’s financial statements.
4. Supervising the internal audit in the company, evaluating the extent of sufficiency of internal control conditions 
    applied inside the company and reviewing the results of the internal audit reports.
5. Verifying the company’s compliance with related laws, policies, systems, and regulations.

Meetings

The committee met seven times during 2015. 
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C) Investment Committee

Purpose 

The Investment Committee assists the Board in fulfilling its oversight responsibility relating to managing risks 
issued associated with KAMCO’s assets and reviewing, recommending, approving, and monitoring major IT 
projects and investments.

Committee Structure

Investment Committee consisted of four members during the first six months of 2015, and as a result of an 
executive resignation, number of members reduced to three members:

• Mr. Masaud Mahmoud Jawhar Hayat (Chairman)
• Sheikh Abdullah Nasser Sabah Al-Ahmad Al-Sabah 
• Mr. Faisal Mansour Sarkhou (KAMCO’s Chief Executive Officer)

Meetings

The committee met thirteen times during 2015.

Responsibilities

1. Reviewing and approving KAMCO’s major transactions relating to proprietary asset management, investments
   in funds and commitment and financial obligations. 
2. Reviewing and assessing the investment policies, criteria, guidelines, asset allocation and strategy. 
3. Evaluating KAMCO’s investment performance. 
4. Approving major IT expenditures, project plans and budget. 
5. Authorizing and ratifying the sale or purchase of major properties, businesses and investments.

D) Nomination Committee

Purpose 

The purpose of the Nomination Committee is to nominate the Board members, Board committees’ members 
and the executive management members. 

Committee Structure

The Nomination Committee consists of three Board members:

• Mr. Tariq Abdulsalam (Chairman)
• Sheikha Dana Nasser Sabah Al-Ahmad Al-Sabah
• Ms. Entisar Al-Suwaidi 

Meetings

The committee met one time during 2015. 

Responsibilities

1. Recommendation for nomination and re-nomination for Board membership, Board committees and executive
   management committees.
2. Reviewing the requirements of the adequate skills for the candidates for Board of Directors membership.
3. Establishing job description for the executive, non-executive and independent Board members.
4. Ensuring that the independence status of the independent Board member is still valid.
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EMBEDDING RISK MANAGEMENT
KAMCO’s Board of Directors ensures that risk management is embedded into the company’s culture, processes 
and structures to enable effective management of potential opportunities. Officials of risk department assume 
a significant extent of powers, in order to perform their roles properly without being granted financial powers 
and authorities. Compliance and Risk Management department has qualified human cadres of professional 
competences and technical abilities.

The Company adopts a Risk Management Framework that defines KAMCO’s risk perception and its overall 
approach to Risk Management and lays down the key activities performed and the risks addressed by the Risk 
Management.

The company measures and follows up on risks it is exposed to by embedding the following:

1. Applying effective systems and procedures of risk management, which includes measuring and following up 
    all types of risks exposed to by the company.
2. Developing systems of periodical reports, as they are considered one of the most important methods in the 
    process of risks follow up and reduction. 
3. Reviewing transactions made by the company with the related parties and providing proper recommendations
    thereof to the Board of Directors.

CODE OF BUSINESS CONDUCT AND ETHICAL 
STANDARDS
KAMCO’s Code of Ethics and Standards of Professional Conduct sets the key principles underlying business 
ethics. These guidelines are in line with the industry’s best practice standards and are an outcome of our years 
of experience in the field.

As an industry leader, it is a recognized fact that we are a highly ethical company with a long history of integrity 
and compliance. The fundamental principles of fairness, honesty and ethical behavior are at the heart of 
KAMCO’s philosophy, values and corporate standards. Strong business ethics and a robust Code of Ethics and 
Standards of Professional Conduct form the basis of our day-to-day interaction both within KAMCO and with 
the external environment.

Our Code of Ethics and Standards of Professional Conduct emphasizes professionalism in the asset management 
and investments business and details the minimum acceptable behavior. These include specific rules against 
insider trading and documentation of our commitment to preserving the integrity of capital markets, our fiduciary 
duties to our clients, confidentiality and establishment of appropriate Chinese Walls. Preserving these core 
values of KAMCO and conducting business in an ethical manner is a responsibility of all of us. 

KAMCO’s Code of Ethics and Standards of Professional Conduct is disseminated widely and shared with relevant 
stakeholders. KAMCO’s Code of Ethics and Standards of Professional Conduct applies to all employees and 
members of the Board, various subsidiaries, affiliates and any other applicable stakeholder.

KAMCO also conducts appropriate training, on a periodic basis, to reiterate the commitment to the Code of 
Ethics and Standards of Professional Conduct. Any violation of the Code of Ethics and Standards of Professional 
Conduct is dealt with severely resulting in immediate disciplinary action and/or termination of the relationship. 

WHISTLEBLOWER PROTECTION
The Board has established a “Whistleblower Policy” that allows the company’s employees to report internally 
the doubts thereof concerning any unsound practices or issues that arise suspicions in the financial reports, 
the internal control conditions or any other issues; in addition to proper procedures that allow conducting an 
independent and fair investigation concerning such issues, along with ensuring confidentiality for the reporting 
person to ensure protecting such person against any negative effect that may be caused due to reporting such 
practices.
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ANTI-MONEY LAUNDERING AND COMBAT OF 
TERRORIST FINANCING
The Board has established an “Anti-Money Laundering & Combat of Terrorist Financing Policy” that defines and 
prevents money laundering and terrorist financing activities, through assisting all members of management 
and staff to understand:

• The legal requirements in respect of Anti-Money Laundering and Combat of Terrorist Financing.
• The procedures for preventing money laundering and terrorist financing activities through the company, 
   including procedures for account opening and knowing the company’s client.
• Identification of money laundering and terrorist financing transactions and the measures to be taken in 
    respect of those transactions. 

CORPORATE SOCIAL RESPONSIBILITY
KAMCO is constantly balancing commercial objectives with broader ethical and social considerations, just 
as it works on the balance between profits now and the promise of higher returns in the foreseeable future.

There is an increasing focus on social issues such as supporting and encouraging national labor, improving the 
quality of living conditions of workforce, helping to provide job opportunities and protecting the environment 
against pollution. 

STAKEHOLDERS’ INTERESTS
KAMCO acknowledges stakeholders’ rights and works on encouraging the cooperation between the company 
and stakeholders in various areas. Moreover, stakeholders’ contributions represent a crucial source for building 
the company’s competitiveness and supporting its profitability levels.
 

SHAREHOLDERS RIGHTS
KAMCO’s governance system ensures that the shareholders can exercise their rights in a fair and equal manner 
which would guarantee the equal treatment and protection of all the shareholders from any abuse done by 
the company’s managers, and Board of Directors’ members.

DISCLOSURES AND TRANSPARENCY
KAMCO has been in the forefront in offering transparency in operations through its annual Shafafiyah 
(transparency) forum. In this forum KAMCO illuminates how it has promoted ethical and responsible decision 
making, while safeguarding the integrity of financial reporting. KAMCO has made timely and balanced 
disclosures, while efficiently recognizing and managing risk. One of the company’s aims is to balance the 
legitimate interests of stakeholders through consistent enhanced performance.

CONFLICT OF INTERESTS
KAMCO always works on identifying, treating and reporting situations constituting conflicts of interest within 
it and its subsidiaries and affiliates; as to ensure that all conflicts of interest are dealt with and addressed 
expeditiously. 
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FINANCIAL 
STATEMENTS

‘‘ THESE RESULTS ARE A REFLECTION 
OF OUR RIGOROUS PROCESS THAT IS 
SUSTAINABLE AND PROGRESSIVELY 
D E V E L O P I N G  W I T H  T I M E , 
COMPLEMENTED BY THE TEAMWORK 
OF OUR DISTINGUISHED EXPERTS AT 

KAMCO.’’
FAISAL MANSOUR SARKHOU
Chief Executive Officer
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